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A. CALLTO ORDER

1. Opening Prayer

B. GENERAL BUSINESS

1. Adopt Agenda

2. Adopt Minutes
2.1 May 23, 2013 — Regular Meeting 1

2.2 May 28, 2013 —Special Meeting 11

C. PRESENTATIONS

9:30 a.m. Stephanie Ritcey, Supervisor of Student

Services

10:30 a.m. Gail Sajo, Literacy Coordinator

D. NEW BUSINESS

1. Superintendent’s Report 13

1.1 Correspondence
1.1.1 From Deputy Minister dated May 16, 2013 re:

Announcement of New Deputy Minister 15

1.1.2 From Robert Smilanich, Assistant Dean, Field

Experience, U of A dated May 22, 2013 re:

Student Teachers 17

1.1.3 From Youth Smoking Survey 2012/2013 re:

appreciation of cooperation of the St. Theresa

School 19

1.1.4 From Alberta Government — Information

Bulletin dated May 21, 2013 re: Excellent

Alberta Teachers chosen 21

1.1.5 From Rick Neidig, President & CEO, Northern

Lakes College re: Classroom Use at Grouard by

Gift Lake Junior High Students 23

1.1.6 From Mahkesis Consulting re: Train the Trainer

— Traditional Family Parenting Session — Aug

27-29, 2013 in Edmonton 25
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1.1.7 From Alberta Home Visitation Network
Association — Connections newsletter: Vol. 8,

Issue 1 29

1.2 News Articles
1.2.1 Edmonton Journal dated May 7, 2013 —

Diploma exams will go digital by 2017, says
Alberta Education Minister 37

1.2.2 Edmonton Journal dated May 7, 2013 —

Children’s Act to transform services for at-risk

kids 41

1.3 Student Attendance for the month of May, 2013 45

2. Chairman’s Report 47

2.1 Northland School Division No. 61
2.1.1 Local School Board Committee Expenditure

Report 49

2.1.2 Board Expenses 53

2.2 Correspondence
2.2.1 From SA AlT Minister dated June 3, 2013 re:

Public Interest Disclosure (Whistleblower) Act
Information Session 55

2.3 Alberta School Boards Association
2.3.1 Board Chairs Email No. 57 - dated May 14, 2013

re: New Legislation 65

2.3.2 Board Chairs Email No. 58 — dated May 15,

2013 re: ASBA Key Messages re: Bill 26 79

2.3.3 Board Chairs Email No. 59 — dated May 30,
2013 re: C2 Clause of Framework Agreement 81

2.3.4 Newsletter - Communications Now and
Resources for Parents — June, 2013 85

2.4. Public School Boards Association
2.3.5 Correspondence from Mary Lynne Campbell,

Executive Director dated June 6, 2013 re:
PSBAA Online Survey 99

2.3.6 Newsletter — The Advocate — dated June 13,

2013 111

3. Secretary-Treasurer’s Report 113
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4. Recommended Actions

4.1 Education Quarterly Report 123

4.2 Board Meeting Dates 2013 — 2014 School Year 201

4.3 Finance Quarterly Report 203

E. BOARD COMMITTEES

EDUCATION COMMITTEE
1.1 New Teacher Orientation — “Creating Relationships” 219

1.2 Student Discipline 225

1.3 Scholarship Request — Bonnie Macphee, Susa Creek 231

2. PERSONNEL COMMITTEE

2.1 Director of FNMI Programming 233

3. FINANCE MAINTENANCE TRANSPORTATION COMMITTEE

3.1 First Aid Training 235

3.2 Corporate Website and Individual School

Webpages 239

3.3 Appendix 2— Schedule of Rates 243

3.4 Transfer of Land — Fort McKay 247

3.5 Calling Lake Partial Re-roof Tender 253

3.6 Propane RFP 255

3.7 Custodial RFP 257

3.8 Transfer of Little Buffalo Kitchen Trailer 259

3.9 Route # 404 Susa Creek 261

3.10 Route 1* 405 Wabasca 265

3.11 Route # 427 Anzac 269

3.12 Route # 436 Fishing Lake 273

4. COMMITTEE INFORMATION ITEMS

4.1 EDUCATION COMMITTEE
4.1.1 Learning Services Team — Areas of Responsibility 277

4.1.2 Schedule of Administrators’ Meeting for 2013 — 2014.. 281
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4.2 PERSONNEL COMMITTEE
4.2.1 ATA Election — Director of Human Resources 283

4.2.2 ASEBP Report 287

4.3 FINANCE MAINTENANCE COMMITTEE

5. ADHOCCOMMITTEE

5.1. Bus Driver Recruitment and Retention Committee

5.2. Maintenance Review Committee 317

5.3. FNMI Committee

F. LOCAL SCHOOL BOARD COMMflTEE MINUTES

1. Local School Board Committee Minutes Received 319

2. Local School Board Committee Minutes Received

Administrative Action 323

3. Local School Board Committee Minutes Received

Administrative Action Follow Up 325

4. Covering Motion — In-Lieu Days for Administrators

5. Covering Motion — Annual Education Results Report/Annual Plan

6. Covering Motion — Organizational Plans 329

7. Anzac Gregoire Lake Local School Board Committee Meeting

Minutes — May 21, 2013 331

8. Athabasca Delta Local School Board Committee Meeting Minutes — No

Minutes Received

9. Bishop Routhier Local School Board Committee Meeting Minutes — No

Minutes Received

10. Calling Lake Local School Board Committee Meeting Minutes — No

Minutes Received
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11. Chipewyan Lake Local School Board Committee Meeting Minutes — No

Minutes Received

12. Conklin Local School Board Committee Meeting Minutes — No Minutes

Received

13. Desmarais Local School Board Committee Meeting Minutes — No Minutes

Received

14. East Prairie Local School Board Committee Meeting Minutes — No

Minutes Received

15. Elizabeth Local School Board Committee Meeting Minutes — May 27,

2013 335

16. Fort McKay Local School Board Committee Meeting Minutes — May 15,

2013 339

17. Gift Lake Local School Board Committee Meeting Minutes — May 17,

2013 345

18. Grouard Local School Board Committee Meeting Minutes — May 13, 2013

andiune 10, 2013 349

1. Janvier Local School Board Committee Meeting Minutes — No

Minutes Received

2. J.F. Dion Local School Board Committee Meeting Minutes —

May 7, 2013 and June 11, 2013 353

3. Keg River Local School Board Committee Meeting Minutes —

No Minutes Received

4. Little Buffalo Local School Board Committee Meeting

Minutes — May 14, 2013 359

5. Paddle Prairie Local School Board Committee Meeting

Minutes — April 15, 2013 363
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6. Peerless Lake Local School Board Committee Meeting

Minutes — No Minutes Received

7. Pelican Mountain Local School Board Committee Meeting

Minutes — No Minutes Received

8. Susa Creek Local School Board Committee Meeting Minutes —

May 13, 2013 367

9. Trout Lake Local School Board Committee Meeting Minutes —

No Minutes Received

10. Wabasca Local School Board Committee Meeting Minutes —

May 20, 2013 371

G. IN CAMERA SESSION

H. INFORMATION ITEMS

1. Acronyms 377

2. Payment of Accounts 381

I. CLOSING PRAYER

J. ADJOURN



Northland School Division No. 61 - May 23, 2013

MiNUTES OF THE NORTHLAND SCHOOL DiVISiON NO. 61 BOARD OF TRUSTEES REGULAR MEETING
ON MAY 23, 2013 AT THE PEAVINE INN, HIGH PRAIRIE, ALBERTA

MEMBERSHIP
V Cohn Kelly • Chairman
“ Nora Yellowknee • Advisory Board Member — Bigstone

Cree Nation
x Jeff Chalifoux • Advisory Board Member - Grouard
“ Elmer Gulhion • Advisory Board Member — Trout Lake

x Julia Cardinal • Advisory Board Member—ADCS
s” Ken Shaw • Advisory Board Member — Gift Lake
‘h” Donna Barrett • Superintendent of Schools
‘b” Don Tessier • Associate Superintendent

Dennis Walsh • Secretary-Treasurer
“ Bob Friedel • Acting Director of Support Services

Wes Oginski • Director of Human Resources
“ Delores Pruden • Supervisor of FNMI Programming
“ Ann Rosin • Executive Assistant
“ Lisa Heitkoetter • Executive Secretary

GUESTS
Randy Chernipeski • CTS School/Industry Partnership

Administrator
Michael Fhieger • Principal, Athabasca Delta Community

School

Geoff Petley-Jones • Principal, Anzac /Bill Woodward School
Claudia Covehli • Vice Principal, Anzac/BiIl Woodward

School
Dave Czibere • LSB Member
Connor Czibere • Anzac Student
Rikki Janvier • Anzac Student

CALL TO ORDER The Chairman called the meeting to order at 9:30
a.m.

OPENING PRAYER Elmer Gullion gave the opening prayer.

Page 1



Northland School Division No. 61 - May 23, 2013

uN I UL)ULI IUI’J

ADOPT AGENDA

MINUTES —APRIL 25,
2013 AND MAY 8,
2013 - SPECIAL
MEETING

PRESENTATION BY
RANDY CHERNIPESKI
9:50 — 10:05 A.M.

Everyone introduced themselves.

23364/13 Cohn Kelly moved that the Board of Trustees adopt
the agenda with the following additions:

New Business Recommended Actions

4.5 Bus Driver Recruitment Strategies
4.6 Draft Maintenance and Review Program

Framework
4.7 FNMI Research Findings

CARRIED

23365/13 Cohn Kelly moved that the Board of Trustees
approve the minutes of regular meeting of April 25,
2013 and May 8, 2013 — Special Meeting as
presented.

CARRIED

Randy Chernipeski, CTS School/Industry Partnership
Administrator, updated the Board on the CTS
program and brought along a few items that the
students have made: quilts, pajama pants, metal
work, and 3D plastic sculptures.
CTS Actions and Activity since February:
• Communication Technology - Digital Photography

Kits, Five schools and support for Video
Production at one school — Calling Lake, Little
Buffalo, Kateri, ADCS, Bill Woodward and video at
Mistassiniy school

• Fabrication — Welding, 3 schools — ADCS, Career
Pathways Outreach, Dual Credit Mistassiniy

• Construction — Building Construction, Tools and
Materials, Renovation, 4 schools — Peerless Lake,
Mistassiniy building model houses, Outreach
doing classroom renovation project at NLC, Little
Buffalo small projects to garage renovation
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Northland School Division No. 61 - May 23, 2013

• Fashion Studies, 2 schools — Susa Creek, ADCS
• School Visits — All high schools at least once since

last presentation, some junior highs, all KTC high
schools

• Teacher Trade Certification, Carpentry — Mike
MacArthur and Cohn McKay — Mike to Mistassiniy
and Cohn to Little Buffalo for fall 2013

Work with other Organizations:
• NLC — Dual Credit, TOLKO Steering Committee
• ADLC — ADCS Pilot online Team Teaching
• Fort Vermihhion SD — learning from their

experience
• Skills Alberta — School visits, KTC, NSD — organized

First Nations presenter to majority of schools
• Provincial Skills Competition - Try a Trade — 3

schools — continue to have more schools
participate

• KTC and OSLI — Working with Paul Neethling and
Beverley Barca

• NAIT, Grant MacEwan, Evahine Charles Academy —

contacts for programs, support for our students,
designer field trips

• Alberta Education — CTF Pilot — Career and
Technology Foundations, grades 5 —9 for 2014
pilot 2013, NSD will be involved

• Dual Credit — how to access recent fund
announcement

• Atoske Action Group — workforce planning for
central communities of NSD

PRESENTATION BY Michael Fhieger, Principal, Athabasca Delta
MICHAEL FLIEGER Community School, presented to the Board,
10:10 — 11:00 A. M. Programs and Initiatives at ADCS. They teach the

entire child physical, spiritual, emotional and mental.
In a commitment to modeling lifelong learning;
promoting healthy relationships between home,
school and community; in respecting culture and
diversity to enrich learning. ADCS have volunteers
from different organizations to help with their
breakfast program, funded by donations. Once a
week they have a hot breakfast. Community
members and staff open the gym three evenings a
week for students. Every student gets physical
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Northland School Division No. 61 - May 23, 2013

activity every day. All students that come to the

monthly literacy night get a book to take home.

They also have a literacy club after school two days a

week. ADCS has made experiential/cultural learning

a focus.

RECESS The meeting recessed at 11:00 a.m. and reconvened

at 11:15 a.m.

PRESENTATION BY Geoff Petley-Jones, Principal, Anzac/Bill Woodward

GEOFF PETLEY-JONES School, presented to the Board, Building a stronger
11:15 — 12:30 P.M. community, two schools, one campus. Some of the

activities include monthly perfect attendance,
lunchbox social, Santa’s breakfast, quest theatre,

traditional dancers, and around the world — one

afternoon each class has a workshop on a country of

their choosing and the students rotate around the

classes, Christmas concerts amatrol stations and are

working toward culture camps.

RECESS FOR LUNCH The meeting recessed for lunch at 12:30 p.m. and

reconvened at 1:30 p.m.

SUPERINTENDENT’S 23366/13 Cohn Kelly moved that the Board of Trustees

REPORT approve the Superintendent’s Report as presented
and attached.

CARRIED

CHAIRMAN’S REPORT 23367/13 Cohn Kelly moved that the Board of Trustees
approve the Chairman’s Report as presented and
attached.

CARRIED
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SECRETARY — 23368/13 Cohn Kelly moved that the Board of Trustees
TREASURER’S REPORT approve the Secretary Treasurer’s Report as

presented.

CARRIED

RECESS The meeting recessed at 2:40 p.m. and reconvened
at 2:45 p.m.

PRESENTATION TO 23369/13 Cohn Kelly moved that the Board of Trustees

THE SASKATCHEWAN approve the presentation by the Official Trustee to
SCHOOL BOARDS’ the Saskatchewan School Boards’ Association

ASSOCIATION Meeting: Building Knowledge, Supporting Wellness,
Leading Learning on April 11 and 12, 2013 in
Saskatoon, Saskatchewan.

CARRIED

PROCEDURE 103— 23370/13 Cohn Kelly moved that the Board of Trustees
FIRE DRILLS approve housekeeping changes to Procedure 103,

Fire Drills, as attached.

CARRIED

EDUCATION 23371/13 Cohn Kelly moved that the Board of Trustees
QUARTERLY REPORT approve the Education Quarterly Report, as

presented and attached.

CARRIED

RECESS The meeting recessed at 4:40 p.m. and reconvened
at 4:45 p.m.
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Northland School Division No. 61 - May 23, 2013

PROCEDURE 424— 23372/13 Cohn Kelly moved that the Board of Trustees

STAFF VACTIONS AND approve changes to Procedure 424 — Staff Vacations

HOLIDAYS and Holidays, as attached.

CARRIED

BELLAMY AGREEMENT 23373/13 Cohn Kelly moved that the Board of Trustees

approve to enter into a one year contract with

Bellamy for the provision of Financial Management

software with a cost of approximately $105,000 plus

GST for the 2013/14 school year, as attached.

CARRIED

RFP — ENTERPRISE 23374/13 Cohn Kelly moved that the Board of Trustees

RESOURCE PLANNING authorize the administration to proceed with the

SOFTWARE issuing of an RFP for the provision of Enterprise

Resource Planning Software, as attached.

CARRIED

HEATING SYSTEM AT 23375/13 Cohn Kelly moved that the Board of Trustees

ADCS authorize the administration to enter into a contract

with SLC Engineering to prepare an RFP to address

the heating concerns at ADCS.

CARRIED

UPDATE ON SELF- Don Tessier, Associate Superintendent, updated the

PACED LEARNING — board on the self-paced learning. Don has spoken to

DON TESSIER Mistassiniy, Calling Lake, Kateri, Peerless Lake,

Paddle Prairie, Little Buffalo and ADCS and the next

step is to meet with the local school boards and
teachers to make sure they understand what the

self-paced learning program is. Don will be meeting

with Grouard administration, staff and local school

board to discuss self-paced learning.
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Northland School Division No. 61 - May 23, 2013

SCHOOL BUS DRIVER 23376/13 Cohn Kelly moved that the Board of Trustees receive
RECRUITMENT AND as information the School Bus Driver Recruitment
RETENTION and Retention Committee strategies and request
COMMITTEE administration to cost out the recommendations and
STRATEGIES develop a timehine for implementation with the

committee, as attached.

CARRIED

DRAFT MAINTENANCE 23377/13 Cohn Kelly moved that the Board of Trustees
AND REPAIR approve in principal the Draft Maintenance and
PROGRAM Repair Program Framework Report and direct the
FRAMEWORK administration to work with the advisory committee

to conduct further discussions on the
recommendations and implement a hiring process,
as attached.

CARRIED

SUMMARY OF FNMI 23378/13 Cohn Kelly moved that the Board of Trustees accept
COMMITTEE the Audit Report of the FNMI Review Committee and
RESEARCH FINDINGS request the committee to develop an action plan and

bring to the advisory committee in June, as attached.

CARRIED
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Northland School Division No. 61 - May 23, 2013

INFORMATION ITEIv1S 23379/13 Cohn Keily moved that the Board of Trustees receive

the following information items.

- 2013 New Teacher Orientation - “Creating

Relationships” - Grouard, Alberta: August 19 -

23, 2013.
- Boiler replacement at Grouard School.

- Student Transportation Association of Alberta

— letter.
- School Bus Driver Recruitment & Retention

Committee Update (Transportation

Committee).
- FNMI Programming Audit Questionnaire

CARRIED

LSBC MEETING 23380/13 Cohn Kelly moved that the Board of Trustees receive

MINUTES RECEIVED the Local School Board Committee meeting minutes

as information, as listed below:

LSBC NAME DATE OF MEETING
Anzac April 16, 2013
ADCS February 25, 2013
Calling Lake December 5, 2012

January 17, 2013 — No Quorum
February 6, 2013 — No Quorum
March 7, 2013
May 8, 2013

East Prairie February 25, 2013
Elizabeth April 11, 2013
Fort McKay April 25, 2013
Little Buffalo April 23, 2013
Pelican Mountain April 17, 2013
Susa Creek April 30, 2013
Wabasca March 13, 2013

April 10, 2013

CARRIED
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Northland School Division No. 61 - May 23, 2013

ADMINiSTRATiVE 23381/13 Cohn Kelly moved that the Board of Trustees
ACTION — LSBC approve the action taken by the Administration with
MEETING MINUTES respect to Local Board Minutes received, as outlined
RECEIVED below:

Committee Motion No. Action Taken
Anzac 3925 Administration
ADCS As Presented
Calling Lake 3341-05-08-13 Exclude
Elizabeth As Presented
East Prairie Staff Discipline Administration
Fort McKay 11-13 Maintenance
Little Buffalo As Presented
Pelican As Presented
Mountain
Susa Creek As Presented
Wabasca 2795/04/13 Administration

CARRIED

FOLLOW-UP ON 23382/13 Cohn Kelly moved that the Board of Trustees receive
PREVIOUSLY PULLED as information the follow-up list regarding previous
MOTION motions pulled for Administrative Action, as

attached.

CARRIED

COVERING MOTION — 23383/13 Cohn Kelly moved that the Board of Trustees receive
IN LIEU DAYS as information and refer to administration, all Local

School Board motions which relate to in lieu days.

Committee Date Motion No.
Calling Lake December 5, 3329-12-05-12

2012

CARRIED
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Northland School Division No. 61 - May 23, 2013

INFORMATION ITEMS 23384/13 Cohn Kelly moved that the Board of Trustees receive
as information the following:

a) List of Acronyms
b) Payment of Accounts

Cheque Numbers
285743 - 286019 $1,945,015.50
400025566 - 400025689 $416,520.36
Total $2,361.535.86

CARRIED

ADJOURN The meeting adjourned at 5:00 p.m.

CLOSING PRAYER Elmer Gullion gave the closing prayer.

Cohn J. Kelly, Official Trustee

Dennis Walsh, Secretary-Treasurer
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Northland School Division No. 61 - May 28, 2013

MINUTES OF THE NORTHLAND SCHOOL DIVISION NO. 61 BOARD OF TRUSTEES SPECIAL
IVItIINI.i ON MAY L, LUIiMI IM UIVISflJNMLUI-HL, I-’UkL KIVK, ALbLKIA

MEMBERSHIP

Cohn Kelly • Chairman
‘ Donna Barrett • Superintendent
“ Dennis Walsh • Secretary-Treasurer
“ Wes Oginski • Director of Human Resources
X Ann Rosin • Executive Assistant
x Lisa Heitkoetter • Executive Secretary

CALL TO ORDER The Chairman called the meeting to order at 5:00
p.m.

WAIVER 23385/13 Cohn Kelly moved that the Board of Trustees waive
Section 67 (4) of the School Act.

CARRIED

2013 — 2014 BUDGET 23386/13 Cohn Kelly moved that the Board of Trustees
approve the 2013 — 2014 budget, as attached.

CARRIED

2013 — 2014 CAPITAL 23387/13 Cohn Kelly moved that the Board of Trustees
PLAN approve the 2013 — 2014 Capital Plan, as attached.

CARRIED

FINANCIAL 23388/13 Cohn Kelly moved that the Board of Trustees table
QUARTERLY REPORT the Financial Quarterly Report.

CARRIED
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Northland School Division No.61 - May28, 2013

STATEMENT OF FINAL 23389/13 Cohn KeHy moved that the Board of Trustees
COST — BILL approve Statement of final cost for the construction
WOODWARD of the new school at Anzac in the amount of

$20,913,819.26 with the funding shortfall of
$278,859.00 covered by the transfer of funding from
capital reserves, as attached.

CARRIED

ADJOURN The meeting adjourned at 6:55 p.m.

Cohn J. Kelly, Official Trustee

Dennis Walsh, Secretary-Treasurer

Page 2



Literacy Initiative  
Results 2012-2013 

Presentation to NSD Board 

June 27, 2013 
Gail Sajo, Literacy Supervisor 



The Purpose of the Literacy Initiative 

From Miriam Trehearne’s Literacy Audit/Review: 

 

• Improve learner outcomes 

• Improve teaching practices 

 

At the end of year 1, how are we doing? 



Improving Teaching Practice 

• District, Regional, Local PD with expert 
facilitators 

• Learning environments to engage students 

• On-line webinars to develop teaching 
expertise 

• Common base to determine student reading 
achievement 

• Ongoing monitoring of student progress 



Improving Learner Outcomes 

• How are our students performing at the end of 
the first year of the initiative? 

 
• What growth have we seen? 
 
• What have we learned? 
 
• What questions arise from the data collected? 
 
• What are our next steps? 



NSD PM Attainment 
Div 1: Gr 1-3 

462 
(65%) 

118 
(16%) 

135 
(19%) 

Division 1 (grades 1,2,3) 

# At or Above
Grade Level

# Approaching
Grade Level

# Below Grade
Level

239 

241 

235 

211 

207 

156 

154 

219 

200 

154 

147 

91 

1 

36 

98 

97 

110 

98 

33 

65 

20 

29 

30 

56 

205 

140 

117 

85 

67 

2 

0 50 100 150 200 250 300

Grade 1

Grade 2

Grade 3

Grade 4

Grade 5

Grade 6

Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Grade 6

# of Students at or above Grade Level 205 140 117 85 67 2

# of Students approaching Grade Level 33 65 20 29 30 56

# of Students below Grade Level 1 36 98 97 110 98

Growth 154 219 200 154 147 91

# Total Students 239 241 235 211 207 156

Aggregate PM Benchmarks 



NSD Attainment –  
Div 2: Gr 4-6 

(PM & Jerry Johns) 
106 

(46%) 

29 
(12%) 

97 
(42%) 

Grade 4 (PM & Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

94 
(40%) 

30 
(13%) 

110 
(47%) 

Grade 5 (PM & Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

79 
(33%) 

59 
(25%) 

102 
(42%) 

Grade 6 (PM & Jerry Johns) 

# of Students at
or above Grade
Level

# of Students
approaching
Grade Level

279 
(39%) 

118 
(17%) 

309 
(44%) 

Division 2 (grades 4,5,6) 

# At or Above Grade
Level

# Approaching Grade
Level

# Below Grade Level



83 
(58%) 

31 
(22%) 

29 
(20%) 

Grade 7 (Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

94 
(60%) 

32 
(21%) 

30 
(19%) 

Grade 8 (Jerry Johns) 
# of Students at
or above Grade
Level

# of Students
approaching
Grade Level

# of Students
below Grade
Level

47 
(52%) 

13 
14% 

31 
(34%) 

Grade 9 (Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

224 
(57%) 76 

(20%) 

90 
(23%) 

Division 3 (grades 7,8,9) 

# At or Above Grade
Level

# Approaching Grade
Level

# Below Grade Level

A representation of students who 
were assessed in  

Grades 7-9 



33 
(51%) 21 

(32%) 

11 
(17%) 

Grade 10 (Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

17 
(41%) 

9 
(21%) 

16 
(38%) 

Grade 11 (Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

17 
(39%) 

4 
(9%) 

23 
(52%) 

Grade 12 (Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

67 
(44%) 

34 
(23%) 

50 
(33%) 

Division 4 (grades 10,11,12) 

# At or Above Grade
Level
# Approaching Grade
Level
# Below Grade Level

Division 4, based on attendance 



PM Growth/Attainment 

21 

9 

10 

19 

9 

8 

0 

0 

2 

1 

0 

0 

20 

9 

8 

0 5 10 15 20 25

Grade 1

Grade 2

Grade 3

Grade 1 Grade 2 Grade 3

# of Students at or above Grade Level 20 9 8

# of Students approaching Grade Level 1 0 0

# of Students below Grade Level 0 0 2

Growth 19 9 8

# Total Students 21 9 10

Anzac 



11 

17 

19 

12 

20 

14 

9 

12 

16 

0 

16 

11 

0 

6 

11 

7 

10 

10 

2 

4 

1 

2 

4 

4 

9 

7 

7 

3 

6 

0 

0 5 10 15 20 25

Grade 1

Grade 2

Grade 3

Grade 4

Grade 5

Grade 6

Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Grade 6

# of Students at or above
Grade Level

9 7 7 3 6 0

# of Students approaching
Grade Level

2 4 1 2 4 4

# of Students below Grade
Level

0 6 11 7 10 10

Growth 9 12 16 0 16 11

# Total Students 11 17 19 12 20 14

A.D.C.S. 

PM Growth/Attainment 



PM Growth/Attainment 

15 

15 

9 

12 
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2 

1 

7 

10 

10 

0 

0 2 4 6 8 10 12 14 16

Grade 4

Grade 5

Grade 6

Grade 4 Grade 5 Grade 6

# of Students at or above Grade
Level

10 10 0

# of Students approaching Grade
Level

2 1 7

# of Students below Grade Level 3 4 2

Growth 12 7 4

# Total Students 15 15 9

Bill Woodward 



Individual Student Growth 

Grade 2, AT, BRS 



Individual Growth 

Grade 4, JA, GLS 



What have we learned? 

• Now we have baseline data 

 

• Correlation between benchmarks (PM and JJ) 
is a problem 

 

• Benchmark assessments, and their 
interpretation are the drivers for instruction  



What questions arise from the data collected? 

• How do we interpret the data to inform 
instruction? 

 

• What interventions do we put into place to 
assist learners? 

 

• How do we help parents to understand what 
the data tells us? 
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What are our next steps? 

• Work with PEDs, administrators, and teachers to interpret and act on what the 
data tells us 

 

• Reinforce with staff the importance of assessing frequently and with fidelity 

 

• Continue to deepen teacher understanding of the importance of a sustained, 
rigorous, comprehensive literacy program through ongoing regional, local, 
embedded, and on-line PD 

 

• Continue to deepen teacher understanding of the communities in which they 
work, and to use the strengths our students carry with them to guide the learning 
journey 

 

• Familiarize teachers with strategies to close the gaps with our students who are 
“approaching” grade level competency 

 



Accountability 

• Increase monitoring and supervision of 
teachers and administrators to ensure that 
data is collected and acted on 

 

• Work with administrators at August 
Administrators Meeting to review data, set 
expectations, and follow-up processes for 
2013-2014 
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462 
(65%) 

118 
(16%) 

135 
(19%) 

Division 1 (grades 1,2,3) 

# At or Above
Grade Level

# Approaching
Grade Level

# Below Grade
Level



106 
(46%) 

29 
(12%) 

97 
(42%) 

Grade 4 (PM & Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

94 
(40%) 

30 
(13%) 

110 
(47%) 

Grade 5 (PM & Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

79 
(33%) 

59 
(25%) 

102 
(42%) 

Grade 6 (PM & Jerry Johns) 

# of Students at
or above Grade
Level

# of Students
approaching
Grade Level

279 
(39%) 

118 
(17%) 

309 
(44%) 

Division 2 (grades 4,5,6) 

# At or Above Grade
Level

# Approaching Grade
Level

# Below Grade Level



224 
(57%) 76 

(20%) 

90 
(23%) 

Division 3 (grades 7,8,9) 

# At or Above Grade
Level

# Approaching Grade
Level

# Below Grade Level

83 
(58%) 

31 
(22%) 

29 
(20%) 

Grade 7 (Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

94 
(60%) 

32 
(21%) 

30 
(19%) 

Grade 8 (Jerry Johns) 
# of Students at
or above Grade
Level

# of Students
approaching
Grade Level

# of Students
below Grade
Level

47 
(52%) 

13 
14% 

31 
(34%) 

Grade 9 (Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level



67 
(44%) 

34 
(23%) 

50 
(33%) 

Division 4 (grades 10,11,12) 

# At or Above Grade
Level
# Approaching Grade
Level
# Below Grade Level

33 
(51%) 21 

(32%) 

11 
(17%) 

Grade 10 (Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

17 
(41%) 

9 
(21%) 

16 
(38%) 

Grade 11 (Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level

17 
(39%) 

4 
(9%) 

23 
(52%) 

Grade 12 (Jerry Johns) 
# of Students at
or above Grade
Level
# of Students
approaching
Grade Level
# of Students
below Grade
Level



1032 
(52%) 

346 
(18%) 

584 
(30%) 

Aggregate Grade Levels (All Grades) 

# At or Above
Grade Level

# Approaching
Grade Level

# Below Grade
Level
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SCHOOL DIVISION
No. SI Superintendent’s Report

June 27, 2013

May. 2013
15 Calling Lake Local School Board Committee Meeting

16 MOU Next Steps—Teleconference Call (a.m.)

Northern Tier Meeting (V.C.)

22 Advisory Committee Meeting — High Prairie

23 Board Meeting — High Prairie

24 CASS Zone 1 Meeting in Grande Prairie

28 Special Board Meeting — Peace River

29 ASBA Zone 1 Meeting — High Prairie

30 KTC/NSD Partnership Meeting — High Prairie (a.m.)

Maintenance Advisory Committee Meeting — High Prairie (p.m.)

31 Meeting with AANDC re: Little Buffalo School

June, 2013
3-4 ASBA Spring Conference — Red Deer

4 Demo from Joel Neustaeter/Alberta Education(online)

5 Meeting with M.D. re Land in Wabasca (1:00 p.m.)
Calling Lake Local School Board Committee Meeting (evening)

6 Meeting with Mark Burke, ATA Local Rep — Slave Lake (a.m.)

KTC Planning Meeting with David Webber and Terry Lynn Cook — Slave Lake (2:00 p.m.)

7 ATEP Student Breakfast—Slave Lake

8 NSD Staff Meeting — Peace River (a.m.)
Aboriginal Education Review Committee (p.m.)

12 KTC/NSD Advisory Committee Meeting — Peace River

13 Maintenance Review Committee Meeting — High Prairie

14 Funeral — Keg River

Future Meetings
June 17 Métis Settlements LTA — Education - Edmonton

June 18 Committee Meetings and Agenda Review — Peace River

June 19 Meeting with Bigstone Cree First Nation — Edmonton

June 24 St. Andrews — High Prairie re busing

June 25 KTC Interviews — Peace River

June 26 Advisory Committee Meeting — Peace River

June 27 Board Meeting
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Rosin, Ann

From: Barrett, Donna
Sent: May-16-13 12:44 PM
To: Kelly, Cohn; Walty, Curtis; Rosin, Ann
Subject: Fwd: Announcement of new Deputy Minister, Education

Sent from my Phone

Begin forwarded message:

From: Education Deputy Minister <EducationDeputyMinistergov.ab.ca>
Date: 16 May, 2013 11:30:09 AM MDT
To: “_EDC Education Stakeholders - PSF Supers (Inch. Lloydminster)” < EDCEducationStakeholders
PSFSuperslncILhoydminsterlearning.gov.ab.ca>, “_EDC Education Stakeholders - PSF Chairmen (Inch.
Lloydminster)” < EDCEducationStakeholders-PSFChairmenlnclLloydminster@learning.gov.ab.ca>, _EDC
Education Stakeholders - Charter Chairmen < EDCEducationStakehohders
CharterChairmen@learning.gov.ab.ca>, “_EDC Education Stakeholders - Charter Superintendents”
< EDCEducation5takeholders-CharterSunerjntendents@Iearnjn.gov.ab.ca>
Subject: Announcement of new Deputy Minister, Education

TO: All Superintendents of Public, Separate, Francophone and Charter School Boards
All Board Chairs of Public, Separate, Francophone and Charter School Boards
Presidents and Executive Directors, Stakeholder Associations
ACSTA (Alberta Catholic School Trustees’ Association)
AEFAA (Alberta Educational Facilities Administrators Association)
ASBA (Alberta School Boards Association)
AHEA (Alberta Home Education Association)
ASCA (Alberta School Councils’ Association)
ATA (Alberta Teachers’ Association)
AAPCS (Association of Alberta Public Charter Schools)
ACFA (Association canadienne-francaise de l’Alberta)
AISCA (Association of Independent Schools & Colleges in Alberta)
ASBOA (Association of School Business Officials of Alberta)
CASS (College of Alberta School Superintendents)
CCSSA (Council of Catholic Superintendents of Alberta)
Federation des parents francophones de l’Alberta
Federation des conseils scolaires francophones de l’Alberta
Learning Disabilities Association of Alberta
PSBAA (Public School Boards’ Association of Alberta)

We are pleased to announce Greg Bass is the new Deputy Minister for the Department of
Education. Greg has a lengthy career in education as a teacher and administrator with Elk Island
Public Schools and Buffalo Trail Public Schools. Most recently, he served as the Superintendent
of Schools in the Rocky View School Division. Greg’s personal mission statement is to foster
risk-taking and innovation, which supports the vision of Inspiring Education. He is a strong
champion of enabling students to achieve their full potential, and providing equal opportunity so
that all students have an education that prepares them for the future. Greg will join the team on
June 1,2013.
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Thank you.

Dean Lindquist
Acting Deputy Minister
Alberta Education

cc. School Division Communications Contacts

This communication is intended for the use of the recipient to which it is addressed, and may
contain confidential, personal, and or privileged information. Please contact us immediately if
you are not the intended recipient of this communication, and do not copy, distribute, or take
action relying on it. Any communication received in error, or subsequent reply, should be
deleted or destroyed.
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Faculty of Education
f1 UNIVERSITY OF TI I I C Iunaergraciuate tuaent ervicesA. L B E RTA.. Admissions and Records/Field Experiences

1-307 Educahon Centre North wwweducation.uaiberta.ca Te 780.492.3659
Edmonton, miberra, Lanada b L( Fax 780 492.7533

May22,2013

Dr. Donna Barrett
Acting Superintendent
Northland School division No. 61
Bag 1400
9809 - 77 Avenue
Peace River AB
T8S 1V2

Dear Dr. Barrett:

On behalf of Undergraduate Student Services at the University of Alberta, Faculty oC Education,
we would like to express our gratitude for the willingness of your staff to support, encourage and
mentor our Student Teachers. Students often share that the highlight of their undergraduate
program is their field experiences. Without your support, this would not happen.

Your staff’s professional contributions provide beginning teachers with an amazing opportunity
to gain an understanding of schools and the complexity of the teaching profession. We
appreciate the time you all commit to Student Teachers. During the 2012-2013 year, 2549
Student Teachers were placed in schools across Alberta and the Northwest Territories. This
would not be possible without your support. Our records show that 18 students were placed in
schools within your district. Thank you for your ongoing support.

We trust that your staff found their work with Student Teachers rewarding, and we thank you
again for your commitment.

Sincerely,

Robert Smilanich
Assistant Dean, Field Experiences
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YOUTH SMOKING
.SURVEY2O12/2o13

University of Alberta
3-271 Edmonton Clinic Health Academy
11405 87 Avenue
Edmonton, AB T6G 1C9

19

Tel: 1-866-492-4550
Fax: 780-492-0856

Provincial Collaborator May 10, 2013

Ms. Rosin
Northland School Division No. 61
9809 - 77 Avenue, P.O. Bag 1400
Peace River, AB 185 1V2

Dear Ms. Rosin,

We would like to thank your division for the assistance we received in implementing the 2012/2013 Youth Smoking
Survey.

The administrators, teachers and students at these schools were instrumental in the success of the survey. In
appreciation of their efforts, each school will have access to a School Health Profile with one-page Summaries
detailing their schools results. Schools have been encouraged to share their results with your division and local
health unit to assist in targeting, planning and evaluation of efforts with youth, and to facilitate teamwork between
schools, boards and public health departments.

We appreciate the time and effort each school contributed to the project to facilitate data collections. In your
division, the following school(s) participated in the project:

• St. Theresa School

National and provincial pictures of student well-being start with the school. Since 1994, the YSS has helped paint a
picture of youth health and behaviours to help schools and health agencies plan and assess interventions for health
promoting schools and communities. Risk of smoking, and drug and alcohol use are linked to bullying, healthy eating,
academic achievement and physical activity in youth. All of these topics are asked of youth on the YSS questionnaire.

On behalf of the University of Alberta and the Propel Centre [or Population Health Impact at the University of
Waterloo, we thank you very much for supporting our research activities. If you have any questions regarding the
study or any general inquiries, please do not hesitate to contact us. You can also visit our project website at
www.yss.uwaterloo.ca.

Sincerely,

?

Denise Maxwell
Site Coordinator
University of Alberta
1-866-492-4550

dmaxwell@ ualberta.ca

Steve Manske
Principal Investigator
University of Waterloo
519-888-4518

manske@uwaterloo.ca

This research has been reviewed and ethics clearance has been granted from the University of Alberta Health Research Ethics Board and the Office of Research Ethics at theUniversity of Waterloo. If you have any comments or concerns regarding this prolect, contact Dr. Lynn Penrod, Director, Research Ethics Office at the University of Alberta HealthResearch Ethics Board at 780-492-2615, or contact the Director of the University of Waterloo Office of Research Ethics at 519-888-4567 x 36005.

F

Cameron Wild
University of Alberta

Principal Investigator

Steve Manske
Propel Centre for

Population Health Impact
University of Waterloo

The YSS is funded by Health
Canada

In partnership with:

Cuiadiazi SoLiété
Cances canadirnn4,
Society (ILl cancer

UNIVERSITY OF

WATERLOO
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Government Information bulletin

May 21, 2013

Excellent Alberta teachers chosen

The Alberta Government is recognizing 20 outstanding teachers and principals from across the
province as 2013 Excellence in Teaching award recipients.

‘The individuals chosen for this award are nothng short of remarkable, they represent the best
of Alberta.” said Education Minister Jeff Johnson. ‘These teachers put their heart and soul into
the classroom, and in doing so they are shaping our next generation to be engaged, ethical
and entrepreneuri - ready to continue building Alberta. I’m grateful for this opportunity to
recognize these champions of student success and inspiring Education.”

The recipients will be honoured Saturday, May 25, at an award celebration in Edmonton. In
April, 129 semi-finalists from across the province were recognized at regonal celebrations in
Calgary and Edmonton and awarded up to $1,500 for professional development. The 20
Excellence in Teaching award recipients will receive up to $4,000 each for professional
development.

Excellence in Teaching award nominees are required to demonstrate leadership, creativity and
innovation, work collaboratively with colleagues, and create positive learning en’vironments that
motivate students to excel. Nominations for the award are submitted by an educator’s own
community members; including, students, parents and colleagues. A rigorous process is
undertaken by a committee made up of members of the education community to select semi-
finalists and award recipients.

Albertans have celebrated Excellence in Teaching since 1989, iith more than 9,000 teachers
nominated and cwer 500 receiving an award. Alberta Education administers the annual
Excellence in Teaching Awards with the support of the Alberta School Boards Association, the
Alberta School Coundls’ Association, the Aiberta Teachers’ Association, the Association of
Alberta Deans of Education, the College of Alberta School Superintendents, the Council on
Alberta Teaching Standards and the Edmonton Journal.

-30-

Editor’s note: The Minister of Education and award recipients are available for interviews
before the awards ceremony on Saturday, May 25, from 5:15 p.m. to 6 p.m. in the Strathcona
Room in the Westin Hotel, 10135-100 Street, Edmonton.

Media inquiries may be directed to:
Samantha Georgsen
Alberta Education
780-974-1831
samantha.georgsen@gov.ab.ca

http://alberta.ca/acn]20 I 305/34203C77ED96D-065 1 -C6F2-6F6BD484CF5 71789. html 30/05/2013
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Twitter: @AlbertaEd
Facebouk. Alberta Education

To call toll free within Alberta dial 310-0000.
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Northern
/ 4... Lakes Office of the President

Grouard Campus
£,-,,:.\ c:oIIe C 64 Mission Street, Bag 3000-

Grouard, AB TOG ICOPVfl..o”
‘“°-

Phone: (780) 751-3260
Fax: (780,) 751-3377

May 31, 2013

Donna Barrett

Superintendent of Schools
Northland School Division No 61
Bag 1400, 9809-77 Ave
Peace River, AB T8S 1V2

C) ri
Dear Ms afrett:

Re: Classroom Use at Grouard by Gift Lake Junior High Students

I am pleased to confirm an extension of our arrangement at the Grouard campus. We understand that
the new Gift Lake facility will be completed in December 2014. The Gift Lake students are welcome to
stay at the Grouard location until the new facility is ready for occupation. This reply contemplates
potential construction delays into 2015 so “ready for occupation” is the key to the end date of the
extension.

We have thoroughly enjoyed the company of the Gift Lake youth and we’re pleased that we can be of
service. As I will be retiring at the end of June 2013 I should also tell you that my replacement is Ms.
Ann Everatt. I will brief her on the arrangements prior to my departure.

Best regards,

Rick Neidig

President & CEO

cc:

Madeline McVey, Vice-President, Academic
Archie Pronger, Director, Facility & Ancillary Services

‘With respect for cultures and the needs of communities, Northern Lakes College provides quality educational programs and serviceswhich enable adults to continue their education, to improve their employment opportunities, and to enhance their quality of life.’
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AL
,\f \ Mahkesis Consulting

Box 221, Onion Lake, 5k. SOM 2E0
Phone: (306) 344-2645

mahkesisconsulting@sasktel.net

Train the Trainer — Traditional Family Parenting

August 27 - 29, 2013 Ramada on Kingsway

9: a.m. to 4:00 p.m.

Cost - $495/per person includes a parenting manual

Lunch is on your own — coffee/refreshments provided

Facilitator—Janet Fox, Onion Lake 5K.

• Topics — Training to facilitate the Traditional Parenting
• How Our Ancestors Raised Their Children
• Importance of Bonding, Soft Spot, Moss Bag, Swing
• Universal child rearing practices
• Renew Parenting Skills using the Teachings & Values
• Grande Prairie Training of Trainers - September 9 to 11, 2013

For more information contact: Janet Fox @ 780-870-6599

Janet Fox is from the Onion Lake Cree Nation in Saskatchewan. She has been a life skills
coach for 15 years. Janet developed and delivered the Wicisowin Life Skills Program in Onion
Lake. She also initiated the Teepee Teachings (Character Education) that is now used as a
curriculum in the school system on the Onion Lake First Nations. Her passion is to share the
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teachinGs to other people and have piesenled workshops to dppluximately 60 First Nation
communities in B.C., Alberta, Saskatchewan and Manitoba. Some of the clients have been the
Alberta Gaming Commission, ATCO, Aboriginal Child and Family Services, Government Child &
Family Services, Schools, Cultural Camps and Youth Corrections, Awasis, Knowing Our Spirit,
FSIN Weilness & Early Childhood, NNADAP, International Foster Care 2011 and the Creating
Hope Society Conference.

She was awarded a Master Facilitator from the Virtues ProjectTM for her work involving the
Teepee Teachings concept. Janet Fox is also the recipient of the 2010 Saskatchewan First
Nations Awards in Education.

Traditional Family Parenting/ReClaiming Our Indigenousness

First Nations people have always had the knowledge that when you raise a child holistically;
this prepared them to make positive choices; healthy relationships, healthy children which
leads to healthy communities. We need to prepare the next generation as our teachings are a
source of strength and identity. There is a need for more facilitators in this field and this is why I
am will be hosting this in various parts of Canada in 2013.

It is now time to Reclaim that knowledge and provide and implement programs by using our
Indigenous philosophies. ReClaiming our Indigenousness is ‘reversing the process of
colonization’. It is time to reach and claim our ancestral identity in order for our people to
move forward. We need to start promoting the pride and history of our people from the
perspective of the Indigenous Worldview.

The breakdown of our family systems began with colonization and residential school. When
the first set of children went away our family systems began to deteriorate. The workshops
that Mahkesis Consulting provides are about awareness of ‘how it was in our Traditional Family
Systems and ‘how we can bring back these teachings along with the parenting skills and most
importantly it is prevention. She has presented to all language groups and the teachings are
similar in each nation.

This workshop is recommended for Parents, Elders, Leadership, Youth, Teachers, Social
Workers and Front Line Staff
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I rajItIonal [amfl3 rarertirg_ Keg5traton rcrrn

Augu5tz7-29,2o13

Ramada 118 r4- KJrigswaj Ave N.W. Ldmontor’

Room rate - $96/piu5 tax

780- 4-5++

Name:

First Nation/Organization

Address:

Phone( )

_________________

Fax:( )

___________________

Email Address:

______________________

(you will receive a confirmation email)

Cost: $495/per person

Cheques Payable to — Janet Fox, Box 221, Onion Lake, 5K SOM 2E0

DEADLINE FOR REGISTRATIONS: August 16, 2013

Please fax completed Registration form(s) to:

Janet Fox

FAX—1-306-344- 2014

Janet Fox Cell # - 1-780-870-6599

email: mahkesisconsulting@sasktel.net
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Be part of the family
AHVNA
9321 Jasper Avenue
Edmonton, Alberta T5H 3T7

Phone: 780.429.4787
Fax: 780.429.4784
Email: info@ahvna.org
Website: www.ahvna.org

By Lavonne Roloff

his issue of Connections is focused
on Healthy Parenting Strategies:
Discipline. Everyone has an

opinion on this area of child rearing. As
parents, we hope to have children who grow
into adults that have self-discipline. The
journey begins when we have children, and
as parents, we are charged with teaching

our children how to he in the world.

There are a number of arth les in this
issue that discuss what discipline is and
encourage parents to engage in positive
discipline. The intention is to support
children in their growth while maintaining
their self-worth and teaching theni how to
act appropriately in the world around them.
Check out the web linlcs and resources.
Many of time resources have been used for

a number of years so you may uinci that
sonic of them are familiar. We have also
included the link for theJoint Statement on
Physical Punishment of Children and Youth
which the AHVNA board recently voted to
endorse. It is orth taking the time to read
this document.

Barbara Coloroso states that discipline is a
‘‘uu that gives life to a child’s learning.
It is restorative and invites reconciliation. It
is an ordering iii the self blunt the inside,
not an imposition fron the outside.’
She further explains that the proemss
discipline does flair things that the act of
punishment cannot do:

• Shows children what they have clone

2. Gives them as much owllerslIij) nf die
aol )leni as they can ha mid I e

3. Gives them options for solving the
problem n

1. Leaves then dignity imuac

For more ii ifrrma tion, refer to the Pareriti ns
Wit and Wisdom im emit tip sheet at
nu .kids no omthit.i Oil.

I P ecu cci icn i I iii I’ liii 1—55 of diseij liii (

that she describes woo cl also be applmeahle
to a I ni Inc who is svo rki u g with a pare Iii

or staff. II iesm pci is i 1)1 es ue ones ii lat
o e no a Id all h ipi, I m experic mire iii mm r
workplace cii’ ill imlt(ritc loris ith (Oilers

‘sVlirn iImildrm’mm am m’ treated with respect
and dignit; 11w) grla iimtn adults who are
able to iintdcl tins iii jhei m:lm\’mromumwll(S.
Rtnirmiihcm. it is a journe. K

Publications Mail Agreement No. 41387565

Provincial Director’s Message

Lavonne Roloff is the provincial director of the
Alberta Home Visitation Network Association.



By Susirt Pdtenaude

parents, what we know or
A understand about discipline

is often limited to our own
experience of being parented. The deihult
reaction when we are upset and stressed
tends to reflect our experience, In many
families, there may be concern that a child
who is not disciplined iii rough punishment

will be tuiruly and nut of control.

As desunheci in tin’ Joint Statement (Ni

Physical Punishment of Children and
Youth 2OO4’, “a typical situation resulting
in physical punishnwnt begins with a parent
whose sense of control is threatened Ii) a
child’s behaviour.. .helieving that the child’s
ljchasiour is art in renno al challenge to
Patetital authcirit’, the parent becomes
a i gr ‘‘ L) iseipi inc based on cmi lion a] or
physical punishiiuiil can hnae signjfo-mit

1 nS1(tCiICd’S Ihr children.

Lack at knowledge of child developuieni
;iiid/or exper ida c’ with p(iSiti\e nirdultung

practices an sevcrrl limit our teipar-it to

uiI(ierstimId ior childs behaviour in coiltexu.

We mas react in a manner that serves in

punish rather than Ii) tcilcJL

Nurturing
communication
Healthy discipline does not equate
to permissiveness. It is, in fhct,

rooted in in irturing tile child’s capacity
tO be responsible, empathic and a
good cnmniuflicator as an adult. All
earning takes time, and when routed in

understanding, rather than submission
or cornphaiice, is likely to have long—term
benefits. It is important to set rules and
provide structure for our children. Their
ability to understand and hive successfully
within that structure is a reflection of
how we have defined the rules concerning

their clevekprneiital abilities and how we
support their learning through repetition
and niodeli ng. Lchticatioti md mciclelinig
picivided in a context of s arnitli, patience
a iiii respect allow ti ie child to feel sali,
making rnisiake rind trying again rather
than fearing the C risequrnc.e of an error.

Through a child’s eyes
\‘ most also take tl Ic tune to look at the
soi’ld through tin’ child’s r-es. ‘hat do

I ic think ,i ml fi’ -I al ii) u t ih’’i i abilities.

the expectations placed on them and their
place in the family? Given their often literal
interpretation of things they see and heai
do they really understand cm utustances
and situations as an adult does? When a
situation results in conflict between the
adult and child. it is our respotisihihity as
adults to demonstrate good conuiitiii icatioti
skills to address the problem. What did the
child unclerstuid about the situation? What
(lid he think would happen?

Our tendency 10 fbcus on our own unmet
needs can o enide taking the time to
ask tin’ child about her point ol view or
mclwk’ her in problem solving. Issuing
nrclei s, speaking in anger and ptinsIi ing
t lw child eiuiotiunally or physicall) aic
quick responses that ultimately tIn not. si-na’
ti teach alternate u ays of beha tug or

making decisions N or does it keep OS, as
parents, responsible b r n irtuni ig the clii hI’s
cl’vrlopmeiic ( :hmldre ire lot rcs ionsibl e
[hr fitting into this world. We’ are ii .ponsihle
br helping them sun csufcill partiti1iatc in
this oorlel R

Susan Patenaude is the provincial coordinator of the
Alberta Network for Safe and Healthy Children.
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Parenting
Challenges
for Parent
Ed ucators

By Kathy Archer

J
ci the grocery store, your five—year—old
begs for a chocolate bar, and when
you say no, he screams really loud

SO the whole store hears. ‘thur daughter
in junior high (ails math, and when you

attend her parei it—teacher intervleg she
says it’s because you didn’t help her study
Your teenage son gets into trouble with the
law and you have to go to court with him.
iiid. . . you are a parent educator Ouch.

Living in a small town, raising my children
and managing the parenting programs, I
Ii ave been in the spotlight nil ru with my
parenting skills. Or maybe I just imagined
it. I he voices in my head would say;

“hveryone is listening, and they know you
air a Parent educatoi: AntI what is worse,
they think you are doing a terrible job!”
I W’Ottl( I work my self up, worried they

(101(1 find out I nas a/iced. It w ould he
like a lhshioti model getting caught eating
(l1ccc)late.

.\ tuailv, there were notes people were
\C atching inc anti judging roe. That is
Ii oman nature. And just as main times,
(it hers (lidnt notice os erc toit fit iy

dealing itli their ius ii discipline issues.
i hers nodded their heads with t’iiipath.

ni-knowlecigiog tI icy had been their and
had also stritgglecl. Being a patent edncatoi
tines iii a ke p°p1e 100k 1) tore h )srl at oui
parenting just like’ tlir’ 1,,tik at h do( tot’ to
valiltilu his health

The truth is. it is so mitch easier to tCilch
child development and discipline than it

is to apply ii to laisiuig our own elnidren.
Iwo—year—aIds have temper tantrums.
Having said that, being patient and riding
it out is not as easy as it sounds. Not
every three—year—old is completely potty
trained, but when it’s your child that wets
his pants at Moms and Tots, it is hard not
to be embarrassed. Speaking of putty,

elementary schools kids regularly have
ilJotty mouth.” That is part of growing up.
‘\everthele’ss, shen it is your clulci telling an
inappropriate joke at Thanksgiving chimer,
you just might feel like crawling Cinder the
table. Teenagers. ‘s, they push the limits,
experiment and resist our values. All of
this is normal. Howevet; heading over to
the neigh] mr’s house to find your claughtei
who has snuck (Jut, can have an element of
humiliation about it.

In our work,wc teach parents they are
not expected to he perlect. It is okay that
consequences are not always flawless. ‘l’lw
truth is, our elulciren are also developing
normally, and even though we teach
parenting, we aren’t expected to hr perfect
citliet:

Tips for getting you
through
• ‘Lse your fi’iends and family; c date

a support group just like you tell
your clients. Parenting is tough! It is

important to he able to vent, liraitisturiji

antI get hugs wheut you need them.

• Read the material that you are sharing.
Apply it. You have a wonderful gill in
that you learn mote about parenting

every clay Make use of it.

• Acknowledge siritilarities in t hat your
clients are experiencing and sshai you
arc noticit tg in your owu parent.i ng,
but not tott am dly to clients. It’s easy
to Start (‘tint] lan OU Oote’s about yot Ii’

children and theirs. This can lecl
to ott clear hou nda des wit Ii lie its
and dcirsti’i necesJauj I’. se’ nc (ft rot.

instead, at kuno ledge it mum nails; anC
tsr that knossledge in your Ii acimiig

r exait ipim . c Ii en I hey )1i ng tip
their struggle to get their hilt] to tb
honicwork and ou arc’ (\prrwuli’irtg

this ton, Volt cart ri’(re4fli7C your 0551)

frustration. i\lter looking internally;
you can then say to a client, “It’s pretty

frustrating when you are trying and
nothing seems to stork. Lets go bac’k
to svhat we’ve learned about sittiatic,ns
like this.’’ ‘oim F (‘1 I ipatltv eill lie stri o ger
because of it.

When it gets too close to home, tell youi
supervisor. Some situations are just toe
simunlmr to shat you tire going through,
and you may need to pull hack. If vouJ
client just I ec’amJte a single tnomit, and
you also recem itly separated front your
partnet; you can use that to help you to
empathize with her situation renieniher,
nut to cortl]’>arc notes, hut show genuil cc’
enipat hy). I-Iowevei; if von bind that.
you are really struggling to keep your
stories separate, talk to your supervisor.
Sometimes jttst getting it out iittd) the’
open is enongli.

Be careful of conilict of interest

situations. En sinai! towns, otir kids go
to the sonic’ ta hools, compete on the
sanie sports tetuns and play’ together
at die playground. Whih’ you niay I iot

always he able to keep your work and
home lift’ separate. there will be times
that you need to really be c aieful. If
a client’s ehiid is bullying your child,
or your (hild is the bully; this may be
atuse for concern. Learn to rerognize

potential ronflun tof interests, and gk e

your sitpeivmsor a heads up. It might be
that you jtist need to be nmc)re Sri I.sitive

to what you say; or you may tired to do
sometlung tibout it.

Raising chiltlreii as a I)arcrlt educator can
hilace picrents in l)1ar1ous situations. Be
aware of sthen you riced to do something
dillèrent or when it is just your overactive’
sahotcui-c telling yoti et’eryonc is at lung.
It is nortital to stt’tmggle with parroting. No
dine ic p dcci. ‘thu get the aclch cl bonus,

though, of leannine eat 1i and every day
how to handle it to tIme jest of your ahility

Kathy Archer ACC isa certified leadership coach and
owner of Silver River Coaching. She coaches leaders and
organizations to grow a new kind of leader for a new
kind of time. Kathy devoted 20 years to family support
programs and as a leader of poreni edu(otors.
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Effective Parental
Disciplinary Strategies

Somewhere in 1 retw’een setting up bcdtune
routines and building forts, parents find

many varied opporten noes to help children
achieve the main developmental milestones

(e.g., cognitive, social—emotional of early
elnidhood, which sets the foundation fbi

positive, mutual engagement between

parents and children and creates a solid

base for future socialization (Louis, 2003;

Maccoby & Martin, 1983). But some
l1eIiting approaches are more effective
than others in achieving socialization goals
Baumrind, 1991; Steinberg ci al., 1992).

Decades of parenting research provide solid

scientific evidence on supportive parenting
practices. Yet, one of the most talked

about topics on parenting sites and blogs

continues to he about parental discipline:

how to disciplnic, whcn to discipline and

the best strategies (br discipline.

What is discipline?
According to the Collins English
dictionary 2003), discipline is “training or
conditions imposed fbr the irnproverricn(

of physo.al powers, sei[rontrol, etc.”
Afliliated synon iris are c rrectiorl,

punishn rent and regulation. Discipline is

assoc jaceci with parinta] behaviours that

aim to prevent child misbehaviour or

to correct inisi ehaviorirs Sucolar &

Stern, l996. There is a clistiriuion inadd

butseen reactive respul ding to child
mishehaviour and proactive c-i c riraging

desired child behaviour disc ipline Socular,
199?; Straus & I”aichier, 200/,. 1. hese

paltirring strategies can he efleetive or

inrffrctiee.

Over dint, the three main parer1nrr
dimensions corsistt-ntl ideutihed Croirric k.

20(13; 1a ruby & Martin. I ‘18.9 have ccii

• n ,i r in th vç rejer ti on

• su cictirre vs cha i

By Christina Rinaldi

W
often hear that

e parenting is one of
the toughest jobs in
the world, and with

good reason. Parenting is complex. Bradley

(2007) discusses chat parents nmst provide
their children with

• safety and sustenance

• socio-ernotional support

• adequate stimulation and instruction

• surveillance or monitoring

structure

social connectedness

anton. ire, sul{n)rt s
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Parenting styles
Diana BaunlcjIRrs (1971, 199 1( setluital
wotk on parenting identified two
Pu ridamental child—rearing dimensions:
warmth and structure. Vlwn these
two dimensions are joustly considered, four
inam parenting styles emerge

• authoritative (warm, responsive!
restrictive, demanding)

• permissive (warm, responsive but
permissive and unclernancling

• authoritarian 5rejec ting, unresponsive!
restrictive, demanding)

• uninvolved (rejecting, unresponsive/
permissive, undemanding)

These four parenting styles have been
associated with a variety of childhood
outcomes.

Authoritativeparenting style

‘I’his parenting style (flexible, democratic
style with clear boundaries) is strongly
associated with a range of later’ positive
child outcomes (Baumrind ct al., 2010;
Maccoby, 2007), such as more effective
social skills and school success (Grimes et al.
2004).

Permissive and authoritarian
parenting style

This style of parenting is associated
with less positive child outcomes, such
as internalizing, externalizing, a adeinic
difficulties antI attention—problem
I )ehavlours (Boot h—LaFon’e & OxPurcI. 2008;
Rinaicli & Hove, 2Ol2.

No boundary or restrictive
parenting style

Parenting with no boundaries or set
expectations, and parenting that is tori
restrictive, coercive and n( it respectful

have less positive outcomes fhr children.
Disc’iplirte through l)oe.r struggles,
manipulation cir coercion is least herreficial
for parents. children and the parent—child
rrlationshi1.).

behaviours in voting children. Healthy
disciplinary parenting strategies involve
clear uxplaunuoris and corurnunicauon of

• development ally-appropriate
expectations (e.g., share toys, take turns)
communicated in a respectful, calm and

reassuring manner

• clear rules and limits e.g., no hitting,

throwing toys or jumping’ off furniture),
which help to structure the voting child’s
environment in a Firm, positive manner

• clear consequences, when needed.
e.g., removal of toy end of play) that
are consistently followed through

çBatemrincl, 2012; Grolruck, 2012)

Bauinrind, D. (1971). Current patIents of parrirt authority.
ttevelopmental Psychology Monographs, 4(1, P12), 1 -103.

Bauirnind, 0. (1990). Parentlng styles and adolescent
development. In J. Brooks-Gunn, 9. Lerner, & A C Peterson
(Er(s), The encyclopaedia of adolescence (pp 746-758). New
Yc rk: Garland.

Baumrind, D (201 2). Differen:ia0ng between conf’ortadve arid
coercive kids of pareirrahassettive disciplinary practices. Human
Derzeopment 55, 35-51 o:1 01159/0003.31962

Bnrmrind, 0, Larze,ere, .4. E., & Owens, P.S. (2C1O). Effects ol
preschool p ireots’ power assertive patterns ann practices on
adolescent development. Parenting: 5c,encc’ and Practice, to,

• 5/-201

Booth-LaFoice, C. M. & Oxford, M. t. (2008) ‘Ira;ectories of
socia withdrawal from q-ades 1106: Pred,ction from eary
cane’ :ting, attachment, and tenrperarnen:. 0)eveiispnrer’tal
Psyclrology,14, 1298 3t3
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Finally it is essential to note that
parenting is not unidirectional. but rathes
bidirc’crional where there is interaction

between the parent and child. Parenting is
also inlluent’ed by child characteristics such
as age, gender and temperamental features
(Dennis. 20013; Neppl ci al., 2001). Using
positive disciplinary approaches with young

children can be s’er’ rewarding for parents.
and they will gradually tiotice changes.
Foer.rsing on behaviottrs ‘r’ather than on the-
child) and on successes rather than jttst
niishehaviours) is au effective disciplinary
strategy Creating opportunities ho teach
throttgh modelling, correcting inappropriat.c’
behaviours arid providing c’hildlren with
acceptable behaviour options s3ll have
long—term benefits for all. •
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Kids Kottage, a crisis nursery in Edmonton,
Oilers support to in crisis or UI need
cd imp1 c, s’heii they
arc oscr,vheimcci and
ehansted and have no
other means of support.
One ‘VaV this support
takes place is through my
role of home visitation,
where I may coach
)arei its regardii i g their

children’s behaviours,
then also encourage them
to join a group learning
opportunity called
Positive Discipline’,
facilitated at Kids Kottage.

Positive Discipline brings an approach
to parents where their children are
positively (not reaetively( taught and
guided by respecting their rights to healthy
cle elopmerit, protection from violence
and active p2lrtieipationl in their learning
h rough

identifying long—term goals

• providing warmth and structure
• understanding how children think arid

feel
• approaching problem solving actively

Why is Positive Discipline
such a transformational
approach to parent learning?
Feedback comments received from
participants at Kids Kottage best answer
that question:

• “I am a more effective parent because
Ipay attention to my child’s strengths
and needs.”Tbis parent is better able to
evaluate her home euvlrornnent and her
interactions with, and her response to,
her child fi’om the child ‘s developmental
perspect1e. This parent believes she has
been given a ‘second chance’ with this
ebild, twenty years younger than the
First, and has grown in understanding
her child’s des elopniental milestones
pliysica[ls socially, eugnitively and
eniotioniallv.

• “How can I expect my children to change
negative behaviours effectively when lam
still trying to change myself?” This parent
rccognzed the importance of putting
;nidr the. “l)n’t do as Ido, do as I sa”
rule. and now talks with her ‘hildren at
,e level. iii a calni voice, making her

words meaningful and respectful, while
maintaining the dignity of her child.

Thi.r parent ha: nine
. hildi en, ineiuchng mu
sets of multiples! She
knows the meaning of
seizing a moment for
making quality time to
provide the structure
of discipline with the
svariiitli of her nuituring.
She is also a wonderful
t’xaiople of a pilrt’m who
niaintainsa sense of
humour while organizing

the busy home schedules.

“I must show myselfas a positive example
ofwhol want my children to become.”
This parent learned the importance of
thinking about who her child will be as
a contributing adult member of society
and embraces this as her long—terni

goal when teaching her child not only
knowledge and skills to solve a problem,
but also the value of why Ibmilies

adults and children -. do things a
certain way This pareilt left an abusive
relationship to determine her life needed
to dramatically change; she realized her
children were the legacy she was giving
to the community.

“I don’t get myself tense and worked up
when I’m talking.” This young seventeen-
year-old parent learned problem solving
is easier when she calms herself first,
then responds with planned, meaningful
boundaries, vocabulary and choices
for her two—year—old, in his times of
li’ustrati on

Positive Disriphnt presents lean ung
opportunities that inlhrin parents’
knowledge and skills and provoke thinking
ahout their families. Most inipurtantly
Positive Disci1.dine transforms our
interaction with our children, no in atter
what nor cultural, spiritual or socw—
economic background. Positive Discipline
applies to parents isitli children of’ any
age — not t:o be hard on ourselves For all we
in av not have done, but to promote w’ltu we
and our children are and can become! B

Dianne Petersen, B.Ed., MA., works in Follow Up with
Kids Kottage in Edmonton.
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By Dianne Petersen

Related link: Pr’.5a issep. ne

fo’I’r5tfessiou’ic 051101 esc’Jlne/:abrd/l it) //D oil



35
t Jy I

• • U. •Healthy Disciplining
By Beth Broad

D iscipline can be challenging,
particularly after holidays or
other celebrations when routines

have been disrupted and children are
overstimulateci. How do parents with a
young child get life back on track’

lb begin the process, try using a calm
matter—of—fact attitude and tone, then
stick to the routmes that were u orking
well before the holidays. Here are a few
sI.iggestions that may he helpful to get life
hack to a pre—celebration norm.

Healthy eating
Never force a child to eat. Ratliei; offer
healthy choices, and remember that a child
has a small stomach Sc) can benefit from
eating smaller meals and healthy snacks
throughout the day. A yearly weight gain
of ahoLit two to four pounds in the toddler
years is normal. Serve small portions so
as not to overwhelm your child, and avoid
introducing more than one food at a time.

Choose healthy foods that appeal to young

children. Serve colourful foods that arc’ Hot

too spicy and avoid lumpy textures as sonw
children will refuse ibocl based solely cm

its texture. Get children involved in meal
planning, preparation and baking. 011Cr
them seceral healthy fund choices, then let
them choose their fhvcmritcs.

‘liy to remove distractions such as the
television or other loud sounds as children
can become overstinuilated and have
diflIculty focusing on the task at hand.
Eating meals together is also an important
part of role modeling healthy eating habits.
Keep mealtime pleasant and conversational.
This is not a time for challenging
discussions, bLit rather, a \‘OlldL’rful
opportunity to learn about each other

Parents may also find some helpful advice
in the “Eating Well with Canada’s Fbucl
Guide” at the Health Canada website

htmsgt:d tL).

Tantrum tips
fantrums can happen to young children
almost any time, but generally start to

appear around the ages of 12 to 15 iTlOlithS

and continue until about three years of age
when toddlers are beginning to discover
their independence. There is no magic
utre for tantrums, bLit the following tips
may help to l3evelst some of the umcantecl
behaviour.

[antrurns may appear 11 oie frecjneri dv

when your child is
• hungry
• tiied

lortd
• overstnirrlaterl
• exposed to aggressive hehavioui
• liustrated
• lacking enough large rnuscli play tiuuie
• not iCeling vel1, or
• has I intl too iriany sweets

p1 an 0 avoid t lie ,u situ i tin ns svlic [1< ‘er
prissible. Young children havu trouble with
mipuise o uitrol. More than iuriythmg els,e
your child needs C)LIl iic1p to get (lilt of the

• Be calm and cautious that von are not
losing your cool and not gi ing in.

• Icy to let the tantrum happen in a quiet
place.

• Do not leave your child; stay until t hey
she has eahried down.

• Do not try to initiate a conversation
during the tantrum.

• Do not punish your child when the
slorirL has passed.

Always renleml.)er to nolice and reward the’
positive behavior (e.g., say “thank you for
walking instead of running”).

Separation anxiety
This starts to appear around 15 to 18
months. Allow children to have transitionr’J
objects of conufbrt, such as their favourite

teddy bear, and never sneak asay without
saying good—bye. ‘l’bis just reinlbrces that
you may disappear unexpectedly and leaves
your child fi’eling even more insecure. Say
good—bye, add a hug and some reassuring
words, and then leave. Some children may
beneht from role—playing the scenario bcftn.
the event. Parent and child ear ‘practise’
saying good—by’. Using role reversal, allow
the child to be the mommy or daddy,
antI the parent to become the child. ‘I’his
reduces the clulcIs kar and allows him u

feel more in (untrol of the situation. oiln.g

children nia not has e itw language skills
needed to express tlieii fears, but cotitiiiUc’

to (-ncuLmra.gc conversations that allow you
to talk about the scenario ‘hen rcassuri fl

your child that you will return, use events
that happen routi ely iii the child’s cia’,: ibm
example, ii icr to “altem lunch” rather that i

‘one o’c Inc k’ as young children do not yet
ii ndersta 11(1 Sf10 ii mc time. •

“Promise me you’ll always remember: You’re braver than you
believe, and stronger than you seem and smarter than you think.”

- Christopher Robin to Pooh in A.A. \Iilnc

. •.w

4’

I
,itiIiltilllL. Alberta.

Beth Broaa EC.E., BA is supervisor of the Healthy
Families program with the Chitdrent Cottage in Calgary,
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Comma up
The next issue of Connections will focus on
Healthy Parenting Strategies. If you would like
to submit an artide or resource for this topic,
please contact the AHVNA office by May15,
2013.

Hearing from you
Connections is published three times per
year by the Alberta Home Visitation Network
Association. We welcome comments,
questions and feedback on this newsletter.
Please direct any comments to Lavonne
Roloff, AHVNA provincial director, by phone at
780.429.4787 or by email to infoahvna.org.

Editor: Carolyn (Carri) Hall, MA

Contributors: Lavonne Roloff, Susan Patenaude,
Kathy Archer, Christina Rinaldi, Dianne Petersen
and Beth Broad

Design and Production: Don Myhre

Donations and memberships:
Want to become more involved? AHVNA is a
registered charity. We welcome your support
for the association through donations. Call our
office or visit our website for more information
about membership.

Publications Mail Agreement No.41387565

Return undeliverable
Canadian addresses to

#1 Give your child time and attention.
It is what they need and want.

• Go “Old School” — put away all electronic
gadgets for a day and see what happens.

• Make a fort under the table and read a book.
• Ask your child to help you make a snack; sit

and eat it together.

#2 Play with your child.
• Go outside and look for bugs.

Use sidewalk chalk to draw a picture or play
hopscotch.

• Meet friends at the park.
• Find a cardboard box to play in. Be amazed by

your child’s imagination.

#3 Parenting is a big job; it’s okay to ask
for help.

• Trade an afternoon of childcare with a trusted
friend or neighbour

• Learn about the networks of people and
resources ready to help.

• Share a smile and a kind word when you see a
parent out with their child.

#4 Make health and well-being a priority.
• Getting enough sleep means happier days for

you and your child.
• Take your child to the grocery store and choose

a new fruit or vegetable to try.
• Teach your child the words for their feelings

(sad, happy, mad).

#5 Make time for family and traditions.
Make memories by eating and talking
together.

• Look at photos together, and tell your children
a story about when they were little.

• Think about an activity that was special to you
as a child and repeat it with your family.. .or
start a new tradition!

# 6 Value the time you spend with your
child.
Talk, sing, read and play with your child.

• Find healthy ways to relax together.
• Show your child you care by giving hugs,

playing on the floor together and saying “I
LOVE YOU:’

# 7 Provide love and limits.
• Provide routines for your child, but leave room

for the unexpected.
Let your child try something new.

• Expect your children will change as they grow
and learn.

Have confidence in your parenting
and take care of yourself.

• Seek information from people and sources
you respect, and then trust your judgement.

• Go for a walk with a friend or your partner.
Forget perfection — aim for your best.

#9 Build strong relationships in your
family every day.

• Make sure your family hears:
I believe in you.
I trust you.
I know you can handle it.
You are listened to.
You are cared for.
You are important to me.

Source: Borbara Coloroso

# 10 Support your children as they learn
and grow.

• Play on the floor with your baby, and be active
with older children.

• When your child needs you, respond quickly
and sensitively.

• Expose your child to new experiences.
• Read, talk and listen.

Alberta Home Visitation
Network Assooation

If you would like additional copies of the
publication check the AHVNA website at
www.ahvna.org under Resources!
Publications/NewsiettersA/ol. 8, Issue 1

3 3/18 P 1(M)

Northland School Division #61
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• ?\cy. Grow. orrec-t A Shine
- FOOTHILLS CHILDREN’S WEt [NESS NETWORK

Top 1O Tips for a Healthy, Happy Family
The following tips will give you some great ideas to try with your own family.

AHVNA
9321 Jasper Avenue
Edmonton, Alberta
T5H3T7

Phone: 780.429.4787
Fax: 780.429.4784
Email: info@ahvna.org
Website: www.ahvna.org

It t.’ e Dickson, executive directot Id Rose Community Connections. Used wni’ pc:’ sson of
Foothills Children Wellness Network. wwwfootjjjllsnetwork.co
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Diploma exams will go digital by 2017, says Alberta
education minister
BY ANDREA SANDS, EDMONTON JOURNAL MAY 7, 2013

Education Minister Jeff Johnson
Photograph by: Bruce Edwards, Bruce Edwards

EDMONTON - Students and educators welcomed a provincial government announcement that Grade
12 diploma exams will soon be offered more often and digitally.

Premier Alison Redford and Education Minister Jeff Johnson said Tuesday students will be able to
write their Grade 12 diploma exams digitally by the fall of 2017. The exams will be widely offered five
times a year instead of the current two. Students would write the exams at school, under supervision.

“We feel it’s a great move,” said Barton Leibel, assistant principal at Archbishop MacDonald High
School.

“A lot of students are most comfortable with that kind of electronic environment these days. Very few
students are gravitating toward tests where they have to pull out a pen and paper. Most are more
comfortable with a computer-based situation. I think it creates an opportunity for much more enriched
test situations as well. You could potentially see, for instance, video clips being used in exams
Imagine a multiple-choice exam on biology, for example, where part of a dissection could be watched
and questions could arise from it.” FILED IN

DOCUSH

httu://www.edmontoni ournal .com/story nririthlml ?ic’l=R 4RQ7fl& snnricnr= UR/US/7flhl
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Because students prefer working on computers, Archbishop MacDonald school started testing an

Alberta Education platform this semester called Quest A÷, designed to make electronic testing secure.

Quest A+ is used to lock down all other programs on students’ computers so only the test can run. That

means students can use their own devices to write exams, Leibel said.

“We tested it out by doing different things with it, like we unplugged the computer in the middle of a

practice exam just to see what would happen and you could plug it back in, reboot it and all of your

material was still there.”

During a teleconference with students from across Alberta, the education minister said the plan is

intended to make the education system more relevant and flexible for students. The province has

experts working to make sure the exams are secure, said Johnson, who did not provide details.

“By the fall of 2017, all diploma exam sessions will be offered through a secured, digital, online format,”

Johnson said. “There’s several benefits to moving to an online test.”

One major benefit is that online testing allows Alberta Education to more easily accommodate students

with special requirements such as larger text or audio questions, he said. The new format should also

make the process faster so students get their marks back sooner, Johnson said.

The digital exam format will be tested starting in the fall of 2014 and fully in place by 2017, he said.

Students will still be able to write the tests with pen and paper if they choose, Johnson said.

Approximately 190,000 students write Alberta’s diploma exams each year. The exams are worth 50 per

cent of a student’s Grade 12 mark.

Currently, Alberta has a paper-based system in which all diploma exams are either hand written or

printed out to be submitted for grading.

The vast majority of students write their diploma exams in January and June, although there are some

exams offered in November, April and August to limited groups of students. Those sessions will be

opened up to any student who wants to register, beginning next year.

Students will have five opportunities per gear to write the exams instead of the current two, Johnson

said.

“That’s just the first step. In the future, you’ll be able to write the exams on demand, because we’ll have

it in the digital format, at a time that works best for you, integrated with your flexible learning,” he said.

“Some students can learn that content, master those skills faster, so why can’t they move on faster?

Some kids need a little bit more time to master those skills, those concepts, so why can’t we take a little

bit longer? So we need to move to a system that’s more about the pace of learning and individualized,

recognizing that uniqueness of every student, as opposed to just a cookie cutter, one size fits all. And

digital formats can help us with that.”

httn://wwwedmnntonioiirn1 cnm/ctnrv nrii,t htmI9i-1=RQ7,cnnnvnr= fl2lflcflfll 2
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The potential for students to receive their marks faster will reduce stress, said Harry Ainlay Grade 12
student Matthew Johnson He took his Math 30 diploma exam last year and waited about a month to
find out his grade.

“Here I am, pulling my hair out, wondering if I passed or not, and I did pass, but it was not very much
fun, waiting for that mark,” he said.

Harry Ainlay principal David Jones said the provincial plan still allows students to write the exam on
paper if that’s how they’re most comfortable. It also benefits students who learn at different rates,
Jones said.

You might be able to finish your Grade 12 halfway through the year, maybe even in Grade 11 you
could write different diploma exams with different timing instead of having four or five (exams) all at
once,” Jones said.

“I think some of the questions or concerns will be around security and safety of the exams, but I do
believe that is doable.”

Archbishop MacDonald student Diane Ceniza has six exams scheduled in June and said students will
benefit from the more flexible exam schedule. “Sadly, I’m not going to be part of that,” said the 18-year-
old.

asands(edmontonjournal.com

© Copyright (c) The Edmonton Journal
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Children’s Act to transform services for at-risk kids
Bill 25 touches all aspects of government services for Alberta youth
BY KAREN KLEISS, EDMONTON JOURNAL MAY 7 2013

Bill 25 initiates a review of all policies, programs and services that affect children and requires the
government to establish a “children’s charter” to guide future decision making.

“How we treat our most vulnerable citizens — children — and support their families says a lot about
who we are as a province,” Hancock said after tabling the bill in the legislature.

“The Children First Act is one of our first steps in a full-year agenda to ensure that all Alberta children
and their families are supported.”

The proposed legislation sets new parameters for information sharing among organizations — a major
problem identified by agencies that work with children — and allows for the disclosure of data to the
Alberta Centre for Child, Family and Community Research.

FILED IN
DOCUSHARE

!•

Human Services Minister Dave Hancock introduced the Children First Act on Tuesday, a new law that will touch every program orservice the Alberta government provides to children and families at risk.
Photograph by: Larry Wong, file, Edmonton Journal

EDMONTON - Human Services Minister Dave Hancock introduced the Children First Act on Tuesday,
a new law that will touch every program or service the Alberta government provides to children and
families at risk.

http://www.edmontonjouma .com/story nri nt. html 71 il=R ‘ Si ‘ nnnnr= fl2/nc/fl1 2
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“The people who are working together for the benefit of the children have to be able to talk and share

their information,” Hancock said, !isting the suite of privacy laws that have until flow prevented them

from doing so. “What has resulted is a culture that defaults to ‘no.’ If you don’t know whether you

should share, you don’t share, because you can be penalized for inappropriately sharing — and that’s

not good for children.”

The proposed new law also changes several related pieces of legislation.

The Protection Against Family Violence Act will be reopened and the government will establish a

Family Violence Death Review Committee. Hancock said 121 Albertans have died in family violence

incidents over the past 10 years, and the committee will look to learn from such deaths to avoid similar

incidents in the future.

The government will also redefine offences under three separate laws, including the Drug Endangered

Children Act, the Protection of Sexually Exploited Children Act and the Child Youth and Family Act.

For example, the province will take the word “wilfully” out of these laws, so adults who put children at

risk will be held accountable even if they didn’t intend to do so.

“If you’re cooking up meth in your kitchen, you’re endangering your children,” Hancock said.

The province will also expand the mandate of Alberta’s newly independent Child and Youth Advocate,

giving him the power to take part in appeal panels and to investigate the deaths of young people who

are no longer in government care but still receive financial support from the province.

Hancock said the bill will extend the province’s commitment to the Alberta Promise Act for five more

years. Since 2003, that act has helped business invest in child and youth programs through volunteer

time, in-kind gifts or financial resources.

Finally, the province will change the nature of the legal relationship between front-line workers and the

children they serve.

“The director (of Children’s Services) is essentially father in our child welfare system,” Hancock said.

“What we’re saying is we want our child welfare workers, our child assistance workers, our intervention

workers to have the ability and the authority at the front end to make appropriate decisions for the right

reasons.”

The changes also give kinship and foster parents more authority over the children in their care, he said.

NDP critic Rachel Notley expressed “grave concerns” about changing the legal relationship between

workers and young people.

“They’re delegating their authority and their responsibility for child protection away from the director to

any front-line service provider,” Notley said. “Because the premier has talked about contracting out

http://www.edmontonjournal.com/story print.html?id=835133 8&stjonsor= 08/05/2013
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more services ... there is the potential for the government to contract out to for-profit agencies the
responsibility for custodial decisions and (thereby) contract out their own liability.”

Liberal critic David Swann said “what is disappointing is that this follows so closely on a budget that is
cutting services to children.

“Actions speak louder than words. This is more talk, more philosophizing,” Swann said. “But it’s pretty
disingenuous to say that this is major progress when we’ve known these issues for decades, and have
not seen the kind of action or the funding follow the words.”

kkIeiss(dedmontonjou rnal.com

twitter.comlableg reporter

© Copyright (C) The Edmonton Journal
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Monthly Attendance By School - September, 2012 - April, 2013

cI

c’1

C,,
- C,’

C,)

cj

SCHOOL

ANZAC 87 83 86 82 89 86 86 87 85

ATHABASCA DELTA 84 79 78 56 70 76 71 72 70

BILL WOODWARD 91 86 85 84 86 75 86 89 87

BISHOP ROUTHIER 84 84 84 82 80 81 80 79 79

CALLING LAKE 79 76 74 65 73 68 73 76 62

H)PEWYAN LAKE 75 71 73 77 78 81 84 74 78

ONKLIN 94 91 88 87 81 93 82 77 90

DR. MARY JACKSON 89 91 92 86 84 89 89 90 91

ELIZABETH 93 91 87 88 82 89 88 90 60

FATHER R. PERIN 85 72 65 54 73 67 69 74 66

FORT MCKAY 87 86 83 69 79 76 80 73 78

IFT LAKE 88 87 73 65 71 77 76 78 78

ROUARD 91 86 83 84 82 82 87 88 87

HILLVIEW-EAST PR 86 90 86 80 72 86 85 82 82

J. F. DION 92 88 85 80 15 80 85 78 73

KATERI 84 76 78 75 77 79 70 77 75

LITTLE BUFFALO 82 75 75 70 64 59 52 64 59

MISTASSINIY 78 68 62 61 50 66 62 66 62

PADDLE PRAIRIE 91 86 85 77 73 77 85 78 78

PEERLESS LAKE 91 89 81 81 83 86 93 78 82

‘ELICAN MOUNTAIN 88 85 83 78 69 75 84 78 87

T. THERESA 89 93 83 80 69 77 74 82 82
WSA CREEK 97 90 94 91 92 90 86 90 85
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/5cHOONIsION Chairman’s Report
June 27,

Itinerary

May, 2013
13 Peace River Travel (p.m.)

Office
14 Peace River Agenda Review

Personnel Committee

Education Committee

Finance Maintenance Transportation Committee
Leduc Travel

15 Fort McMurray Travel
16 Fort McKay Funeral

School Visit

Land lease
21 High Prairie Travel (p.m.)
22 High Prairie Advisory Committee Meeting

Reports (Committees): FNMI, Maintenance, Transportation
Peavine Community Visit

23 High Prairie Corporate Board Meeting

-_Leduc

Travel
27 Leduc Meeting with CEO of Kee Tas Kee Naw Tribal Council re: Little

Buffalo School
28 Peace River Special Board Meeting

High Prairie Overnight
29 High Prairie Zone 1 — ASBA Meeting

Leduc Travel

June, 2013
3 Red Deer Alberta School Boards Association Spring General Meeting
4 Red Deer Alberta School Boards Association Spring General Meeting
6 Athabasca Meeting with Calling Lake Principal

Slave Lake Travel
7 Slave Lake Aboriginal Teacher Education Program Breakfast

Northern Lakes College Convocation
12 High Prairie Travel (p.m.)
13 Peavine School Community Visit

High Prairie Meeting with Superintendent
Loon Lake Education/Graduation Ceremony
Red Earth Overnight

14 Peerless Lake School Visit
Trout Lake School Visit
Wabasca Parent Visit/Meeting
Leduc Travel

17 Edmonton Meeting with Aboriginal Affairs and Northern Development
Peace River Travel

18 Peace River Agenda Review

Education Committee
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SCHOISlON Chairman’s Report

June 27, 2013

Personnel Committee Meeting
Finance Maintenance Transportation Committee Meeting

Committed Dates
June 26, 2013 Advisory Committee Meeting
June 27, 2013 Corporate Board Meeting
July 4, 2013 Infrastructure Meeting
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NORTHLAND SCHOOL DIVISION NO. 61
LOCAL SCHOOL BOARD COMMITTEE REPORT
201212013 SCHOOL YEAR
PERIOD ENDING -JUNE 17, 2013

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover
Casual Labour, Supplies & Awards

Total

Athabasca Delta

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards
Total

Bishop Routhier

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards
Total

Calling Lake

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards
Total

Chipewyan Lakes

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards
Total

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards
Total

Anzac

Future Paid Total Pd. & Percent
Pay Out Durina Yr. Committed Budaet Difference Expended

2,918.76 1,708.35 4,627.11 4,920.00 292.89

399.28 399.28 5,032.00 4,632.72

- 12,293.97 12,293.97
2,685.93 2,685.93 250.00 (2,435.93)

2,918.76 4,793.56 7,712.32 22,495.97 14,783.65

1,218.13 2,110.47 3,328.60 4,920.00 1,591.40

- 5,340.00 5,340.00

- 9,053.13 9,053.13

1.50 1.50 250.00 248.50
1,218.13 2,111.97 3,330.10 19,563.13 16,233.03

2,187.20 2,949.93 5,137.13 4,920.00 (217.13)

- 1,992.00 1,992.00

- 4,312.99 4,312.99

0.38 0.38 250.00 249.62
2,187.20 2,950.31 5,137.51 11,474.99 6,337.48

1,965.64 1,808.34 3,773.98 4,920.00 1,146.02

- 3,060.00 3,060.00

- 7,128.57 7,128.57
198.87 198.87 250.00 51.13

1,965.64 2,007.21 3,972.85 15,358.57 11,385.72

965.00 965.00 4,920.00 3,955.00
946.16 946.16 2,740.00 1,793.84

- 11,287.19 11,287.19

1.13 1.13 250.00 248.87
965.00 947.29 1,912.29 19,197.19 17,284.90

1,218.13 3,654.00 4,872.13 4,920.00 47.87

- 4,144.00 4,144.00

- 8,643.34 8,643.34

0.20 0.20 250.00 249.80
1,218.13 3,654.20 4,872.33 17,957.34 13,085.01

34.3%

17.0%

44.8%

25.9%

10.0%

27.1%

Conklin
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Dr. Mary Jackson

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards

East Prairie

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards

Elizabeth

Total

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards

Total

Father R Penn

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards

Fort Mckay

Total

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards

GiftLake

Total

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards

Total

Quarterly Honorarium

Travel & Subsistence
In - Service

Prior Year Carryover

Casual Labour. Supplies & Awards

Total

Percent
Expended

Future Paid
Pay Out Durina Yr

Total Pd. &
Committed Budaet fliffaronra

Total

1,230.01 3,689.25 4,919.26 4,920.00 0.74

- 2,184.00 2,184.00

- 2,025.66 2,025.66

747,60 747.60 250.00 (497.60)

1,230.01 4,436.85 5,666.86 9,379.66 3,712.80

1,230.01 3,849.36 5,079.37 4,920.00 (159.37)

191.00 191.00 2,128.00 1,937.00

- 1,290.71 1,290.71

329.43 329.43 250.00 (79.43)

1,230.01 4,369.79 5,599.80 8,588.71 2,988.91

1,941.88 1,792.70 3,734.58 4,920.00J 1,185.42

962.13 962.13 3,816.00 2,853.87

- 8,524.20 8,524.20

358.24 358.24 250.00 (108.24)

1,941.88 3,113.07 5,054.95 17,510.20 12,455.25

•1
1,218.13 I 3,654.00 4,872.13 4,920.00 47.87

- 4,144.00 I 4,144.00

- 7,211.89 7,211.89

0.56 0.56 ‘250.00 249.44

1,218.13 3,654.56 4,872.69 16,525.69 11,653.20

735.63 2,206.50 2,942.13 4,920.00’ 1,977.87

- 4,144.00 4,144.00

- 12,943.34 12,943.34

,

0.38 0.38 250.00 I 249.62

735.63 .L 2,206.88 2,942.51 , 22,257.34 19,314.83

1,902.83 2,922.44 4,825.27 4,92000 94.73

921.60 921.60 2,292.00 1,370.40

- i 5,891.37 5,891,37

____________

- 250.03 250.00

‘ 1,902.83 3,844.04 5,746.87 13,353.37 7,606.50
1

1A43.76 2,685.13 4,128.89 4,920.00, 791.11

3,323.98 3,323.98 2,028.00 (1,295 98)

- (1,395.68) (1,395.68)

- 250.00 250.00

1,443.76 6,009.11 7,452.87 . 5,302.2 (,650.55)

60.4%

65.2%

289%

29.5%

132%

43.0%

Grouard

128.4%



J.F. Dion

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards
Total

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards
Total

Little Buffalo

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards

Mistassiniy

Total

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards

Total

Paddle Prairie

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards
Total

Peerless Lake

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards
Total

Pelican Mountain

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards
Total

Future
Pay Out

Paid Total Pd. & Percent
During Yr. Committed Budget Difference Expended

Kateri

1,483.14 3,863.29 5,346.43 4,920.00 (426.43)
888.99 888.99 4,052.00 3,163.01

- 6,907.52 6,907.52

261.64 261.64 250.00 (11.64)
1,483, 14 5,01 3.92 6,497.06 16, 129.52 9,632.46

2,928.76 980.68 3,909.44 4,920.00 1,010.56
946.59 946.59 2,416.00 1,469.41

L 3,900.52 3,900.52

1.00 1.00 250.00 249,00
2,928.76 1,928.27 4,857.03 11,486.52 6,629.49

976.88 3,083.27 4,060.15 4,920.00 859.85
-

1,880.00 1,880.00

,
- 1,352.29 1,352.29

0.51 0.51 250.00 249.49
976.88 3,083.78 4,060.66 8,402.29 4,341.63

1,218.13 3,654.00 4,872.13 4,920.00 47.87

- 2,836.00 2,836.00

.

- 4,464.11 4,464.11

89.3 89.33 250.00 160.67

1,218.13 3,743.33 4,961.46 12,470.11 7,508.65

1,471.26 1,869.18 3,340.44 4,920.00 1,579.56

450.30 450.00 2,288.00 1,838.00

- 2,636.48 2,636.48
: 1,452.30 1,452.00 250.C0, (1,202.00)

1,471.26 3,771.18 5,242.44 10,094.48 4,852.04

40.3%

42.3%

48.3%

39.8%

51.9%

77.1%

18.8%

1,230.01 4,054.00 5,284.01 4,920.00 (364.01)
.

- 2,340. DO 2,340.00

,

- (653.84) (653.84)

1.30 t03 250DO 249.00
1,230.01 4,055.30 5,285.01 6,56.6 ,o7.15

1,241.89 1,642.07 2,883,96 4,920CC . 2,C36.04

- 3,C96.CJ 3,C96.0J

- 9,565.16 9,565 16

475.12 475.12 25UXi0 (225.12)
1,241.89 2,117.19 3,359.08 17,831.16 14,4’2.08
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Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards

Susa Creek

Quarterly Honorarium

Travel & Subsistence

In - Service

Prior Year Carryover

Casual Labour, Supplies & Awards

198,538.95

(1,650.55)

196,888.40

St. Theresa

Future Paid Total Pd. &
Pay Out During Yr. Commifted Budqet Difference

Total

1,222.20 3,689.25 4,911.45 4,920.00 8.55

1,490.94 1,490.94 2,860.00 1,369.06

- 2,425.84 2,425.84

1,591.53 1,591.53 250.00 (1,341.53)

1,222.20 6,771.72 7,993.92 10,455.84 2,461.92

Percent
Expended

76.5%

32.6%

2,436.26 1,788.79 4,225.05 4,920.00 694.95

- 2,984.00 2,984.00

- 7,013.20 7,013.20

713.90 713.90 250.00 (463.90)1

Total

GRAND TOTAL

TOTAL NUMBER OF LSBC WITHIN BUDGET

TOTAL NUMBER OF LSBC OVER BUDGET

TOTAL NUMBER OF LSBC

2,436.26 2,502.69 4,938.95 15,167.20 , 10,228.25

34,383.64 77,085.92 I 111,469.56 308,357.96 196,888.40

21

22



53NORTHLAND SCHOOL DIVISION NO.61
BOARD REPORT

201212013 SCHOOL YEAR
PERIOD ENDING -JUNE 16, 2013

ELECTIONS
REMUNERATION TRUSTEES
EMPLOYEE BENEFITS--TRUSTEES
POSTAGE--ELECTIONS
INSERVICE--ELECTIONS
RENUMERATION--ELECTIONS
TRAVEL & SUBSISTENCE—ELECTIONS
PRINTING & BINDING--ELECTIONS
ADVERTISING--ELECTIONS
OFFICE SUPPLIES--ELECTIONS

SUB-TOTAL
COMMITEES

RENUMERATION TRUSTEES
EMPLOYEE BENEFITS - TRUSTEES
TRAVEL & SUBSISTENCE-PERSONNEL
TRAVEL & SUBSISTENCE-EDUCATION
TRAVEL & SUBSISTENCE-FINANCE
TRAVEL & SUBSISTENCE-NEGOTIATION
TRAVEL & SUBSISTENCE-PAC
TRAVEL & SUBSISTENCE-AD HOC
TRAVEL & SUBSISTENCE-QUALITY OF WORK LIFE
TRAVEL & SUBSISTENCE-KTC PARTNERSHIP
TRAVEL & SUBSISTENCE-MARTIN ABORGINAL INITIAT
TRAVEL & SUBSISTENCE-POLICY REVIEW
TRAVEL & SUBSISTENCE - NCET-NSD ENGAGEMENT
TRAVEL & SUBSISTENCE - RED EARTH TRANSFER

SUB-TOTAL
OTHER EXPENSES

REMUNERATION TRUSTEES
RENUMERATION - RECRUITMENT
REMUNERATION TRUSTEES - RETREAT
EMPLOYEE BENEFITS - TRUSTEES
EMPLOYEE BENEFITS - RECRUITMENT
PROFESSIONAL SERVICES
IN-SERVICE - BOARD
IN-SERVICE - BOARD (ORIENTATION)
IN-SERVICE - N.S.D. P.D. - TRUSTEES
LEGAL FEES - BOARD TRUSTEES
RENUMERATION ALTERNATES
VISA PURCHASES - TRUSTEE
TELEPHONE - TRUSTEE
TELEPHONE - VICE CHAIRMAN
TRAVEL & SUBSISTENCE - BOARD/OTHER
TRAVEL & SUBSISTENCE - JANUARY
TRAVEL & SUBSISTANCE - FEBRUARY
TRAVEL & SUBSISTENCE - MARCH
TRAVEL & SUBSISTENCE - APRIL
TRAVEL & SUBSISTENCE - MAY
TRAVEL & SUBSISTENCE - JUNE
TRAVEL & SUBSISTENCE - JULY
TRAVEL & SUBSISTENCE - AUGUST
TRAVEL & SUBSISTENCE - SEPTEMBER
TRAVEL & SUBSISTENCE - OCTOBER
TRAVEL & SUBSISTENCE - NOVEMBER
TRAVEL & SUBSISTENCE - DECEMBER
TRAVEL & SUBSISTANCE - PSBA
TRAVEL & SUBSISTANCE - ASBA
TRAVEL & SUBSISTENCE - TRUSTEE
TRAVEL & SUBSISTENCE - VICE CHAIRMAN
TRAVEL & SUBSISTENCE - RECRUITMENT
A.S.B.A.& P.S.B.A. FEES - BOARD
PRINTING & BINDING
INSURANCE - BOARD OF TRUSTEES
ADVERTISING - BOARD
OFFICE SUPPLIES
AWARDS
POSTAGE - BOARD
FURNITURE& EQUIPMENT

2,862.15

124,096.71
529.40

41,246.67 I

136.25
1,544.15

5,000.00
5,000.00

5,000.00
5,003.00
5,000.00

5,000.00
1,361.80 8,000.00
4,384.85 25,000.00

ACTUAL BUDGET VARIANCE

500.00 500.00
2,000.00 2,000.00
1,000.00 1,000.00

375.52 500.00 124.48
1,000.00 1,000.00
1,000.00 1,000.00

375.52 6,000.00 5,624.48

476.86
15,000.00 15,000.00

614.91

224.27
49,534.74

50,850.78 15,000.00 15,000.00

200,000.00
55,000.00

105,000.00
10,000.00

5,000.00

5,057.62
2,671.06

10,451.39
10,220.34
6,074.26
6,017.61

514.49

9,9L1 .58
6,304.98
5,036.06
2,737.65

(2,862.15)

75,903.29
54,470.60

105,000.00
(31,246.67)

(136.25)
3,455.85

(57.62)
2,328 94

(10,451.39)
(10,220.34)

(6,074.26)
(6,017.61)

(514.49)

(4,941.58)
(1,304.98)

(36.06)
(2737.65)
5,000.00
6,638.20

20,615.15

2,288.80
(693.18)

77.52
3,067.69

(6,197.84)
(7,326.82)
2,017.34
5,000.00

35,711.20
2,693.18

172.48
1,932.31
6,697.84

23,826.82
1,982.66

38000.00
2,000 00

250.00
5,000.00

500.00
16,503.00
4,000.00
5000.00

SUB-TOTAL 314,205.51 509,250.00 195,044.49

TOTAL 365,431.81 530,250.00 215,668.97





Rosin, Ann

From: Kelly, Cohn
Sent: June-03-13 3:52 PM
To: Barrett, Donna
Cc: Rosin, Ann
Subject: Fwd: REMINDER Invitation to attend Public Interest Disclosure (Whistleblower) Act

Information Session
Attachments: PIDA Highlights (May 2013).pdf; ATT45406.htm; PIDA Backgrounder (May 2013).pdf;

ATT45407.htm; ATT45408.dat; ATT45409.htm

Sent from my iPhone
Cohn Kelly

Begin forwarded message:

From: “SA ATT Minister” <ATT.Minister@gov.ab.ca>
To: “SA ATT Minister” <ATT.Minister@gov.ab.ca>
Cc: “Twyla Job” <twyla.job@gov.ab.ca>
Subject: REMINDER Invitation to attend Public Interest Disclosure (Whistleblower) Act
Information Session

Good afternoon,

As a follow up to Monday’s e-mail regarding the new Public Interest Disclosure (Whistleblower
Protection) Act [PIDAJ, please note that space remains available at the upcoming PIDA
information sessions scheduled for:

Calgary

- June 3, 9:30 am to 12 pm

- June4, 1pm to 3:30pm

Edmonton

- June 5, 1pm to 3:30pm

- June 6, 9:30 am to 12 pm

Lethhridge

- June 10, 1 pm to 3:30 pm

To register for the session, please RSVP to Twyla Job, Policy Analyst at

1



twyla.job @ gov.ab.ca<mailto:twyla.job @ ov.ab.ca> or (780) 643-6724. The deadline to register
has been extended to 4:30pm on Friday, May 31, 2013.

Sincerely,

Don Scott, QC Peter Hourihan

Associate Minister Public Interest Commissioner
Accountability, Transparency and Transformation

From: SA ATT Minister
Sent: Monday, May 27, 2013 1:59 PM
To: SA ATT Minister
Cc: Twyla Job
Subject: Invitation to attend Public Interest Disclosure (Whistleblower) Act Information Session
Importance: High

Good afternoon,

The new Public Interest Disclosure (Whistleblower Protection) Act [PIDA] will come into force
on June 1, 2013. The Act is a cornerstone in the Government of Alberta’s commitment to
providing a more accountable and transparent government. A copy of the Act is available online
at:
http://www.qp.alberta.cil I 266.cfm ?page=p39p5.cfm&leg_type=Acts&isbncln=9780779770496.

The Act requires public entities to establish internal whistleblower procedures, identify a
designated officer who will manage reports of wrongdoing, and ensure employees understand
how this legislation may impact them.

To provide information about the operation of the Act and support your organization’s efforts to
develop internal procedures, we welcome you to attend an information session to learn about the
new requirements of the legislation. Both Commissioner Hourihan and I will be available
during the open floor portion of the sessions to directly address any questions you may have.

The following information sessions have been scheduled*:

Calgary

- June 3,9:30 am to 12 pm

- June 4, 1 pm to 3:30 pm

Edmonton

- June5, I pm to 3:30 pm

2
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- June 6, 9:30 am to 12 pm

Lethbridge

- June 10, 1 pm to 3:30 pm

*Session location details will be sent in the confirmation e-mail once registration is complete.

We hope to see either you or your delegated representatives at an information session. To
register for the session, please RSVP to Twyla Job, Policy Analyst at
twyla.iob @ gov.ah.ca<mailto:twyla.job @ gov.ah.ca> or (780) 643-6724 by noon on Thursday,
May 30, 2013.

The Public Interest Disclosure (Whistleblower Protection) Act Highlights is attached for
additional information about the Act. Also, the PIDA Backgrounder and Best Practices for Key
Elements of a Whistleblower Protection Policy are attached to provide guidance on the
development of internal procedures.

With PIDA, we trust Albertans will have the assurance that protection of the public interest is a
top priority for the Government of Alberta. This e-mail is intended to help expedite the
invitation, hardcopies of the letter will follow in the mail.

Sincerely,

Don Scott, QC Peter Hourihan

Associate Minister Public Interest Commissioner
Accountability, Transparency and Transformation

This email and any files transmitted with it are confidential and intended solely for the use of the
individual or entity to whom they are addressed. If you have received this email in error please
notify the system manager. This message contains confidential information and is intended only
for the individual named. If you are not the named addressee you should not disseminate,
distribute or copy this e-mail.

3
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Service Albefla

Public Interest Disclosure (Whistleblower Protection) Act

_____

Highlights

The Public Interest Disclosure (Whistleblower Protection) Act [P IDA] is a cornerstone of the
government’s accountability, transparency and transformation mandate. The Act will come into force on
June 1, 2013 and is available at: http:/Iwww.cjp.alberta.ca/documents!Acts/p39p5.pdf. The Regulation
will be available shortly on the Laws Online section of Alberta’s Queens Printer; until then the Regulation
can be accessed at:
http://www.gp.alberta.ca/documents/orders/orders in counci
1/2013/513/2013 1 18.html

The purposes of the Act include:

• Facilitating the disclosure of wrongdoing
• Protecting those who make disclosures from reprisal
• Resolving recommendations arising from

investigations
• Promoting confidence in the public sector

Wrongdoing includes:

• Illegal acts
• Threats to health, safety or

the environment
• Gross mismanagement of

public funds

Reprisal includes:

• A dismissal, layoff, suspension, demotion or transfer, discontinuation or elimination
of a job, change ofjob location, reduction in wages, change in hours of work or
reprimand

• Threats to take adverse action

The Act will cover:

• the Alberta Public Service and corporate agencies, boards and commissions with employees
• post-secondary academic institutions, school boards, charter schools, accredited private schools

that receive grants, and public sector health entities

The Act establishes a new Officer of the Legislature:

• the Public Interest Commissioner is responsible for investigating and making recommendations
related to disclosures of wrongdoing and reprisals

• Peter Hourihan was appointed Public Interest Commissioner by the Legislative Assembly on April
11,2013.

All public entities covered under the Act must establish responsive disclosure procedures:
• Chief Officers will be responsible for implementing procedures for managing disclosures and

communicating these procedures to their employees
• a senior official in each public entity must be designated to manage disclosures
• the Act sets out detailed requirements that must be present in all internal procedures, including

protecting the identify of individuals involved in the disclosure and investigation process

May2013 lof2
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How does an employee report a wrongdoing or a reprisal?
-

• Employees are expected to exhaust the internal disclosure procedures before engaging
the Commissioner

• In certain circumstances, such as an imminent threat to health, safety or the environment,
the employee may disclose directly to the Commissioner

• In cases where an employee is unsatisfied with the outcome of the internal disclosure
process, the employee may make a further disclosure to the Commissioner

• The Commissioner has the discretion to investigate and make recommendations where
wrongdoing has been confirmed

• Where a reprisal is taken as a result of a disclosure, it is reported directly to the
Commissioner

• Reports following investigations by the Commissioner are directed to the level of authority
necessary

The Act establishes strong enforcement mechanisms:
• PIDA creates offences for making a reprisal in response to a disclosure, obstructing an

investigation, destroying records or making false or misleading statements to an investigator
• Penalties as a result of prosecution for an offence include:

o $25,000 fine for first conviction
o $100,000 fine for subsequent convictions

• The Act does not replace other remedies and, where appropriate wrongdoings must be referred
to the appropriate authority

o For example, investigations that confirm fraudulent use of public funds would be referred to
law enforcement for prosecution

Transparency through public reporting:
• Public entities and the Commissioner must report annually on the:

o number of inquiries;
o number of disclosures of wrongdoing and reprisals;
o number of investigations; and
o recommendations made and actions taken to resolve wrongdoings.

• The Commissioner’s report may also identify systemic problems and recommendations not
adopted

Mandatory review of Act:

• A special committee established by the Legislative Assembly will undertake a comprehensive
review of the Act:

o within 2 years of coming into force; and
o every 5 years afterward

• This will ensure the objective of facilitating the disclosure of wrongdoings and protecting those
who make disclosures continues to be met
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Introduction

The Public Interest Disclosure (Whistleblower
Protection) Act [PIDAI will come into force on
June 1, 2013.

PIDA is a cornerstone of the Government of
Alberta’s accountability, transparency and
transformation mandate and will enhance
public confidence in elected officials, public
institutions, and staff delivering programs
and services to Albertans. This legislation will
facilitate the disclosure and investigation of
wrongdoing in the public sector through an
internal process (except in specific
circumstances, where employees can directly
disclose to the Public Interest Commissioner)
and will protect public employees from
reprisal for making a disclosure.

This legislation applies to the Alberta Public
Service; corporate agencies, boards and
commissions with employees; offices of the
Legislature; post-secondary academic
institutions; school boards, charter schools
and accredited private schools that receive
grants; and public sector health entities.

The Act requires public entities to establish
an internal process to manage reports of
wrongdoing and creates a new Officer of the
Legislature to provide oversight, handle
certain cases of wrongdoing, and to manage
all cases of reprisal. As an independent
officer, reports by the Commissioner are
made directly to the Legislative Assembly.

Please see the attached Public Interest
,.CiO5Uft (]v’? te1L9r

Highlights document for additional
information about the key provisions in the
legislation.

This document is intended to provide
background information about PIDA to
support public entities in preparing for the
Act coming into force on June 1, 2013.

Key tasks that must be considered by public
entities include:

• identifying their Chief Officer
• designating a senior officer

(Designated Officer) to administer the
internal process

• developing an internal disclosure
process that meets the minimum
requirements in the Act

• training managers and staff about the
internal disclosure process and the
legislation

• ensuring performance management
criteria are tracked for inclusion in the
public entity’s Annual Report

Many public entities already have
whistleblower policies and procedures in
place. These public entities should review
existing policies to ensure compliance with
the Act. In some cases, this may mean
amending existing policies and adapting
procedures as necessary. For others, this is
new territory, and where possible,
information should be shared so that public
entities are not “reinventing the wheel”.

Requirements for internal disclosure
processes are set out in section 5 of the Act
and in section 3 in the Regulation.

Public Interest Disclosure (Whistleblower Protection) Act
Backgrounder
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What is Wrongdoing under the Public
Interest Disclosure (Whistleblower
Protection) Act?
Wrongdoing is defined as:
• a contravention of an Act, a regulation made

pursuant to an Act, an Act of the Parliament
of Canada, or a regulation made pursuant to
an Act of the Parliament of Canada;

• an act or omission that creates an imminent
risk to the health and safety of individuals, or
a specific threat to the environment;

• gross mismanagement of public funds or a
public asset; or

• knowingly directing or counselling an
individual to commit a wrongdoing
mentioned in the above instances.

While wrongdoings can focus on one issue,
they are generally more complex and involve
multiple issues. For example, in March 2012
several disclosures were made regarding a
regional manager of Human Resources and
Skills Development Canada who was found to
have misused public funds or assets;
contravened Acts of Parliament;
misappropriated funds; and counselled
others to commit wrongdoing. According to
the Report tabled in Parliament, specific
wrongdoings included:
• claiming mileage on a personal vehicle while

using a government vehicle and using it for
personal matters

• hiring a friend with inferior qualifications to a
position where a qualified candidate was
available and ready to work

• using government-purchased office supplies
for a personal business she operated out of
her government office.

Designated Entities
The Public Interest Disclosure (Whistleblower
Protection) Regulation further defines the
public entities and employees subject to the
legislation. Designated entities include:
school boards, charter and accredited private
schools that receive grants; post-secondary
institutions; public health sector entities and
corporate agencies, boards and commissions
that have employees.

Definition of Employee
There are many combinations of complex
employee-employer relationships. The intent
of this legislation is to cover as many
employees as is possible without extending
to a more traditional “contractor”
relationship with private-sector persons or
entities.

The PIDA Regulation extends whistleblower
protection to individuals who have been
appointed as medical staff or professional
staff and hold privileges in public sector
health entities identified in the Regulation.

Chief and Designated Officers
The Chief Officer is the permanent head of an
entity and is responsible for the overall
administration arid reporting requirements
under the legislation. They are also
responsible for designating a senior officer to
administer the day-to-day administration of
the internal policies and procedures
(Designated Officer).The Regulation identifies
Chief Officers via applicable statutes where
appropriate (e.g., Superintendents are
identified in the Schools Act).

Service ba

Public Interest Disciocure (Whistleblower Protection) Act
Backgrounder
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Public Interest Disclosure (Whistleblower Protection) Act
Backgrounder

How does the Internal Disclosure Process Work?

The “Whistle While You Work” project in Australia is seen as the most comprehensive study of
whistleblower programs. Their findings indicate that an internal process where employees can
directly report to senior officers in their organization is not only the most effective manner to
address wrongdoing in the public sector, it is the method most used by employees. More
information about this project can be found at http://www.griffith.edu.au/business
government/centre-governance-public-policy/publications/wh istleblowing/research.

A key feature of this legislation is the establishment of an internal process which guides each
public entity through the disclosure process. Minimum requirements are detailed in section
5(2) and section 3 of the Regulation. They include:
• procedures for receiving and reviewing disclosures, including setting time periods for

making recommendations to the department, public entity or office of the Legislature
respecting any corrective measures that should be taken

• procedures for reviewing and investigating disclosures in accordance with the principles of
procedural fairness and natural justice

• procedures respecting the confidentiality of information collected in relation to disclosures
and investigations, which procedures would apply unless there is an imminent risk of a
substantial and specific danger to the life, health or safety of individuals, or to the
environment

• procedures for reporting the outcomes of investigations into disclosures of wrongdoing
• procedures for the enforcement and follow-up on any disciplinary action or corrective

measures taken or directed pursuant to this Act
• procedures for dealing with conflicts of interest involving the Designated Officer

The Government of Alberta has developed a best practices document that has been distributed
with this document. The best practices document may assist you in developing your own
internal policies and procedures.

Timelines

The PIDA Regulation establishes the following timelines for managing disclosures:

The Regulation also establishes that the Chief Officer of an entity can extend the overall timelines by
up to 30 business days in the event that an investigation will not be completed on time. Any more
significant timing issues should be identified with the Commissioner at the earliest available
opportunity. Extensions past the additional 30 business days must be granted by the Commissioner.

Disclosure c
Time to acknowle

Time to conduct pr
iptof :losure
r’ analysis

I 5 business days from date disclosure is received

Time to conduct investigation and report of findings I 110 business days from date disclosure is received I
10 business days from date disclosure is received
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The Public Interest Disclosure
Commissioner
A new officer of the Legislature is created under
this legislation. Their duties include carrying out
the purposes set out in section 2 of the Act and
reviewing or investigating disclosures. Although
most wrongdoings will likely be addressed by the
internal disclosure processes, the Commissioner
may investigate wrongdoings in certain
circumstances, including:
• where an employee is not satisfied with the

results of the internal process
• matters dealing with imminent danger to public

health or safety; or a specific danger to the
environment

• anonymous disclosures (Commissioner has the
discretion to forward the matter to the relevant
public entity)

• matters referred from employees who went
through the internal process and are not satisfied
with the results

• disclosures about that public entity’s Designated
Officer or Chief Officer

Employees and Designated Officers can always
seek the Commissioner’s advice or notify them of
a disclosure that is being investigated internally.

What Are Reprisals?
Protection for employees who seek advice, make
a disclosure, participate in an investigation of a
disclosure, or refuse to participate in a
wrongdoing are protected from adverse
employment action under PIDA. Reprisals are
specifically defined in section 24 as:
(a) a dismissal, layoff suspension, demotion or

transfer, discontinuation or elimination of a job,
change ofjob location, reduction in wages,
change in hours of work or reprimand;

(b) any measure, other than one mentioned in clause
(a), that adversely affects the employee’s
employment or working conditions;

(c) a threat to take any of the measures mentioned
in clause (a) or (b).

This is a broad view of reprisals, and further
examples are likely to be identified through
regulation. Some possibilities include, but are
not limited to, ostracism, bullying, harassment,
etc.

Research indicates it is often difficult to pinpoint
when reprisals first occur. Often early reprisals
are seen as normal performance management
issues and are handled directly by the
employee’s supervisor. Training for all levels of
management can provide further guidance on
the differences between reprisals and
performance management matters.

Offences and Penalties
PIDA establishes strict penalties, similar to those
in the Lobbyists Act, of up to $25,000 for the first
offence, and up to $100,000 for each subsequent
offence. Offences include the following:
• committing a reprisal (section 24)
• withholding information, or makes a false or

misleading statement, or counsels or directs
another person to do so (section 46)

• obstructing, counselling or directing another
person to obstruct, any individual acting in an
official capacity under this Act (section 47)

• destroying, mutilating, altering, falsifying, or
concealing any document or thing that may be
relevant to an investigation; or directing or
counselling another person to do so (section 48)

There is a two-year statute of limitations for any
prosecution related to offences under PIDA.

Service

Public Interest Disclosure (Whistleblower Protection) Act
Backgrounder

For further information, please contact:

Twyla Job, Policy Analyst
Policy and Governance Service Alberta
(780) 643-6724 I twyla.job@gov.ab.ca
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Rosin, Ann

From: Kelly, Cohn
Sent: May-14-13 9:32 PM
To: Barrett, Donna
Cc: Walsh, Dennis; Rosin, Ann
Subject: Fwd: Board Chairs Email #57 New Legislation
Attachments: Bill 26.pdf; ATT43460.htm

From: “Jacquie Hansen” <jhansen@ gsacrd.ab.ca>
To: “Jacquie Hansen” <ihansen @ gsacrd.ab.ca>
Subject: Board Chairs Email #57 New Legislation

Dear colleagues,

Today David Anderson, lawyer Jeremy Schick, Suzanne Lundrigan and I attended an afternoon
briefing where Minister of Education Jeff Johnson’s Chief of Staff Tom Bradley and
government lawyer Karen Munro outlined the legislation which the
government subsequently introduced in the legislature today. I have attached the Bill to this e
mail.

I was very curious about what would be included in the draft legislation, which is now being
hastily debated in the legislature. It will likely he pushed through by tomorrow.

During the briefing, government staff advised the Bill had been written stLch that its effect would
be consistent with the original Framework Agreement. Based on our quick review of the
legislation, we find this is an accurate representation.

Unfortunately during the briefing, the other shoe dropped.

The process for finalizing the Ministerial Order, which is a central feature of the Framework
Agreement, is most problematic, in that while the ATA will be given a “veto” on the final
wording of the Ministerial Order, the employer, school boards
will not be afforded such influence.

Based on what we heard during the briefing — and our quick read of the legislation, we conclude
the following:

• This government is desperate to get a deal with teachers and this government feels the need
to appease the Alberta Teachers’ Association to get this deal.

• In pursuit of this deal, this government has decided to cut out the employer — school hoards
— to negotiate directly with the union with regards to the final wording of the Ministerial
Order. To this end, the government is giving the
ATA a “veto” over the final wording of the Ministerial Order.

The government is not giving the employer — school boards — the same consideration.

1
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While government indicates it will consult with school boards, through the ASBA, on the
wording of the Ministerial Order, unlike the union, the employer
(school boards through the ASBA) will NOT have a final say about the wording of the
Ministerial Order.

What is our association’s response?

First I wanted to advise school hoards of this development. I welcome your thoughts and
reaction. I must say that I am deeply troubled and very disappointed. I spoke to the minister just

this morning and there was no indication of this
move.

As an association we are committed to continuing to provide the employers’ — school
boards’ perspective — as this crucial Ministerial Order is being crafted. We will actively use the
channels we have available to us.

I do plan to share a public reaction to this development Wednesday at 12 p.m. I will do my
best to share my key messages with you before I make them public.

Obviously, this has been an extremely trying — and on this day — disheartening time.

I will keep you posted.

Regards,

Jacquie

Sent from FirstClass with my iPad

2
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Bill 26

BILL 26

2013

ASSURANCE FOR STUDENTS ACT

(Assented to 2013)
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Schedule

Pble
WHEREAS the Government of Alberta, the ATA and the ASBA
have carried out tripartite and bilateral negotiations over the past 2
years in order to reach an agreement ahout essential education
matters, including compensation for teachers, methods to enhance
student learning in the 21st century and ways to implement
Inspiring Education: a Dialogue with Albertans;

WHEREAS on March 13, 2013, the Government of Alberta
presented a Framework Agreement to the ATA and the ASBA to
address those educational matters;

WHEREAS on March 15, 2013, the Provincial Executive Council
of the ATA passed a motion agreeing to recommend ratification of
the Framework Agreement to each ATA Bargaining Unit;

I



WHEREAS on March 21, 2013, the Board of Directors of the
ASBA passed a motion agreeing to refer the Framework
Agreement to each of its members for a local ratification decision;

WHEREAS a significant majority of ATA Bargaining Units voted
in favour of ratifying the Framework Agreement;

WHEREAS a significant majority of the members of the ASBA
voted in favour of ratifying the Framework Agreement; and

WHEREAS the Government of Alberta recognizes that it must act
to implement the Framework Agreement to ensure that the best
educational interests of students are met;

THEREFORE 1-JER MAJESTY, by and with the advice and
consent of the Legislative Assembly of Alberta, enacts as follows:

Interpretation
1(1) In this Act,

(a) “ASBA” means the Alberta School Boards Association;

(b) “ATA” means The Alberta Teachers’ Association;

(c) “Crown” means Her Majesty the Queen in right of
Alberta;

(d) “employee” means a teacher employed by an employer
whose terms and conditions of employment are governed
by a collective agreement;

(e) “employer” means an employer named in the Schedule;

(f) “Framework Agreement” means the Framework
Agreement presented by the Government of Alberta to the
ATA and the ASBA on March 13, 2013;

(g) “Minister” means the Minister of Education;

(h) “modified Framework Agreement” means the Framework
Agreement as modified by or under section 2;

(i) “parties” means each employer and the ATA;

(j) “teacher” means an individual who holds a certilicate of
qualification as a teacher issued under the School Act.

2



(2) The following terms have the same meaning as they have in the
Labour Relations code:

(a) collective agreement;

(b) lockout;

(c) strike.

Modifications to Framework Agreement

2(1) The Framework Agreement is modified as follows:

(a) Part A of the Framework Agreement is amended by
striking out “Term from the date of signing until August
31, 2016” and substituting “Term from May 13, 2013
until August 31, 2016”;

(b) Part C, paragraph 10, of the Framework Agreement is
modified

(i) by striking out “The Minister will enact a Ministerial
Order on teacher workload to be in effect during the
term of this Framework Agreement consistent with
the following.” and substituting the following:

The Minister, after consulting the ASBA and
with the prior approval of the Association, will
enact a Ministerial Order on teacher workload to
he in effect during the term of this Framework
Agreement consistent with the following:

(ii) by striking out subparagraph e and substituting the
following:

e. One or more Exceptions Committees are to be
established, each consisting of one
representative named by the Association, one
representative named by the ASBA, and a Chair
named by the Minister from a list of names
acceptable to the Association and the AS BA.
However, if the Association and ASBA cannot
agree on a list of potential candidates for Chair,
the Minister will appoint the Chair so as to
ensure that the Exceptions Committee is able to
carry out its duties.
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(c) Part F of the Framework Agreement is sti-ucic out;

(d) Part H of the Framework Agreement is strucic out and the
following is substituted:

The Ministerial Order referred to in Part C, paragraph 10,
shall not be amended or rescinded before September 1,
2016, without consultation with the ASBA and the
approval of the Association.

(2) In addition to the modifications referred to in subsection (1),
the Minister may, by order, make further modifications to the
Framework Agreement with respect to the role of the ASBA under
Parts C and E of the Framework Agreement.

Modified Framework Agreement binding
3(1) The ASBA, the ATA and the Crown are deemed to have
entered into the modified Framework Agreement.

(2) The modified Framework Agreement is binding on the Crown,
the Minister, the ATA, the ASBA and the employers.

Collective agreement based on modified Framework Agreement
4(1) The parties shall enter into a collective agreement in
accordance with the terms and conditions ot and within the time
set out in, the modified Framework Agreement.

(2) A voluntary arbitration board under Part 2, Division 15 of the
Labour Relations Code shall not make any award that is
inconsistent with the modified Framework Agreement.

Strikes

5(1) An employee permitted or authorized to strike under the
Labour Relations Code is no longer permitted or authorized to
strike.

(2) A strike that continues oi- commences afler the coming into
force of this Act is an unlawful strike.

(3) A strike that is an unlawful strike under this section is deemed
to he an unlawful strike under the Labou,-]?elations Code and a
strike contrary to that Act.
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Lockouts
6(1) An employer peimitteci or authorized to lock out employees
under the Labour Relations Code is no longer permitted or
authorized to lock out its employees.

(2) A lockout of employees that continues or commences after the
coming into force of this Act is an unlawful lockout.

(3) A lockout that is an unlawful lockout under this section is
deemed to be an unlawful lockout under the Labour Relations
Code and a lockout contrary to that Act.

Conflicts between enactments
7 If there is a conflict between

(a) this Act or the modified Framework Agreement, and

(b) the Labour Relations Code or any other enactment,

this Act or the modified Framework Agreement, as the case may
be, prevails.

Regulations
8 The Lieutenant Governor in Council may make regulations
respecting any matter that the Lieutenant Governor in Council
considers necessary or advisable to carry out the intent of this Act.

Repeal
9 This Act is repealed on August 31, 2016 unless sooner repealed
on Proclamation.

Schedule

Employers

The Board of Trustees of the Aspen View Public School Division
No. 78

The Board of Trustees of the Battle River Regional Division
No. 31

The Board of Trustees of the Black Gold Regional Division No. 18
The Board of Trustees of the Buffalo Trail Public Schools Regional

Division No. 28
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The Board of Trustees of the Calgary Roman Catholic Separate
School District No. I

The Board of Trustees of the Calgary School District No. 19
The Board of Trustees of the Canadian Rockies Regional Division

No. 12
The Board of Trustees of the Chinook’s Edge School Division

No. 73
The Board of Trustees of the Christ the Redeemer Catholic

Separate Regional Division No. 3
The Board of Trustees of the Clearview School Division No. 71
The Board of Trustees of the East Central Alberta Catholic

Separate Schools Regional Division No, 16
The Regional authority of East Central Francophone Education

Region No. 3
The Board of Trustees of the Edmonton Catholic Separate School

District No. 7
The Boai-d of Trustees of the Edmonton School District No. 7
The Board of Trustees of the Elk Island Catholic Separate Regional

Division No. 41
The Board of Trustees of the Elk Island Public Schools Regional

Division No. 14
The Board of Trustees of the Evergreen Catholic Separate Regional

Division No. 2
The Board of Trustees of the Foothills School Division No. 38
The Board of Trustees of the Fort McMurray Public School District

No. 2833
The Board of Trustees of the Fort McMuiTay Roman Catholic

Separate School District No. 32
The Board of Trustees of the Fort Vermilion School Division

No. 52
The Board of Trustees of the Golden Hills School Division No. 75
The Board of Trustees of the Gi’ande Prairie School District

No. 2357
The Board of Trustees of the Grande Prairie Roman Catholic

Separate School District No. 28
The Board of Trustees of the Grande Yellowhead Public School

Division No. 77
The Board of Trustees of the Grasslands Regional Division No. 6
The Regional authority of Greater North Central Francophone

Education Region No. 2
The Regional authority of Greater Southern Public Francophone

Education Region Nc>. 4
The Regional authority of Greater Southern Separate Catholic

Francophone Education Region No, 4
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The Board of Trustees of The Greater St. Albert Roman Catholic
Separate School District No. 734

The Board of Trustees of the High Prairie School Division No. 48
The Board of Trustees of the Holy Family Catholic Regional

Division No. 37
The Board of Tnistees of the Holy Spirit Roman Catholic Separate

Regional Division No. 4
The Board of Trustees of the Horizon School Division No. 67
The Board of Trustees of the Lakeland Roman Catholic Separate

School District No. 150
The Board of Trustees of the Lethbridge School District No. 51
The Board of Trustees of the Living Waters Catholic Regional

Division No. 42
The Board of Trustees of the Livingstone Range School Division

No. 68
The Board of Trustees of the Medicine Hat Catholic Separate

Regional Division No. 20
The Board of Trustees of the Medicine Hat School District No. 76
The Board of Trustees of the Northern Gateway Regional Division

No. 10
The Board of Trustees of the Northern Lights School Division

No. 69
The Board of the Northland School Division No. 61
The Regional authority ofNorthwest Francophone Education

Region No. I
The Board of Trustees of the Palliser Regional Division No. 26
The Board of Trustees of the Parkland School Division No. 70
The Board of Trustees of the Peace River School Division No. 10
The Board of Trustees of the Peace Wapiti School Division No. 76
The Board of Trustees of the Pembina Hills Regional Division

No.7
The Board of Trustees of the Prairie Land Regional Division

No. 25
The Board of Trustees of the Prairie Rose School Division No. 8
The Board of Trustees of the Red Deer Catholic Regional Division

No. 39
The Board of Trustees of the Red Deer Public School District

No. 104
The Board of Trustees of the Rocky View School Division No. 41
The Board of Trustees of The St. Albert Public School District

No. 5565
The Board of Trustees of the St. Paul Education Regional Division

No. I
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The Board of Trustees of the St. Thomas Aquinas Roman Catholic
Separate Regional Division No. 38

The Board of Trustees of the Sturgeon School Division No. 24
The Board of Trustees of the Westwind School Division No. 74
The Board of Trustees of the Wetaskiwin Regional Division No. 11
The Board of Trustees of the Wild Rose School Division No. 66
The Board of Trustees of the Wolf Creek School Division No. 72
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Rosin, Ann

From: Kelly, Cohn
Sent: May-15-13 1:02 PM
To: Barrett, Donna
Cc: Rosin, Ann; Walsh, Dennis
Subject: Fwd: Board Chairs Email #58 - ASBA Key Messages Re: Bill 26

From: “Jacquie Hansen” <ihansen @ gsacrd.ab.ca>
Date: 15 May, 2013 12:48:01 PM MDT
To: “Jacquie Hansen” <jhansen@gsacrd.ab.ca>
Subject: Board Chairs Email #58 - ASBA Key Messages Re: Bill 26

Good afternoon colleagues,

Please find below the key messages that I will be using with media today. The key
messages will also be posted on our website after 1:30pm.

As I write this, the minister has confirmed to me that the proposed legislation will likely
go through third reading today.

Many thanks to all of you for your hard work and patience through these challenging
times.

Regards,

Jacquie

ASBA response: Proposed legislation to impose deal on Alberta teachers

What I am hearing from most school boards is that they are relieved these torturous
labour talks are behind us. As evidenced by the local votes, most school boards
decided the promise of four years of labour peace and a clear idea about what teacher
salary costs will be for the next four years made this deal acceptable.
I must stress, that even as school boards signed on to this deal, they expressed
concerns about the structural changes the deal makes to decision-making processes
with regards to teacher assignments, classrooms, schools and jurisdictions. We don’t
know the details of the role the exceptions commiffees will play in overseeing principals’
and superintendents’ local decisions. We know that moving to the 907 hour limit for all
teachers will be a costly proposal for some school boards.
As this process winds down, I must say the path these talks took — through all their
iterations — is not a journey school boards or our association would willingly follow
again. At many junctures — including this proposed legislation — democratic rights were
trampled. There was undue intervention in local discussions and school board
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decisions. Certainly, having the minister of education meet in the final days with school
boards to seek reversal of their decisions was most unusual.
We have taken some time to review the legislation and have these observations:
1. First we are relieved that, with a key exception, Bill 26 reflects the intent and
language of the Framework Agreement. This was important because teacher locals
and school boards based their decisions about the Framework Agreement on that
language. Significant changes in the language of the legislation would have been very
problematic.
2. We are deeply concerned the government has excluded school boards, who are the
employers, from finalizing a central component of the Framework Agreement: the
wording of the Ministerial Order. Through this legislation, the provincial government has
given the union — the Alberta Teachers’ Association — the ability to “veto” the final
wording of this Ministerial Order. School boards — through the ASBA — will not have the
same influence on the outcome. We will be “consulted”. Therefore, under this
legislation, the government will negotiate directly with the union — without the employers
— school boards at the table to finalize this important document which outlines teacher
working conditions.

3. We have heard a great deal from the minister of education about his dismay that not
all teacher locals and not all school boards accepted this deal. And this made Bill 26
necessary for moving forward. The reality is the minister of education himself set the
requirement that all 62 school board and all 62 teacher locals ratify this deal. From the
outset our association urged the minister not to impose this artificial requirement on
such an important decision. Our view is that this put unnecessary pressure on the
process and local decision-makers. We had suggested a process whereby boards and
teacher locals would “opt-in” to an agreement. To have the minister criticize the
process — of his own making— is curious.
4. Finally — and this is something we totally agree with the minister on. We need a new
bargaining system in this province. We look forward to working with him on this. In
2003, the Alberta Government’s Learning Commission came to the same conclusion —

and recommended the government change the bargaining structure. No action was
taken. In 2005, based on the Learning Commission’s recommendation, the Alberta
School Boards Association proposed a specific bargaining model to the government
http://www.asba.ab.ca/files/pdf/barciain model.pdf . Again no action was taken. In 2008,
the ASBA’s Fair Bargaining for a Better Future Report
http://www.asba.ab.caJfiles/df/fair barQainincl report.pdf also called for a change to
the bargaining structure in Alberta. Again no action. I respectfully suggest that the
minister of education take a look at these reports using the Learning Commission’s 10-
year-old document as a starting point.
Thank you.
Jacquie Hansen

Sent from FirstClass with my iPad
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Rosin, Ann

From: Kelly, Cohn
Sent: May-30-13 6:35 PM
To: Barrett, Donna
Cc: Walsh, Dennis; Rosin, Ann
Subject: Fwd: Board Chairs Email #59 - C2 Clause of Framework Agreement
Attachments: AB Ed email to Superintendents.pdf; ATT26622.htm

Sent from my iPhone
Cohn Kelly

Begin forwarded message:

From: “Jacquie Hansen” <jhansen @ sacrd.ab.ca>
Date: 30 May, 2013 6:31:26 PM MDT
To: “Jacquie Hansen” <jhansen@gsacrd.ab.ca>
Subject: Board Chairs Email #59 - C2 Clause of Framework Agreement

Dear Colleagues,

Now that the Framework Agreement has been legislated, I understand that
boards have begun turning their attention to implementing aspects of the
agreement. Specifically, many are looking at Part C, Section 2 (commonly
referenced as “02 committees”). As you will see by the attached email that
was sent to superintendents this afternoon from Alberta Education,
planning is underway for support to be offered to school boards and
teachers in advancing this aspect of the framework agreement.

Part C, Section 2 of the framework agreement calls for the following:

Internal School Jurisdiction Review

Upon the ratification of this Framework Agreement, within each school
jurisdiction a joint committee will be established and maintained for at least
the duration of this Framework Agreement to design, direct and conduct
internal reviews to determine what jurisdiction-initiated tasks or policies can
be eliminated or modified to reduce teacher workload and improve teacher
efficacy. The committee shall be comprised of representatives of the
School Jurisdiction named by the School Jurisdiction, teachers named by
the Association Bargaining Unit and a facilitator provided by Alberta
Educatfon. The school jurisdiction and Association Bargaining Unit shall
jointly determine the size and composition of the committee such that it
reflects the diversity of teaching circumstances across the jurisdiction.
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The Committee shall complete an initial report by October 31, 2013
including recommendations for further study and an initial action plan. The
report shall be provided to the three parties to this Framework
Agreement. In implementing the initial and subsequent action plans, the
School Jurisdiction shall consult with the Association Bargaining Unit, but
shall make final decisions concerning the changes to School Jurisdiction
determined policies and practices, reporting the same to the
Committee. This Committee shall meet at least semi-annually.

Subsequent to October 31, 2013, a teacher or a group of teachers from
one school may appeal to the principal and, if necessary to the
superintendent, if they belleve the issues in the report have not been
addressed or in the event no report is released. If they are not satisfied by
the decision of the superintendent, the Association may refer the matter to
the Exceptions Committee as outlined in Part C 10. This Exceptions
Committee will provide recommendations to all parties.

The ASBA has agreed to work with the ATA in developing a process
framework that could be used to support your local discussions. We
understand Alberta Education and CASS have also agreed to work
on this effort. It will be up to the local committee to determine if that
process would be of assistance to them or if they wish to follow an
alternate process.
At this point the work is focusing on developing this optional
framework, however, the parties seem to agree that it should be
founded on the Working Together Collaborative Practices and
Partnership Toolkit that was recently developed through a similar
partnership between ASBA, ASCA, ATA, CASS and Alberta
Education.

• httD://education .alberta.caImediaI6B77700/workincj-topether-toolkit.idf

• More information will be provided regarding this work as it gets
developed, however, as stated in the attached email from Alberta
Education, board chairs and superintendents are encouraged to
attend one of the workshops being proposed for June 19
(Edmonton), 21 (Grande Prairie), or 25 (Calgary). We all understand
how demanding the month of June is for school boards, however, the
deadline for your committee’s work is rapidly approaching. For now,
please hold the dates in your calendar. More information on

2
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registration and the agenda will be provided as they become
available.

• In the mean time, please consider the following:

• Meet with your local ATA president to establish the committee
• Discuss the committee’s composition of teachers
• The committee ought not to be too large to be functional
• he ATA agrees there should only be about 4-7 teachers on the

committee
• If you believe a broader teaching perspective is required, then that

work should be done beyond the committee level with the
information and input brought back to the committee level

• Consider your needs for the board’s representation on the
committee

• You have a smaller cohort to call upon for participation
• Who is available to support the committee and who has the time to

commit to it
• Who needs to be available to participate on this committee
• Allow flexibility for your to appoint representation from outside of

your jurisdiction if necessary
• ASBA will assist with additional support for your committee if you

request it
• Discuss a commitment to sharing any costs resulting from the

meeting of this committee
• When will you meet?
• What costs are incurred as a result of meeting?
• Who is responsible for the costs?
• How can you share the responsibility for the costs?

Finally, on Tuesday, June 4, 2013, at the ASBA Spring General Meeting,
Scott McCormack, ASBA Labour Relations Consultant, will be participating
in a carousel information session where he will be available to provide
updates on collective bargaining and address questions you may have
relative to the framework agreement or these C2 Committees. If you are
unable to attend that session, or have any other questions related to the
framework agreement or the C2 Committees, please contact him directly
at: smccormack@asba.ab.ca.

Once again, we do appreciate the busy days ahead of us, but realize this
must be attended to and wish to support you however we are able. Stay
tuned for more details about the workshops and how you can register.

Regards,

3
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Jacquie

Jacquie Hansen
President, Alberta School Boards Association
r 780-460-5823
C 780-9 1 8-9752

The best and most beautiful things cannot be seen or even touched. They must
be felt with the heart - Helen Keller

This email and any files transmitted with it are confidential and intended solely
for the use of the individual or entity to whom they are addressed. If you have
received this email in error please notify the system manager. This message
contains confidential information and is intended only for the individual named. If
you are not the named addressee you should not disseminate, distribute or copy
this e-mail.
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Using Facebook to engage audiences
Eacebook is most effective when it moves your
communication from a one-way flow of newsletters
and press releases to a two-conversation between
students, parents and teachers. Using Faccbook this
way requires you pay attention to what people are
saying and get beyond jurisdiction-generated content.

Your school’s wcbsitc and I accbook page are great
ways to connect with your school communities.
According to Pew Internet Research
h://bit./v/H1O/Dj’, 67 per cent of adults who have
internet access use social media. As far as teenagers
are concerned, 72 per cent of them share something
on Facebook at least weekly (Business insider, The
Secret Lives of Teenagers Online Report,
bitt:! /read bi/P47rVl.i.

community members. That’s where they are so the
school should be there too.”

Managing negative comments
Jumping into the two-way communication made
possible with social media brings up questions about
how to manage a community like that. What if people
say things the jurisdiction doesn’t agree with? What if
people aren’t reacting to posts positively?

A successful and engaging forum is about trust. Not
oniy do people in your community need to trust that
you are giving them honest, timely and accurate
information, but you need to trust that they genuinely
want to engage with their schools in a positive
manner.

That said, strong opinions arc not necessarily a bad
thing. While it’s tempting to want to delete comments
that paint your school jurisdiction in a bad light,
giving people the opportunity to vent their
frustrations is a good starting point for a fruitful
discussion. Each jurisdiction needs to decide for itself
what level of ncgave comments should be allowed.

As educatcvs, we have a responsibility to host a forum
that educates. When commentary devolves into
vicious arguing, we’ve lost our way. On the other
hand, there’s nothing more likely to get people
excited and involved than an interesting discussion.
The important thing is to be able to tell which one is
occurring.

.\s Meg Carnes and Kitty Porterheld note in their
hook, JVhy Social ‘Ieda Matters, School Commimication in
the DiitaIAge (2012), Facebook is a great tO(>1 to get
the word out about what’s going on school. “it’s one

more way to communicate with parents and

Communications Now is prepared for the Alberta School
Boards Association by the Washington State School Directors’
Association and edited for use in Alberta. Members of the ASBA
may reproduce and distribute this package as part of a local
communications program. Contact ASBA Communications at
1.780.482.7311.
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Signs of a healthy disagreement
While highly polarizing topics tend to make school
jurisdictions nervous, a great debate can be very
healthy. Think of it this way: would you rather have
an empty site where no one says anything
uncomfortable? Or \)uld you prefer an active forum
where people feel free to disagree? It’s tempting to
choose the former, isn’t it? But that would be a
missed opportunity.

According to Carnes, ccIf someone is critical of a
policy or decision, people jump into the conversation
and will defend it.” In many cases, the forum will take
care of itself. But what do you do if it doesn’t take
care of itself?

Signs the conversation is a runaway train
“We’ve occasionally reminded people to keep it civil
when we’ve had responses to posts on our Facebook
page. If we find someone is being abusive to someone
else, we don’t permit that,” said Jay Remy,
communications director for Salem-Keizer Public
Schools in Salem, Oregon (wim#.sa/emkeiryi:o).

Making sure that your page is a place where parents,
students and educators can comment without fear of
abuse creates trust. The rest of the community needs
to know that your page is not a free-for-all, and that
they won’t be abused for offering their opinions.

Meg Carnes agrees. “Not allowing personal attacks on
school personnel or each other is important.” Such
attacks ()fl a jurisdiction-hosted site would violate
personnel policies.

Staying on top of the dialogue
Keeping a vigilant eye on the dialogue, so you can
step in before there’s a problem, is essential to an
open exchange of ideas. Salem-Keizer uses a program
called -lootSuite ti monitor conversations.

should have been talking about it, we try to get
active.”

The jurisdiction communications office is going to
want to catch public relations soft spots before they
erupt into big issues, and a key element to that is
being aware of how the community is reacting.

Being responsive to comments
Carnes also points out that because “Facebook is a
two-way communication tool, you do need to read
what people comment on your page.” This doesn’t
mean that your communications office needs to be
open 24/7, but it does mean being aware that your
community doesn’t close down.

Jay Remy says that Salem-Keizer has a creative way of
dealing with the 24/7 problem. “We turn off the
Facebook comments over the weekend or vacation
breaks.”

One of their main concerns is maintaining the trust
they’ve developed in their community by being
responsive. “We started doing that because we’ve had
a few people posting legitimate quest ens, and it
became an issue that they were not being answered in
a timely fashion. We don’t want something, especially
a question, to just sit there over the weekend.”

As social media continues to play a larger and larger
part in the way schools communicate with the
community, a Facebook page can become one of
your most valuable tools for listening, learning and
sharing your schools’ activities and missions, and
addressing the concerns of the community.

It starts with being open to listening to what your
students, teachers and the community at large have to
say.

Remv notes this makes it a lot easier to step in before
there’s a problem. “We use HootSuite SC) we can see
what people are saying about us or about our
superintendent even though people are not using our
lacebook page. If an issue crops up in the media or
everyone is talking about it on social media, and we

ASBA Communications Now —
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Suggested rules for forums on Facebook

• No personal attacks. Be respectful.

• No profanity or posting
images of a sexual nature.

• No posting personal information (i.e., phone
numbers, addresses, employment)

While these rules need not be posted on your page,
it’s best if the moderators keep these guidelines in the
back of their minds.

Alberta school jurisdictions on Facebook

Peace River School Division
hts:/ / wwnfacebook. com/aes/Peace-River-School
Division-No- 10/1169203 18387092 ?frçf=ts

Salem-Keizer, Salem, OR
wiificebook. tom/sa/einkeierscboo/s)

Papillion La Vista, Papillion, NE
(mww.thcthook. com/Pa/11/ionL.iT ‘taSchoollistrict,)

Los Angeles Unified, Los Angeles, CA
(‘wwwj?icehook. com/LosA ,,pe/esSchoo/

Calgaiy Catholic School District
htips:/ / wwnkfacebook.com/ CakanCatho/icSchoolDistcictfref

ts

Contributed by l\ fegau J. lVi/son, social media consul/ant,
W)i)1P B/ogPuddin CO/il
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A painless approach to setting
attendance boundaries
In a perfect world, enrollment for each school in your
jurisdiction would remain stable year after year.
Children would be familiar with their ‘neighborhood
school’ from a very young age, and they would look
forward to spending many years in that school.

The reality is that while one school faces declining
enrollment; another not very far away is bursting at
the seams.

The solution is anything but simple. Parents are
attached to their neighborhood or community school.
They can become very emotional at the thought of
sending their children to a new school and students
fear losing friends if they must go to another school.

Rules for changing attendance boundaries

1. Don’t do it unless you have to
If you think you have to, you must have thorough
research. Gather data about birth rates, housing
developments and other factors that can influence
school enrollment.

.\lthough a school may have very low enrollment
today, it may be near capacity five years from
now. As homes are sold in aging neighborhoods,
young families with school-age children may
move in. Vacant land may turn into the type of
housing development that attracts young families.
Or, enrollment may continue to decline.

Before frilly launching a boundary change, study
data that indicates the future of the schools in
question.

2. Take time to do it right
Significant boundary changes usually take at least
a year of preparation. l)oing it right requires
anticipation of anything that could go wrong and
a good plan to mitigate potential problems.

3. Communicate, communicate, communicate
• potentially emotional decision that affects the
lives of children requires the right type and

Communications Now
amount of communication, delivered in stages
that help people accept the decision. It will
rec1uire:

• A well-planned awareness campaign that
helps staff, parents and others in the involved
schools understand the problems and their
impact on children’s education.

• Good data. At this stage of communication,
some parents and staff will question the data
that shows boundaries need to be changed, so
it is essential to show facts based on good
data. Staff members will also need to be made
aware of the impact low enrollment has on
their work and their ability to deliver the best
possible education.

• Communication about how the
jurisdiction is working on the problem.
Often, people who don’t like a decision attack
the process. That is why it is so important to
establish an inclusive, thorough process for
making major decisions. Communication
about the process should include basic details
about the problem, the reason a decision must
be made about the problem, who is involved,
related data, and timelines for making a
decision.

• Communication that shows sensitivity to
the emotions around school closures and
deliver constant reassurances to keep those
emotions from erupting into a contrmrersy.

Of course, the most explosive issue is
“making my child change schools.” Many
school jun dictions “grandfather” current
students, giving them the choice to stay in
their current school until they graduate from
that school or move to the school that has
become their neighborh 00(1 school. Parent
response is very positive if the jurisdiction
makes a decision early in the process to offer
opri )IIS.

ASBA Communications Now —
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• Awareness of sub-issues that may sidetrack
the entire process. This could be something
like safe walking routes to school. A planning
strategy that anticipates possible issues and
objectively studies each potential issue and its
impact on students will pa’ off in the end.

• Personalized communication pieces.
Sending a personalized letter to each famil
within the area of a potential boundary change
acknowledges awareness the decision will
affect the family.

Continuing to communicate in this personal
way as critical decisions are made builds trust.
This personal touch demonstrates that the
jurisdiction is aware of the family’s situation,
will try to keep them informed and is listening
to their concerns.

• Communication designed to allay the
fears of students and parents, and short-
circuit rumors. This can usually be
accomplished by publishing a continually
evolving fact sheet that answers basic
questions and is distributed to those
concerned about the decision. A well-built
email list arid other electronic
communications can be a good way to
distribute this information.

If rumors arc based on misinformation at
meetings, try using Twitter during the meeting
when decisions are made. This will help the
jurisdiction control the information by
sending accurate information before rumors
start.

• Many opportunities and methods for
input. Hearings, public meetings, email
addresses, phone numbers and other ways of
voicing opinions should be widely advertised.
Questions and requests for personal c )ntact
should have a fast response.

• Closing the ioop. Anyone who has been
involved in any way should receive
information about the final outcome of
deliberations and, if they want it, continuing
information about the transition of staff and
students through school newsletters and an
email list.

Contribtitec’! bj’ Gqy campbel4 comimiiiications Consi/Itaiit
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A new superintendent’s entry plan to
build trust in a new community

A year of listening and learning
When Greg Baker was hired in spring 2010 to be the
next superintendent of Bellingham Public Schools in
Bellingham, Washington, he contacted Tanya Rowe,
Executive Director of Communications and
Community Relations, right away to start working on
his entry plan.

“He wanted to be very intentional about getting to
know our community,” recalls Rowe. “[-le wanted to
be open and transparent and very clear about his plan
to get to know Bellingham schools.”

Rather than having people who knew the system call
the superintendent’s office to randomly set up
appointments, Baker wanted to create a strategic plan
for meeting with staff, students, parents, community
members, business leaders and service leaders.

“Usually the phone starts to ring when a
superintendent is hired,” says Rowe. “As people
started to call, we said we would be sharing a plan.”

Baker’s Plan of Entry: Listening and Learning to
Strengthen Relationships for Student Success
(hup:/ / be//inghamschoolc. o1g/sites/ dç/au/t/Ji/es/ departments
/snperiiitendent/BakerP/anoJEntrji.pdj, published just
two weeks after he officially began work, set up a
year-long outline of his plan to meet stakeholders,
analyze performance, financial and other data and,
throughout it all, listen and learn about the district
and community. The plan was vetted by
administrators and the leadership team. I1ey wanted
to include everyone.

“This helped level the playing field, too,” says Rowe.
“We did a lot of outreach with our Latino
community, and with students who attended the
alternative high school — groups that wouldn’t always
have their voices at the table through another
approach.”

It wasn’t all formal. Students, staff, parents and
community members were invited to join Baker for a
before-school morning jog on “Fitness Fridays” for
several weeks in the fall, after \vhich they had an
opportunity for a visit over a healthy snack at one of
the schools. Listening posts, a survey, and school
visits were also outlined in the Plan of Entry.

Reporting back
A key ingredient of Baker’s plan included a schedule
of reports back to the community of the results of his
listening and learning. This helped the community
track what the superintendent was doing during his
first year.

“\Vhen people heard ‘entry plan’ they weren’t quite
sure what it was,” says Rowe. “It was a lot of work to
communicate about that. It became clearer when he
shared what he had learned about the system.” Baker
did a mid-point video report
(h:/ / video, beI/inghamschools. oig/medias/
kx17thj8n9 in january 2011, and a summary report in
fall 2011.

“There was some tension about the idea of learning
without making immediate changes, but this was a
way for him to say, ‘This is what I’m hearing; let’s
think about a process to begin working on it.”

Building an entry plan from scratch
“Bringing in a new superintendent presents a
beautiful opportunity,” says J. Marie Riche,
communications consultant. “Engaging in a listening
tour can be a research project for a new leader.”

She suggests a four-part strategy for getting a new
superintendent on board, created collaborativelv with
communications personnel.

1. Identify key audiences
\X’ho does the superintendent need to know and listen
to? Be sure to use a wide net; don’t just listen to the
)urisdiction’s fans. “D( ii’t leave anyone out,” advises
Rowe. “\nd use inclusive language, such as ‘includes
hut is not limited to,’ just in case.”

ASBA Communications Now —
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2. Use different tools for different groups
Think about how you will connect with the different
target audiences within your community. Who are
those essential people the superintendent needs to
meet \vith one-on-one? \X’ho needs personal phone
calls or c-mails?

Small group meetings can be effective for staff, parent
council leaders, focus groups, business and
community partners, and other appropriate
stakeholders. Semi-targeted c-mails and community
meetings can be used to raise awareness among other
groups.

You have to make some decisions about the best use
of time and energy. “You can’t have a one-on-one
meeting with everyone,” says Riche, “But one-on-one
is the best place to change minds. You have more
influence with individuals and smaller groups.”

3. Execute the plan
Schedule the meetings, and publicize them
appropriately. Make sure your superintendent has
been briefed about hot issues.

4. Close the loop
“Report back to the community what the
superintendent heard and learned,” says Riche.
“Based on that, how will it shape his or her first year
as superintendent?” Ideally, the direction of the
jurisdiction’s work and the communications plan will
draw from this report.

Partnership between superintendent and
communications director is essential
In Rowe’s case, her new superintendent came to her
to start creating the entry plan. But often the first
move may fall to the communications director or
other staff member who generally handles
jurisdiction—wide communications.

“1 would advise others: When your new
superintendent is hired, approach him/her through
appropriate channels and suggest the ideal en try
plan,” says Rowe.

Communicalions Now
“It will depend on your superintendent’s experience
and comfort level; it could be small or large scale.”

“1 want to be one of the first people to make an
impact,” says Gary Aungst, Director of Community
A ffairs and Marketing, Tempe Elementary School
District, Tempe, Arizona. “I have to become a trusted
advisor, and hopefully I can take their
communications to the next level as their counsel.”

“Bringing in a new superintendent is as varied as the
person coming in,” says Jim Cummings, APR,
Director of Communications and Parent and
Community Engagement of Glendale Elementary
School District, Glendale, Arizona.

“You have to sit down with them and have an open
and frank discussion with them about the culture of
the jurisdiction, your strengths and weaknesses, hot
button issues to the community and staff” he
continues. “It’s a gigantic induction.”

Cummings recommends the PR person get time with
the new superintendent at the very beginning. “You
want to make sure they know you are part of cabinet
and are in there for those discussions as soon as
possible. Reading the community and reading the
staff are all part of keeping the superintendent
healthy,” he comments.

Winning early victories
For Aungst, the pre-hiring time with the board is also
crucial. “I try to make sure I am listening to the
governing board that is going to hire the
superintendent, so I get an idea of the type of person
they want to hire, and the type they do hire,” he says.

“. the end of the day, the superintendent reports to
the governing board. I want the superintendent to
look his or her best to the board.”

\ungst then looks for ways to deliver the message to
stakeholders and get the superintendent quick wins.
“1 believe in early victories,” he says, “so I look for
something quick to achieve with employees, the

ASBA Communications Now—
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community, or any stakeholder. You have a
honC moon pcriod.”

Communications Now

The ultimate goal: building relationships
“The real key for any superintendent coming in from
the nutside is to make personal connections,” says
Cummings. 1-Ic emphasizes the importance of

meeting with building staff, parents, key contacts,
legislators, and community groups. “Do school-to-
school visits. The idea is to connect on a more
personal level.” Cummings arranges school visits that
allo\v time for individual introductions and for the
superintendent to talk with teachers.

For Bellingham Public Schools, the year spent on
listening and learning has paid off. “It was a really
positive experience,” says Rowe. “As we work to
improve, the relationships we built allow us to have
challenging and difficult conversations.”

Contributed 4y Candace Wilson, communications consultant
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A video contest gets
students talking about their school
People love to see and hear students talk about their
schools. Kids have always been great spokespeople
for the jurisdiction at board meetings, Rotary
meetings and other forums. But the combination of
the Web and accessible video tools give jurisdictions a
whole new way of putting kids’ faces and voices at the
forefront of your communication plan.

Salem-Keizer School District recently completed a
high school student-video contest that proved to be a
major win for the kids and the district. The district
got more than 50 videos for its website from their
brightest and most inspirational students. And the
students got the chance to show the world what they
can do. A lucky few also got iPads and iPad Minis.

Message
\X7e wanted students to focus on our district’s vision
statement: All students graduate, prepared for a
successful life. So we called it the ‘Student Vision
Video Contest’. The main rule was that the video
must tell how the student and his or her high school
were working toward the vision. That focus would
ensure that all the contest entries would be useful for
promoting our district and our schools.

Students did a great job of talking about their plans
and how their schools were helping prepare them to
make those plans a reality. They also did a great job of
showing teachers and kids in action. But the focus on
the vision statement ensured that those actions were
positive and meaningful.

Method
Based Ofl experience with previous video contests, we
knew that people are easily intimidated if they believe
production value is the main criteron. We wanted
quantity.

More participation would mean more stUdent
enrichment and more fodder for our website when
the contest was done, so we made it very clear that
fancy edits were not imp )rtant. We let the students
know that if they had something to say, it would not

matter whether they shot their videos on multiple
studio cameras or a cell phone.

The emphasis was on the message and the emotional
impact. Our promotional materials told kids that
thoughts about their future and their schools would
go a long way toward winning an iPad.

Prizes matter
We have a tremendous business partner in the Marion
and Polk Counties vL\Ps) Credit Union. As our
premiere sponsor, they step up regularly for students
and school staff. This time, they generously agreed to
provide us with four prizes for the top entries —

iPads for the top two prizes and iPad Minis for third
and fourth place. It is important to pick prizes that
are meaningful to students. And by having them
donated, we avoided criticism in these tough
budgetary times.

Paperwork
One of the main reasons for doing a contest is to
glean great videos for the jurisdiction website. If a
student is not cleared to have a video available to the
whole world, that video does you no good from a
public relations standpoint. Make sure every student
who submits a video also submits paperwork signed
by their parents stating that the student video may be
shown online.

Soliciting videos
Advertise in your high schools via fliers and
announcements. Ask principals and audio-visual arts
teachers to promote the contest. We had several
video production classes take this on as a project.
Their entries were among the best in terms of both
message development and production.

At first, entries were coming slowly. We had posted
sample videos online featuring less-than-fancy edits,
hoping that would encourage kids to use their phones
or famiiv camcorders. But halfway through, we
doubted that we would get the large numbers we were
hoping for, so we decided to make it extremely easy.

\X’e let each of our high schools know that the
“Squawk Box” was coming. [n other words, we told

ASBA Communications Now —

June 2013
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them a cameraman and assistant would be coming at
a certain time to videotape them for the contest. All
they had to do was be ready to speak with passion
and hopefully some forethought, about their future
and ho\v the school was preparing them for it. The
results were great.

Judging
We recruited four district-level administrators and
MAPs Credit Union representative to judge the
videos. Our staff did a great job of making it fun for
the judges and giving ample breaks to prevent fatigue.
A room was set up with tables, scoring sheets and
pencils for the judges. Staff even supplied popcorn
and theater-style boxes of candy for the judges, who
reported feeling like Siskel and Ebert of long ago.

Each judge was given seven pages of scoring sheets.
Down the left side were the names of the students in
the order their videos would be viewed.

Across the top of the matrix were the scoring criteria:

• clarity of message
• planning and preparation
• enthusiasm and energy
• emotional impact

Each category could receive a maximum of 25 points.
Each five-point increment was labeled (poor, fair,
average, really good and perfect). But judges were
encouraged to differentiate down to the single point
rather than simply scoring in five-point increments.
We let them know that we needed to differentiate
even if by only one point. Rounding to the nearest
five points could have resulted in a multiple-way tie
and the need to rescore. Thankfully, we did all 50-plus
videos in one session and did not need a tie-breaker.

Results
The top four videos arc outstanclmg, hut all 50—plus
were great. You simply cannot watch a high school
student talking about his or her future without being
inspired. 1hese students are so full of energy and
optimism that you cannot help smiling at ever single
One.

Sure, some kids were more nervous, and some were
obviously making it up as they went along. But they
were all worth watching, and they will all make an
impact on the district web page.

How we use the videos
We used the videos in a number of ways. 1’he first
forum for using them was the superintendent’s ‘State
of Our Schools Address’ to the community. She used
some of the student videos to kick off her speech
with a bang. The audience loved it.

Of course, we gave top billing to the four winners.
But we will use all of them on our own website
(www.sa/emkeier.oig as well as promoting them on our
local newspaper website wwistates,iian/ouruaL corn) and
through our community partners.

Our goal is to stretch out the impact by releasing the
videos in batches rather than on a large gallery all at
once. Every time someone visits our website, we want
them to know there is a chance that a new student
video will be featured. We want to keep the student
voice as a fresh and renewable asset for our site.

We have a modern \vebsite and a district webmaster,
so we can embed videos and use them online in many
ways. But the videos are hosted on Vimeo. Anyone

can host videos there or on YouTube and provide
links on a district home page.

Reaction
The kids loved doing it. The teachers reported that
the kids learned a lot. As predicted, our patrons loved
seeing the videos. Representatives from our premiere
sponsor MAPs Credit Lnion) said they wished they
had the budget to give every entrant an iPad.

A video contest is a great way to get student voices
onto your district website and into your local
speeches and other presentations. It also gives
students a chance to think about their future and how
their school ex.perience will prepare them.

C,,it,ibuted ij lay Remy, ‘v,ii,,iii,iicaIio.e,c director, Sri/em
Keier Pub/ic Schools
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Weblinks

Wheel & Walk Week
june 1-8, 2013

Wheel Week is held the first week of June each year,
to celebrate and encourage students riding to school
on a regular basis.

SHAPE (Safe, I-Iealthy Active People Everywhere) is
an Alberta wide non-profit organization that
promotes the Active & Safe Routes to Schools
programs throughout Alberta. To register and receive
more ideas and information:
www.shapeab.com

Alberta Seniors’ Week
June 3-9, 2013
Theme: “Creative and Inspirational”

‘lake the opportunity to celebrate the seniors in your
community. Seniors maie a difference in the lives of
Albertans every day. From supporting family
members and friends to assisting charities and
volunteering in schools, seniors are deeply involved in
our communities and their contributions benefit
Albertans of all ages.

For ideas and / or information:
http:/ /www.scniors.gov.ab.ca/Seniors\Veek/

National Aboriginal Day
June 21, 2013

Event organized throughout Canada to celebrate first
nations people and culture. For more information:
http://ww’w.aadnc
aandc.gc.ca/cng/1 100100013248/1100100013249

SUNIA Summer Camp
SUNIA: Seminar on United Nations and
International Affairs.

The SUN IA camp is a week-long summer program
for high school students aged 15-19 that inspires
them to become politically engaged and globally
minded citizens.

The program covers a variety of topics such as
international development, immigration and
international relations. Students also have the
opportunity to explore the dynamics of international
affairs with diplomats from the United Nations and
the Canadian Department of National Defense.

Located at the Goldeye Centre near Nordegg, Alberta

Dates:
Week A — August 11 — 16
Week B — August 18—23

For more information: www.sunia.ca

Stars of Alberta Volunteer Awards
The Stars of Alberta Volunteer Awards recognize
extraordinary Albertans whose volunteer efforts have
contributed to the well-being of their community and
fellow community members.

There are three categories for awards including youth,
adult and senior. There will be two awards for each
category making a total of six awards, to be presented
on or around International Volunteer Day on
I)eccmher 5.

For rioninati( fl fornis:
http://culturc.alberta.ca/voluiitarvsector/stars/defaul
t.aspx

ASBA Communications Now —
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A monthly publication provided by your childs school in recognition of your role as a partner in educalion.

Resources for Families
Getting back in the
swing after a summer break

Tip sheet for families
The lazy days of summer will come to an end and
then it will be time to prepare your family to get into a
good school routine. The transition will be easier for
everyone — students and adults alike — if you start
early and ease back into school mode. Please consider
the following suggestions to help your family get the
school year off to a great start.

Build good sleep habits
Start getting up and going to bed earlier so your
children are sleeping on a school-friendly schedule
before the fit-st day of school arrives. Children and
teens need more — sometimes mitch more — sleep
than adults.

According to the National Sleep Foundation, children
ages five to twelve need 10-li hours of sleep every
night; older children and teens need to log 9-10 hours
of sleep to keep their bodies and brains healthy.

Children will typically be both excited and anxious
about the first day of school. Adjusting your kids’
sleep and wake times slowly before the school year
starts will set them up for a successful first day.

Eat breakfast
A nutritious breakfast is essential for learning. Think
now about what kind of breakfast routine will work
best for your family and start building that routine
n OW.

If it doesn’t work fo.r your family to sit down for
breakfast together, stuck your pantry with healthy
breakfast choices that can be taken with you to work
or school.

Turn off technology and open a book
If your children haven’t been reading regularly over
the summer, encourage reading now. Reading
together is a great family activity. Read to your
children, listen to them read, or simply set aside time
each evening when everyone reads to themselves.
Books are also a great way to start conversations with
your children.

Exercise together
If you have not been exercising with your child, this is
a great time to start. Our bodies and brains need
movement. Look for activities that everyone in your
family can enjoy together and don’t be afraid to try
several activities to see what works best.

Choose school clothes early
Go through your family’s closets before school starts
and donate or discard clothes that no longer fit, have
stretched, shrunk, or are otherwise worn out. It may
be easier to get your kids to help with this if they
know the activity is a prerequisite to back-to-school
shopping.

Your kids will feel more comfortable and confident if
you let them pick out their school clothes within
boundaries you set. You may want to check with your
neighborhood school to be sure your kids’ choices
also meet dress code expectations. Make sure laundry
is done so they have plenty of options to choose from
and help them set out their clothes the night before to
simplify their morning routine.

Determine your family’s
transportation preferences
Don’t wait until the last minute to decide whether
your children will ride the school bus, ride with you,
participate in a carpool, ()r drive themselves. ialk with
them ahead of time SC) they know what to expect.

June 2013
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Resources for Families
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emergency happens while they are at school. Let them
kll( \V who they can call if you aren’t able to pick them
up or meet them at your usual place. Make sure young
children know their full name, your name, and your
telephone number.

Meet the teacher, tour the school
and pick up a supplies list
One of the best ways to ease anxiety about the first
day of school is to stop by for a visit. This is
especially important for families that have
new kindergartners or students who will be
transitioning to a new school.

Young children aren’t the only ones who benefit.
Middle and high school students will feel much better
walking onto campus the first day if they already
know where their classes arc. Everyone feels better
when they are well prepared. Pick up a supplies list
while you are at the school and make sure your
children have what they need before the first bell
rings.

Set a positive tone
Children and teens pick up cues from their parents, so
be mindful about the words and attitudes you choose
when you and your children are talking about and
getting ready for school. Help them be successful by
holding and sharing positive views about the coming
school year.

Co,,t,ibuted by: J. iWa,ie Riche, cornirniiiicatioiis cof!si/.taI/t

ASBA Resources for Families — June 2013
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Rosin, Ann

From: Kelly, Cohn
Sent: June-06-13 10:07 AM
To: Rosin, Ann
Cc: Barrett, Donna
Subject: Fwd: Public School Boards’ Association of Alberta: Online Survey
Attachments: Spring 2013 Member Board Survey.pdf; ATT68152.htm

Sent from my iPhone
Cohn Kelly

Begin forwarded message:

From: Executive Director <execdir@pubhic-schools.ab.ca>
Date: 17 May, 2013 9:05:01 AM MDT
Subject: Public School Boards’ Association of Alberta: Online Survey

NOTE: This email is being sent to all Board Chairs and Council Representatives.

Good morning,

On Monday 13 May 2013, all Board Chairs and Council Representatives received an email from
President Dittrick indicating that the Ad Hoc Committee on PSBC Roles and Responsibilities was
developing an online survey to solicit input from Member Boards. The online survey has been posted
and may be accessed by clicking on the following link:

http://www.surveymonkey.com/s/W69GZ6G

Attached to this email is a PDF copy of the survey, for your reference; the Ad Hoc Committee asks that
each Member Board complete ONE online survey on or before 01 August 2013. Please note that
Member Board responses will be collated and shared with members at the August 2013 Public School
Boards Council Meeting. The Ad Hoc Committee asks that each Council Representative bring a copy of
their Board’s response with them to the August 2013 Council Meeting.

If you have any questions regarding this matter please feel welcome to contact the Association Office,

The Ad Hoc Committee thanks you for providing your feedback,

,{1ay 4yui.e’

Tmstees are the architects ofour di/Idren dreams. MLR Campbell

Mary Lynne R. Campbell
Executive Director
Public School Boards’ Association of Alberta

1
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1. Public School Boards Council

The Ad Hoc Committee on the PSBC Roles / Responsibilities is looking for your feedback. The Committee asks that
Member Boards provide ONE Board response to the survey questions. ALL Board responses will be collated and shared
with Council Representatives at the August 2013 Council Meeting.

Thank you for taking the time to complete our survey.

* 1. Please provide your name and the name of your School Jurisdiction

* 2. What does the Board believe is the role of the Public School Boards Council?

* 3. Please identify two things about the Public School Boards Council which your Board
finds helpful.

*4• Please identify two things regarding the Public School Boards Council sessions that
could better serve your Board.
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*5 How should the Association address emergent itmes which arise between Council

Meetings?

*6 What activities can the Council undertake that will support the priorities and

outcomes defined in the Associations Work Plan?



*1. Does the Board and/or Council representative know how to have an item placed on a
Council Meeting Agenda?

--

zi
*2. Should all Council Meeting Agendas include the following as Standing Items (please
note, an environmental scan is an opportunity for Council Representatives to share a brief
comment regarding an emergent issue(s) faced by the Member Board, in the interest of
checking to see if other Member Boards share the experience and/or have suggestions
that may be of assistance)

Yes No

In Camera

Environmental Scan

2. Public School Board Council Meeting Agendas
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*1. Is the current Meeting format (Thursday: evening dinner! Friday: Business Meeting I

Saturday: Presentations or PD) satisfactory?

Yes No (if no what change does the Board recommend?)

Other (please specify)

*2. Should working sessions be held in advance of the formal public meetings to allow

for open discussion and debate about issues that matter to Boards, within the relative

safety of a non-public meeting? (Working Session - this is a closed session for Members

only, where Members discuss I work on items of timely relevance or importance to Member

Boards and/or Public School Education in Alberta)

Yes No

3 PblIc School Boards Council Meeting Format



* 1. What does the Board expect of their Council Representative?

*2. When the Board selects a new Council Representative, how does the Board assist
with the transition between Representatives?

* 3. How may the Assocation assist new Council Representatives?

4. The Role of the Council Representative
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*1. From your Board’s perspective, what is the role of the Observer(s)?
a,

V.

L_____

___ ___ ____

* 2. As an Observer, are you satifsfied with your role?

Yes

No (if you selected no, please let us know what you would suggest to enhance the role of the Observer.)

Other (please specify)

5. of the Observer(s)
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This next series of questions are to be answered by the current Public School Boards Council Representative for your
Board.

*1. As Council Representative for your Board (select responses which are applicable)

do you report to your Board after each Council Meeting?

(3 is the report given at a Board Meeting?

is the report written?

is the report verbal?

is the report verbal and written?

is there a method that you present to the Board that might be helpful to other Boards, that you would like to share?

Other (please specify)

-j

*2 As Council Representative for your Board do you feel prepared coming into Council
meetings, having reveiwed the materials and obtained relevant input from your Board?

yes

no (if you selected no, please let us know what further support would you need)

Other (please specify)

V

6. Public School Boards Council Representatives



108

*3 As Council Representative for your Board are you confident that you fully understand
your role and responsibilities?

yes

(J no (if you selected no, please let us know what are the areas for which you require further clarity)

Other (please specify)

--

* 4. As Council Representative for your Board do you have suggestions that might assist
other Representatives?

yes (if you selected yes, please provide suggestions below)

Qno

Other (please specify)

*5 Do you plan on maintaining the Council Representative binder you received at the
April 2013 Council Meeting?

yes

Qno

Other (please specify)



* 6. If you were new to Council Meetings, when you became your Board’s Representative,
would it have been helpful to have had an experienced Council Representative act as

-- A —menwr

yes

Qno

Other (please specify)

* 7. Does the PSBC Highlights document provide you with the information necessary to
provide a report to the Board?

yes

no (if you selected no - what further information may be provided?)

Other (please specify)



*1. Are there any other comments I observations that your Board wishes to share with
the Association regarding the role I responsibilities of the Public School Boards Council
and its Council Representatives?

V

7. Final Comments
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Thank you for
participating in our
recent Spring
General Meeting in
Red Deer, it was a
great success!

Our Survey Monkey Link is still open for those of you
that have yet to fill it out, your feedback is very
important to us, we appreciate you taking the time to
complete the Survey:
http:/Iwww.survevmpnkey.com/slSorinRGeneralMee
ting2Ol3

Public School Boards Council Meeting

‘/

5tSjt
•

‘ Registration is now open:
https://publicschools.wufoo.eufforms/august-2013-
public-school-boprds-council-meetingl
Please contact the Four Points Sheraton Hotel to
make your room reservations: (780) 801-4000.

MARK YOUR CALENDARS!
Governance Seminar for Public

22 School Trustees: Hour Zero, one of
the Association sponsors will be hosting a

full day workshop entitled School Emergency
Preparedness!
The full event details can be viewed online now! Please
click the link below to view the brochure:
http:/Jpublic-schools.ab.ca/2013/06/governance-
seminar-for-public-school-trustees-school-emerRency
oreoaredness/
Please use the following link below to register as space
will be limited.
httqs://oublicschools..wufoo.eu/forms/hour-zero

..L.J_ Fall Events -Our Save the

Date Brochure can be viewed online
now at:
Fall Events Brochure

Please use the following link below to register now:
https://publicschools.wufpo.eu/forms/psbaa-fall
events-2013/

L
Bobby Boogaloo is doing promo out to schools across
the country for his new show. Bobby Boogaloo’s “Bully-
Free You & Me” Concert Program is a powerful and
positive way to raise awareness and deliver key
messages about bullying in a school-wide setting to help
set the tone for the school’s anti-bully stance and bring
the students together with a common vision.

www.BullyFree.ca: This is the new Teacher’s Resource
website with sing-along lyric videos and a video mini-
course for elementary students called ‘The Bully Game”
(coming shortly on the website).

For more information and booking details please visit
his main website is www.BobbyBopgaloo.com

Association Office Information
The Association Office Summer hours will commence
July 1 — August 16th, 2013 from 8:00 a.m. — 2:00 p.m.
Monday to Friday. If you require assistance outside of
business hours please feel free to contact Ms. Mary
Lynne R. Campbell, Executive Director directly at
(780)940-6724.

Public School Boards’
Association of Alberta

The next Public School Boards Council
Meeting will be taking place August
22 -24, 2013, at the Four Points
Sheraton Gateway, Edmonton.

hpw-prepared-are-vou/

Patty Oittrick, President • Karen Prolcopowich. First Vice President • Sherry Cooper, Second Vice President 9.awrence Lee. Director • Cheryl Macisaac, Director
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SCHOOL DIVISION
If No.61

Secretary-Treasure?s Report
June 27, 2013

Itinerary

May/June, 2013

May 22 & 23 High Prairie Advisory and Board Meeting

June 2 -4 Red Deer ASBA Spring Conference

June 5 Wabasca Meeting with MD of Opportunity No 17

June 21 Fort Vermilion ASBOA Meeting

June 26 Grande Prairie FOIP Review
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Secretary-Treasurer’s Report
For the Period Ending MAY 31, 2013

Presented by Dennis Walsh Secretary-Treasurer

Introduction:

In the Statement of Revenues and Expenses, for the period ending May 31, 2013, our operating revenue

appears to be in line with our operating budget.

The Federal Revenue may still be adjusted depending on the outcome of the AANDC (Aboriginal Affairs

and Northern Development Canada) audit of the First Nations students. The audit was completed on

May 31, 2013; however the result is not expected to be known until late June or mid-July.

The Actual revenue of $49,552,154 represents 80.0% of the November Revised Budget. Expenses of

$46,205,191 represent 74.6% of the November Revised Budget.

New Account Structure
The design of the new account structure is complete. We had discussions with a Bellamy representative

to convert the old account structure. There is still some work to complete in preparation of the

conversion process. A test conversion will have to occur prior to “going-live” with the new structure.

This conversion is scheduled to be completed for implementation in September 2013.

Inventory Count
Inventory count has been completed at all schools with the exception of Little Buffalo and Gift Lake due

to extraordinary circumstances. We are in the process of scheduling the inventory counts to be

completed at Central Office, Maintenance, Housing, Transportation and School Food Services. The plan

is to complete this process prior to the account conversion.

2013-2014 Budget

The 2013 — 2014 Budget was completed and approved by the Board on May 28, 2013. The Division is

projecting a surplus of $302,622 based on $60,870,953 in revenue and $60,568,330 in expenditures.

The highlights of the budget include the following:

Budget Highlights, Plans & Assumptions:

1. In 2013-2014 schools will be supported to work with staff and their school communities using school

based data to determine priorities, develop plans and monitor progress to improve outcomes for

students in literacy, numeracy, attendance, successful course completion through the use of culturally

relevant programming.

2. School and district staff will be provided with face to face and online professional learning

opportunities to support the second year of the Northland literacy initiative, experiential learning and

culturally appropriate programming.

3. With the completion of the ATEP program, funds will be allocated to support professional

development for language instructors and paraprofessionals.

4. Resources will be directed to support capacity building in Indigenous languages and cultural

programming including land based learning and curriculum weaving.

5. Graduates of the ATEP program will return to the division as teachers.

6. The August New Teacher Orientation/Teacher Mentorship Program will support new/beginning

teachers to become familiar with the Northland context and to provide quality teacher and learning

opportunities for all students. All schools will host a community engagement day in August and focus on

Community Engagement throughout the year.

1



7. Pedagogical Facilitators provide regional professional development, leadership and mentoring to

improve inctructional planning, instruction, management and assessment practices and mentoring ot

new teachers.
8. Northland for the second year will coordinate a district wide initiative to upgrade school libraries

with an infusion of $208,420.

9. We will continue our commitment to maintaining a safe and caring learning environment for

students and staff, by implementing the recommendations of the 2013 maintenance review.

10. Resources will be directed to strengthen CTS programming including dual credit programming.

11. By the end of the school year all Northland schools will have access to wireless technology and

vastly improved IT capacity to enhance learning opportunities.

12. Northland will implement a new Human Resources and Financial Management system to improve

processes for human resources and financial management.

13. A new division website has been built into the budget.

14. Staffing in School Food Services reflects the jurisdiction ratio of cooks to students based on the

projected enrolments.
15. Instructional Programming accounts for 63.6% of the total expense.

16. Board of Trustees and Local School Board Committees expenses are projected at 1.7% and

Administration expenses are projected at 4.7%.

Significant Business and Financial Risks:

The current budget reflects Northland School Division’s efforts to implement recommendations in the

Northland Inquiry Team Report (2010) supporting improvements in the division. However, efforts are

constrained by current funding as follows:

- For 2013-2014 Salaries and Benefits will be stable over the next three years as a result of a Framework

Agreement signed by the Government of Alberta and the Alberta Teachers Association. In the fourth

year of the agreement there will be a lump sum payment of 1% of the annual salary and a 2% salary

increase. Also, based on Northlands’ base instruction grant for 2012-13, 0.5% “cost” enhancements will

be bargained for in local bargaining. The total will be $47,000 spread over the last two years.

- The major financial burden on the school division will be the salary increase based on grid movement

for approximately $600,000 and Substitute and Teacher Replacement which could potentially cost $1

million.
- We continue to provide in excess of 475 hours of instructional time for ECS students; however, current

funding for ECS makes this a challenge.

- Maintaining staffing satisfaction will be a challenge until the housing situation is addressed. To bring

the housing to today’s standards requires an investment of approximately $7 million dollars.

- Maintenance funding is status quo. However, as the building infrastructure continues to deteriorate

there is increased potential for unexpected emergencies. These situations create health and safety

issues and disrupt the education of students who have no alternate location for instruction when

schools are not operational.
- There will be a reduction in the number of bus runs increasing travel times on some routes.

Human Resources and Financial Management System

Tenders have closed for the Enterprise Resource Planning Software (ERP) on the human resources and

financial management system. An evaluation matrix has been completed with personnel from Human

Resources, Payroll, and Accounting involved. Also, completed are Human Resources, Payroll and

Accounting scenarios which will become part of the final evaluation during the demonstration process.

A final decision is expected to be made on a recommendation to the Board by early July.

2



Land Sale — Calling Lake
The council of the Municipal District of Opportunity No. 17 approved the purchase of 6 vacant Northland
School Division lots at Calling Lake for a total of $80,278 as per the appraised value completed by AMG
Valuations Group and Baldwin Appraisals.

Land Purchase — Wabasca
A meeting was held with the MD of Opportunity No 17 on June 5, 2013 in regards to Lot 1, Lot 7 and Lot
10 to house our existing teaching staff. In addition there was an expressed interest in Lot 12, Lot 13, Lot
14, Lot 15 and Lot 23. These properties would be used to house any increase in staff.

Land Transfer of Title — Fort McKay
We are in the process of requesting approval from the Minister of the Department of Education for the
transfer of Lot 6 & 7 to Fort McKay Band Council.

Collective Bargaining
Government of Alberta legislated a new four year framework agreement with the Alberta Teachers’
Association. A meeting was held with the ATA local representative to establish a time frame on
addressing the formation of committees as outlined in the framework agreement.

Policy Review
During the Summer and Fall we will be reviewing policies related to Visa, Travel, and School Generated
Funds.

Conclusion
Changes to the new account structure, updating Mybudgetfile and reviewing the Human Resource and
Financial Management system will be the main focus for the remainder of this school year.

3
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Northland School Division
Federal Accounts Receivable

E11 7/2013

Current 78657.52
30 days 78,657.52
60 days

_______________-

90 days -

120 days
180 days

- 236,979.04
- 236,979.04
- 236,979.04
- 236,979.04

- 922,377.21
- 922,377.21

8,566.38
8,566.38

868.72

0.40 67,172.94
0.40 67,172.94
0.40 67,172.94
0.37 67,172.94

10,743.00 67,172.94
67,172.94

1,313,753.49
1,313,753.49

305,021.10
304,152.35
77,915.94
67,172.94

Peerless
Kateri First

Nation

Lubicon
Cree

Aged Summary

0)
C
‘O

Jun-13
May-13
Apr-13
Mar-13
Feb-13
Jan-13
Dec-12
Nov-12
Oct-12
Sep-12
Aug-12
Jul-12
Jun-12
May-12
Apr-12
Mar-12
Feb-12
Jan-12
Dec-il
Nov-il
Oct-li
Sep-li
Dcc 2005 & older

L

ACFN

78,657.52
78,657.52

Indian
Education
Authority

61,333.22

61,333.22

M ikisew

236,979.04
236,979.04
236,979.04
236,979.04

236,979.04

Lesser Slave
Lake

8,566.38
8,566.38

868.72

Bigstone Chip Prairie

922,377.21
922,377.21

-___

Indian Affairs

0.40
0.40
0.40
0.37

10,743.00

Woodland
Cree

67,172.94
67,172.94
67,172.94
67,172.94
67,172.94
67,172.94
67,172.94
67,172.94
67,172.94
67,172.94
17,902.40

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00

Aging by
Month

1,313,753.49
1,313,753.49

305,021.10
304,152.35
77,915.94
67,172.94
67,172.94
67,172.94
67,172.94
67,172.94
17,902.40

61,333.22

Current

Long Term

10,743.37 488,112.98 797.168,61

181- 365 - - - - - - - - - 268,691.76 268,691.76
1 yr-2yr - - - - - - - - - 17,902.40 17,902.40
Over2yr - 61,333.22 - - (0.00) - - - - - 61,333.22

157,315.04 61,333.22 947,916.16 - 1,844,754.42 - 18,001.48 - 10,744.57 689,631.80 3,729,696.69

157315.04 -— 61,333.22 947,916.16 - 1,844,754.42 - 18,001.48 - 10,744.57 689,631.80 3,729,696.69Total Aging
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Accounts Receivable
Federal Government and First Nations

17-Jun-13

gstone Cree
ikisew Cree Paid by INAC

0.OOL

______(O.L

17,902.40

10-Jun-13 Bigstone Cree
11-Jun-03 Chipewyan Prairie

Lubicon
Peerless Trout First Nation
NAG

3,729,696.69

922,377.21
120,379.50
165,944.97
405,258.00

April 2013
June2013
June 2013
June 2013

Indian & Northern Affairs (INAC)

Lesser Slave Lake Regional Council

Bigstorie Cree First Nation

Indian Education Authority
Athabasca - Chip

- Mikisew

Woodland Cree

Lubicon Cree First Nation (INAC)

Chipewyan Prairie First Nation (INAC)

Peerless Kateri First Nations (INAC)

____________

Monthly Billing REG rate ECS Rate
Student counts Outstanding Outstanding Outstanding Outstanding Mhts

12-13 Student Count Prior to & Aug-2011 Aug-2012 Mar-2013 Total
Rag E.C.5. 200412005 200912010 - 201012011 201112012 201212013 0/S Outstanding

90 17 - 0.00 (0.00) 0.00 10,744.57 0.1 10744.57 182,775.93 1,884.57 774.39

5 6 - - - - 18,001.48 3.1 18001.48 5,770.80 1,154.16 465.93

473 40 - (0.00) (0.00) 0.00 1,844,754.42 2.0 1.844,754.42 922,377.21 1,884.57 774.39

0 0 61 .333.22 61333.22 - - -

41 2 - - - 157,315.04 2.0 157315.04 76,824.10 1,833.42 826.94
129 5 - (0.00) 0.00 947,916.16 3.9 947 916.16 240,645.88 1,833.42 826.94

34 4 - - - 17,902.40 671,729.40 10.3 689.63180 67,172.94 1,884.57 774.39

86 5 - - (0.00) - (0.00, 165,944.97 1,884.57 774.39

61 7 - 0.00 0.00 0.00 - 0.00 120,379.50 1,884.57 774.39

206 22 -
- (0.00) 0.00 (0.00) 405,258.00 1,884.57 774.39 I

1125 I 108

Total 0utstaniing 61,333.2?

182,775.53 June 2013

$1796735.21

Page accts re_5urnmary.xIsx
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BOARD OF TRUSTEES

COLIN KELLY DATE: JUNE 27, 2013

TRUSTEE OF THE BOARD

PRESENTED BY: DONNA BARRETT, SUPERINTENDENT OF SCHOOLS

SUBJECT: EDUCATION QUARTERLY REPORT

ORIGINATOR: DONNA BARRETT, SUPERINTENDENT OF SCHOOLS

RECOMMENDATION

That the Board of Trustees discuss the Education Quarterly Report, as presented and accepted

at the May 23, 2013 Board Meeting.

*********

CURRENT SITUATION:

BACKGROUND:

OPTIONS:
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Education Quarterly Report to the Board for May, 2013

Purpose:
A key purpose of the Northland Quarterly Education Report is to chronicle progress of Northland School
Division No. 61 as a school division with a special purpose focused on excellence in First Nations and
Metis education.

Quarterly Content for May, 2013

1. Superintendent’s Message Bulletin #1

2. Progress on Division Initiatives and Bulletin #2
Programs to support Inquiry Report
Recommendations.

3. Staffing Positions and Attendance Rates Bulletin #3 Student Enrolment
Bulletin #4 Student Monthly Attendance
Bulletin #5 Staffing Update
Bulletin #6 Staff Attendance
Bulletin #7 School Visits

4. School and Division success stories. Bulletin #8 Gift Lake Learning Centre Sod Turning
Ceremony

Bulletin #9 Winter Cultural Camp at Marten
Lake: NSD and KTC

Bulletin #10 New way of Learning at Grouard
Northland School

Bulletin #11 Grouard School Teacher Nominated
for Edwin Parr Teacher Award

Bulletin #12 Northland Educator Shortlisted for
Excellence in Teaching Award

Bulletin #13 Peerless Lake School Students Attend
Youth Forum in Ottawa

Bulletin #14 APPLE Schools at St. Theresa School
Bulletin #15 Nutrition Month at Northland School

Division
Bulletin #16 Achimowin Newsletter

5. Accountability Pillar Report Bulletin #17
6. Possible implications for planning and Bulletin #18

budget.

125



126



127

Bulletin 1
May, 2013 Quarterly Report

Superintendent’s Message

The May Education Quarterly Report highlights key actions taken since February to address the
recommendations of the Northland Inquiry Team Recommendations. It also includes information about
plans for the 2013-14 school year.

Updated information of the student, staff and parent results on the
Northland Accountability Pillar is included and shows positive trends
particularly in the area of responses related to preparation for work.

The April May Achimowin highlights key activities and celebrations in
our schools related to community engagement, strengthening
Aboriginal programming, literacy, experiential learning and CTS
programming. All of these accomplishments reflect the important role
that partnerships play in supporting quality learning for the students in Northland School Division.

I would like to take this opportunity to recognize and thank our students, staff, parents, Local School
Board Committee members, community members and organizational partners for their ongoing
contributions. Together we are making a positive difference for the children and youth in Northland
Communities.
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Bulletin 2

Recommendation #1
That the provincial government
maintain the current boundary
structure of NSD, except for the
circumstances set out later in
Recommendations #44 and #45; and
that NSD be clearly identified and
recognized as a special purpose
school authority for Aboriginal
education that is focused around
capitalizing on its unique
opportunity to provide excellence in
First Nations and Métis education.

Action Taken on Inquiry Team Recommendations

Recommendation First Quarter Update- September-
November 2012

Second Quarter Update — December — February, Third Quarter Update — May, 2013
2013
Community input is being gathered to inform a
review of Policy One

Recommendation #2
That Alberta Education implement a
mandated progress review process
to occur at three-year intervals;
further, that if after nine years,
there is no or only limited progress
in implementing the
recommendations of this report and
in improving measures in the Annual
Educational Results Reports, then
the need for further interventions,
including possible radical boundary
change, should be considered.
Recommendation #3 All schools have implemented the All schools continue to build proficiency in using • Literacy PD round 3 was held on February i3 inThat NSD implement an two hour literacy block for grades elements of the Daily Five/CAFÉ in their Edmonton with a shared focus on FNMI weavingimprovement strategy requiring an one to six classes, classrooms. The first two rounds of regional PD into Literacy and further instructional strategies.action-oriented leadership structure Two rounds of professional have been completed with much excitement • Schools are using Daily 5/CAFE model to supportthat is centered on strategic development sessions to support about the changes that have occurred in student learning. Students are making progress ingovernance and focused on the the implementation of the literacy classrooms as a result of implementing the two- developing self-regulation within the dailyfollowing three central priorities initiative will be completed by the hour Literacy block. A third round of PD on routines.over the next nine to 12 years: end of November. February 13th wil’ consolidate teacher learning • On-line webinars have been instituted: monthly• English language and Four NSD Senior High teachers are and skill development in the delivery of effective Literacy Leads meetings and in-service; z fcur partnumeracy development involved in a year-long “Advancing classroom instruction with an emphasis on FNMI series for ECS teachers and instructors on• Improved student Adolescent Reading Initiative (AARI) perspectives. Kindergarten writing, Oral Language, and 2

attendance professional development program. Family Literacy Day, January
27th

has been sessions on Intentional Play based Inquiry.
• Strengthening parents’ AARI professional development celebrated in schools across the division, each • PD planning for 2013-2014 is underway with 3engagement with their — provides participating teachers with putting a unique signature on the event. Parents face-to-face sessions in 8 school clusters. Each



Action Taken on Inquiry Team Recommendations
Bulletin 2

Recommendation First Quarter Update - September- Second Quarter Update — December — February, Third Quarter Update — May, 2013

November 2012 2013

schools through improving a deep understanding of language, have supported their children and the schools in session will be 3divided into five divisional groups

communication and levels literacy and current research to these family oriented celebrations. Student (ECS-Gr 1-3, 4-6,7-9,10-12. As well, on-liie PD will

of trust. In this regard, it is support them in dealing with attendance continues to be problematic in some expand to include literacy for administrator;,

recommended that NSD reading challenges encountered in schools, although students who are attending mentoring new teachers, the grade groups and

take the lead in their schools and subject specific demonstrate improved engagement in reading Literacy Leads.

implementing the FNMI classrooms, and writing. • Student attendance is still an issue in some

Services Branch parent- 21 of 23 schools submitted their The Advancing Adolescent Reading Initiative schools, especially in the Spring and in te upper

engagement initiative, plans to address each of these project continues; the teachers involved grades. Attention needs to be paid to this chronic

areas. The administration is working (Jenuary Smith, Sarah Degiacomo, Kayla Landry, situation.
with the remaining schools, and Kathryn Walmsly) are digging deeply into • New FNMI focused resources have been aquired

current literacy research through U of A, their for schools (Circle of Life, and Nelson’s Stonitelling
expertise which will be put to use in the 2013

— Kit for Grade 1)
2014 PD plan. • A grant proposal for $200,000.00 to offset

costs for literacy PD and to enhance
acquisition of FNMI resources has teen
submitted to Alberta Education.

Recommendation #4 Schools continue to participate and host At the May administrators meeting provided three

That as part of the process to As part of a Division-wide, August community engagement events. Attached is examples of community engagement in the

improve parent and community 2012 Orientation, all Northland information on extracurricular activities offered development of experiential learning opportunities of

engagement with the school, NSD: Schools organized a “school and at schools across the division, students.

• Encourage and facilitate community engagement” day.
appropriate teacher The 2013-14 proposed budget allocates dollars to

involvement with their The school and community-based schools additional to support community engagament

community, and where engagement day, is an opportunity and FNMI programming.

possible, develop for new and continuing staff,
extracurricular activities parents, elders, interested members J.F. Dion —

with students and agencies of the community to Cultural Day Activities: Feb 26 (Local School Board

• Establish the practice of come together to get-to-know one Committee, community presenters)

schools and their staffs another and to share thoughts on Numerous Parent Advisory Committee Meetings

regularly hosting the school year ahead. A few After School Clubs: drama/art

community supper suggested activities that could be Susa Creek School

gatherings at the school as organized for this day include: Spaghetti dinner for the community

a means of developing - a bus tour of the Ice Fishing Tournament

awareness and community for new and Report Card/community agencies night

engagement, continuing teachers Kateri School

- an afternoon BBQ at the Trickster Theatre Presentation
community hall or school Parent/Teacher Interviews
for parents, community Mother’s Day Special - Makeup
members & agencies, staff
and_Local_School_Board

pg. 2



Action Taken on Inquiry Team Recommendations

Recommendation First Quarter Update - September- Second Quarter Update — December — February, Third Quarter Update — May, 2013November 2012 2013
members as an
opportunity to: (a)
introduce new staff, (b)
share school goals as set
out in the AERR plans (c)
share new initiatives for
the coming school year,
(d) network and connect
with community agencies,
and (e) cultural activities
emphasizing the unique
nature of the community

Recommendation #5 The administration met with the NSD is developing a Classroom Assessment • All schools are completing third round ofThat NSD more effectively utilize University of Alberta to develop Record database to track students’ reading and assessments on reading benchmarks (PM/.errylocally developed measures within measures to assess the impact of writing achievement based on PM Benchmarks Johns).the Accountability Pillar to better the literacy initiative. orierry Johns assessment tool (administered • This data will be input into the new databasetailor the accountability process to Schools completed baseline three times per year, minimally), constructed with Intellimedia. Substantial in-the unique characteristics of the administration of the PM bench Early Years Evaluation-Kindergarten entry servicing will occur early in the new school year forjurisdiction (for example regarding marks and Jerry John’s assessments. assessment measure is reviewed, all administrators, teachers, instructors andgrade level of achievement). The administration is investigating
support staff on the database’s use.the Eye Learn Kindergarten

assessment as an entry measure for
kindergarten_students.

Recommendation #6 Pedagogical Supervisors (PEDS) have PEDS have been completing PAT reviews. During • We have requested and received parnissionThat NSD engage teachers and worked with school principals and the process staff work to identify areas for from Alberta Education to administer gradeparents in a process of ongoing staff to assist in the analysis of improvement —teachers discuss this information nine PATs one week earlier in order tcreview of Provincial Achievement results, with the results being in meetings. Teachers are shown where to find increase participation rates.Tests (PATs) as they are released in included in the school planning and pertinent information such as...Released Items,an effort to: results review documents. Scoring Guides, Subjects Bulleting, significant• Build greater awareness PAT results are shared with the dates and parent guides. Through this process
and understanding of the Local School Board Committee at teachers are able to set goals for improving PATtests their regular meetings. results with specific areas of need — this

• Provide feedback to information not only helps the Grade 3 and 6
Alberta Education where teachers but all teachers and TA’s.
there is agreement that
particular test items may
in fact be biased either
culturally or because the
items assume_background

BUlletin 2

pg. 3



-

Bulletin 2

Action Taken on Inquiry Team Recommendations

Recommendation First Quarter Update Seotember- Second Quarter Update — December — February, Third Quarter Update — May, 2013

November 2012 2013

experiences that students
living in remote

communities may not
have.

Recommendation #7 Data from the PM Benchmarks The assessment committee is looking at The Assessment Committee met and had a full day or

That NSD review and update its Reading Assessment has been developing a report card unique to the training on assessment practices in March. This work

grade promotion policy and take collected and is being collated. The jurisdiction: one that more comprehensively will be continued in the next school year.

steps to ensure that the revised Literacy PD will assist schools in assesses student growth. Before that can

policy is well communicated to clarifying student reading levels and happen, an assessment policy (in the works)

parents. NSD should make every discussing the difference between must identify what will be assessed and how.

effort to ensure that parents grade placement and achievement

understand the distinction between level.
grade placement and academic

grade level of achievement.

Recommendation #8 and #12 The Northland Project Team (NSD The cultural weaving project at Peerless Lake is The FNMI Committee is conducting an audit of current

Recommendation #8 Learning Services Team, KTC & FNMI using the community engagement process to school practices.

That NSD place sustained emphasis Services Branch, Alberta Education) incorporate cultural knowledge and perspectives At the March Board meeting the Committee wa.

on strengthening languages (English met to share ideas/initiatives on into a curriculum framework. Use of Cree requested to review Procedure 204 and 205.

and Aboriginal) by multiple weaving culture and language into language to describe key concepts is key to this The 2013-14 proposed budget contains an increase in

strategies that are tailored to the NSD classrooms. Current projects process. Progress on this work will be shared at transferable dollars in school allocations to

contextual needs of each include land stewardship, literacy the administrators meeting in February. support schools to strengthen language and

community. In this regard seed kits, and the cultural weaving culture programming.

specifically that NSD leadership project. The community stewardship project is At the May 2 administrators meeting example5 of

research a successful approach for FNMI Services Branch are project continuing to progress. Partners include programming initiatives from Wabesca,

the acquisition of Aboriginal leads for the cultural weaving Bigstone Cree First Nation, Northland, Alberta Peerless Lake and ADCS were shared.

languages, English language and project in Peerless Lake. Parents, Education (curriculum). The project focuses on The Committee met on May 14, 2013 to review the

numeracy. Further, that NSD elders, community members, providing students with an opportunity to learn results of the school audit.

leadership establish baseline data on students, and school staff in about their local community through authentic

these areas and train all staff in discussions about weaving language sources.

effective teaching of selected and culture into daily classroom

programs or approaches. That NSD teaching. The Northland

also maintain longitudinal data to Community Engagement model
track student progress, adjust used in this project may have wide

strategies as needed and carry out application in other NSD school

ongoing assessment, communities.

Recommendation #12 On November21 a meeting,

That NSD strengthen professional involving representatives from

leadership for Aboriginal language Alberta Education, Curriculum

instructors and provide training for Branch, Northland School Division,
Aboriginal language instructors to rand Big Stone Cree Nation was held

pg. 4



Bulletin 2Action Taken on Inquiry Team Recommendations

Recommendation First Quarter Update - September- Second Quarter Update — December — February, Third Quarter Update — May, 2013
November 2012 2013

increase the capacity to deliver to begin development of a land
quality Aboriginal language stewardship project.
programs. A review of the 2011/12

expenditure of FNMI dollars is
completed.

Recommendation #9 Schools were provided with school With sponsorship and support from Alberta We are currently working to access grant dollars from
That library enhancement for the based resources to purchase Education FNMI Services Branch, Northland Alberta Education and Industry to enhance the dollars
purpose of supporting reading be an reading materials to support the schools received “Literacy Seed Kits’ containing NSD is able to allocate to improve classroom libraries.
integral part of the effort to development of classroom libraries. 78 library books to support our literacy initiative.
strengthen languages. Northland School Division Each kit has a dollar value of $1,000.00.

purchased 15,000 library titles from
First Book Canada to support and In February the PEDS and Literacy Supervisor will
supplement school library systems create “Literacy in a Box” kits for every
across the Division. Each of our 23 Northland school. The kit is based on ‘CALGARY
schools received 600 new library READS’ model inspired by Antoinette Portis’ s
book titles from Scholastic Canada book “Not a Box”.
and Disney.

Northland School Division has made application
for an industry grant to support school-based
library_systems_across_the_Division.

Recommendation #10 All Northland Schools offer full day No change We will continue to offer full day programming ror
That it be mandatory for NSD Kindergarten programs. All but kindergarten students in the 2013-14 school year.
schools to offer full-day three have certificated instructors.
Kindergarten programs.
Recommendation #11 The following schools have Head The division is investigating the appropriateness Ongoing discussion concerning EYE (Early YeErs
That NSD promote and maintain Start/Day Care in their community: of the EYE Learn Assessment in kindergarten Evaluation) as potential measure to assess Kiidergarten
close coordination with Head Start Anzac Head Start, programs. students’ strengths and to implement appropri&te
programs as a means of helping Day Care is in Supports.
alleviate the readiness for school progress
deficiencies experienced by many ADCS Day Care, no
students, and further, that in Head Start
communities where no other agency Bishop Routhier Head Start
offers a Head Start program, NSD Calling Lake Neither
should consider offering such a program
program. Conklin Neither

program
Dr. Mary Jackson Day Care
Elizabeth Head Start
Fr._R._PerTh Head Start

pg. 5



Action Taken on Inquiry Team Recommendations
Bulletin 2

Recommendation First Quarter Update - September- Second Quarter Update — December — February, Third Quarter Update — May, 2013
November 2012 2013

Fort McKay Head Start
Gift Lake Head Start
Grauard Neither
Hiliview Neither
J. F. Dion Head Start

arid Day
Care

Kateri Neither
Little Buffalo Neither
Mistassiniy/
St. Theresa Day Care

andPUF
room

Paddle Prairie Head Start
Pelican Mountain Head Start
Susa_Creek Neither

Recommendation #12 Refer to Recommendation #8 Refer to recommendation #8.
Recommendation #13 and #14 Aboriginal Language Instructors Aboriginal Language Instructors are receiving Language Instructors are receiving ongoing orieto-one
Recommendation #13 attended the Mamawihtowin ongoing professional development on a one-to- professional development. There have been a few
That NSD strengthen the Aboriginal Conference, one basis. regional hands-on workshops for the Instructors in
cultural content within the Aboriginal Language Instructors Aboriginal Language Instructors have grasped conjunction with their local schools PD.
curriculum; and further that more participate in the Literacy PD and the Daily S Strategy
emphasis, including staff are incorporating strategies into New Aboriginal Language Coordinator has been KTC Language specialist is providing ongoing ,;upport
development and support, be placed their programs. added through the KTC/NSD partnership adding one-to-one as well as special hands-on projects o
on Aboriginal content infusion as The NSD KTC partnership has added to the support for language and cultural strengthen the language and cultural componert.
provided for in the Alberta an additional Aboriginal Language programming.
curriculum. Co-ordinator to enhance leadership Assistant Supervisor is linking Cree Language to Assistant supervisor is continually increasing the
Recommendation #14 in our partner schools the Peerless Lake Science Project guided by the professional development by adding assessment
That there be recognition of the FNMI Field Services Branch. Ongoing. strategies to programming supports. She is also
reality that not all parents support Supervisor is on a Working Committee for the working very closely with the Peerless Lake project and
Aboriginal language and cultural Community Stewardship Development for the was very instrumental on the Elders translation for the
instruction within the school Wabasca region with Education Program project.
environment by providing an opt- Standards and Assessment Branch from Alberta
out arrangement similar to the Education. Ongoing.
manner in which public schools
generally deal with religious
instruction.

Recommendation #15 and #16 Liaison work has continued with System-level to system-level administrative Liaison work with neighbouring Jurisdictions continues
Recommendation #15 Fishing Lake, Grouard and Gift Lake. liaison work continues at Fishing Lake Meti in fishing Lake, Grouard, and Gift Lake. Fishing Lake will
That NSO establish a system-level to The administration is following up Settlement. The community is considering extend program offerings to grade 7 for the 201 3-2014
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Recommendation First Quarter Update - September- Second Quarter Update — December— February, Third Quarter Update — May, 2013
November2012 2013

system-level administrative liaison on a recommendation that Fishing expanding grade offerings to Grade 7 in 2013 school year.
process with neighbouring school Lake offer grade 7 in 2013 and grade and Grade 8 in 2014.
jurisdictions providing instruction to 8 in 2014 due to concerns about We are currently seeking a grant from Alberta
students from NSD communities to junior high attendance. Education to support partnership activities.
address student and program
articulation issues and other
considerations.
Recommendation #16
That NSD endeavour to improve
communications with schools and
jurisdictions offering junior-senior
high school services to NSD
students. Further, that NSD assign
staff to monitor the performance of,
and act as an advocate for, all
students pursuing junior-senior high
school programs in schools outside
of NSD.
Recommendation #17 Northland has developed a concept Northland is piloting a joint project with ADCS With small modifications, the joint project b€t eenThat NSD give planning design for the operation of a virtual and ADLC. Three high school courses at the 30 ADCS and ADLC continues. High school student;
consideration to establishing a learning centre to serve high school level will be jointly offered (ELA, SC, SS). receive 30 level course content supports from school
combined regional and virtual high students. Tentative start date is February

4th
This based and on-line teachers.

school to serve students in the experience should then prepare us to offer
smaller communities, as an courses to several schools at once. Quest Atlantis, an interactive grade 7 social studies
alternative to existing boarding Most other Northland schools are accessing project commenced as a six week pilot initiative atarrangements. online courses through ADLC to meet student Grouard Northland School. In April, grade 7 stuJents

and school needs. and their teachers received training with the online
Don Tessier and Randy Chernipeski participated program. The pilot program holds much promise for
in a meeting regarding having a combined engaging students in social studies while supporting
version of providing access to shared virtual and enhancing reading, writing and problem ;oIing
school courses using the best teacher! skills. This project is a joint initiative between NSD and
presenters from all the rural school boards in ADLC.
Alberta and sharing this through ADLC. This A Student Paced Program Model has been deve oped
project is a little further away time-wise for and was presented to the Official Trustee at the March
student access but has great potential. 2013 board meeting. This model will be sharEd with

Northland Local School Boards Committees a9d
principals in May and June with the intent of moving
forward on this design of instructional organization inj the 2013-14 school year.
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Recommendation First Quarter Update - September- Second Quarter Update — December — February, Third Quarter Update — May, 2013
November2012 2013

Recommendation #18 The new Gift Lake School includes a The NLC, KeeTas Kee Naw Tribal Council and ADLjoint
That NSD initiate and sustain partnership with Northern Lakes partnerships with NSD continue to strengthen our high
discussions with Northern Lakes College. school programming.
College and any other post- NSD has established partnerships The dual credit welding program at Mistassiniy School
secondary institution that has a with Alberta Distance Learning and received honors this past April. “Congratulatior s to
presence in communities served by Kee Tas Kee Naw Tribal Council to Rocky Auger, Mistassiniy High School student, v. ho
NSD to capitalize on potential joint work on strengthening high school achieved a BRONZE MEDAL in welding at the 51< LLS
efforts in high school programming. programming. Regionals Competition, hosted by Portage College in

Lac La Biche. A big thank you to Eric McCutchecn
(Welding Instructor) who has mentored Rocky leading
up to the competition, and continues to train Rocky for
CTS/Pre-Employment Welder training in the Northland
School Division welding lab”.

Recommendation #19 This recommendation is considered A retreat is being planned to provide all senior The Leadership Retreat is being planned to coin::ide
That as NSD is re-defined as a special as a key criteria in the hiring process level leadership staff with an understanding of with the New staff orientation.
purpose system for Aboriginal for all positions. Since staff do not this direction.
education, there be a requirement, self-identify, we cannot report on
over time, for persons in leadership the specific numbers.
roles to have FNMI heritage and
Aboriginal language fluency along
with demonstrated skill in dealing
effectively with Aboriginal cultures.
Recommendation #20 A strong community based A one-day workshop is being planned in March A one-day workshop held for all Northland teachers
That NSD re-establish an effective orientation took place for new for all Northland teachers new to the profession new to the profession or new to the province in their
orientation program for new hires, teachers in August 2012 and was or new to the province in their first and second first and second year on April 22. The focus wa to
with a substantial emphasis on well received by participants. A year in March. The focus is to support these support these staff with further integrating Northland
community and cultural sampling of comments follows: staff with further integrating Northland priorities priorities through their practices around:
components, and further, that the - Terminology became evident in their practices around: 1. Online resources
placement of new employees into as provided by FNMI Staff, 1. FNMI perspectives 2. Literacy
communities be arranged with - History of knowing that 2. Literacy 3. Classroom Management
sufficient time for them to parents don’t come from 3. Classroom Management 4. Differentiated Instruction
experience community-level positive experiences, 4. Open forum. Support has also been provided to l’ and 2 year
orientation and setting-in prior to - Awareness of Cultural games Support has also been provided to l and 2 teachers in Fort McKay and ADCS.
the start of teaching duties, and activities that students year school administrators through development

are familiar with, of a new principal network. This network was New Teacher Orientation is planned for August Z9 — 23,
- Re-energize class through brought together in October for a New Principal 2013 in Grouard.

cultural relativeness, Symposium hosted by the ATA. Due to the
- Connect with students success of this Symposium, a follow-up session is

through stories and land base scheduled in February.
learning Fort McKay
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Recommendation First Quarter Update - September- [ Second Quarter Update — December — February, Third Quarter Update — May, 2013
November 2012 2013

- Knowing situation of family - Four new employees started work on
disparity (a huge plus), January 7, 2013 with their salaries being

- FNMI speakers had an impact, covered through the Fort McKay Band.
- Learning from participants These positions are: 3 teacher assistants

with actual residential and 1 Cree language instructor. They are
experiences, all from the community.

- Recognizing protocols, gifts - Rod Hyde has given an historical
and Elders, presentation to Fort McKay Staff.

- Enjoyed learning the “Our New Teacher Orientation is planned for August
Words, Our Ways” resources, 18— 23, 2013 in Grouard.
the “Walking Together
Resources”, oral stories, land-
based learning and how
realistic it is “brought it home
for me,”

- The setting of new teacher
orientation was authentic and
added to a more realistic way
of learning.

- It was a pleasure to have kids
involved in the orientation.

Recommendation #21 This ability to individualize and Professional development incorporating • Professional development continues as idertified
That NSD implement and maintain differentiate instruction is a key differentiation, Kindergarten intentional play, in the February Report. All schools continue to
staff development activities that component of the literacy initiative, formative assessment are ongoing and will be build capacity in the delivery of effective classroom
enhance teachers’ skills at This has been included in the the focal point of year 2 of the Literacy Initiative, instruction with an emphasis on FNMI
individualizing, differentiating professional development sessions Teachers, instructors, administrators and perspectives.
instruction, employing more that occurred this fall. classroom paraprofessionals are gaining an • Collaborative PAT marking and information on
experiential-based learning activities understanding of varying ways to improve administrating the exams will also be covered inand devising learning activities that student engagement and student capacity. available PD sessions.
include formative assessment skills, Differentiated instruction continues to be a • Differentiated instruction is continually beirgin recognition of the diverse learning focus in our professional development activities, offered in the area of learner preferences for FNMIlevels and needs of NSD students. The use of PM Benchmarks for formative students. The importance of FNMI resources,

assessment in Language Arts is becoming more Woridviews, and perspectives being introduced
of a focus in many of our schools. Along with and modelled. The “I want to be a Rockstar”
that formal assessment the use of the Daily 5 is program (Rupertland Institute and Terry Lynn
becoming more common with teachers checking Cook) and Aboriginal Traditional games linking
in with students regularly. Division wide PD activities to grade curriculum is also being offered
sessions help teachers develop the skills they in PD sessions.
need to differentiate for all students. Further PD
is available at the school level with linking the
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Action Taken on Inquiry Team Recommendations
Bulletin 2

Recommendation First Quarter Update - September- Second Quarter Update — December— February, Third Quarter Update — May, 2013
November 2012 2013

PAT results to the Daily 5, the academic
language and the Bloom’s Taxonomy with
sample question stems and potential activities.
Differentiated instruction is also offered in the
area of learner preferences for FNMI students
will be discussed: FNMI resources, Worldviews,
and perspectives being introduced and
modelled.

Recommendation #22 The Director of Humans Resources Human Resources Director is striking a A committee has met to review job descriptions for
That NSD ensure strengthened is working with principals to ensure collaborative committee that will engage all school based paraprofessionals. Schools are deeloping
responsibility and accountability that they understand expectations levels of Northland School Division staff in the their organization and staff plans in accordance with
relationships between students, in regard to supervision and review and revision of all school support Northland procedures.
teachers, principals and the I evaluation of staff. positions. This review will revised and update all
superintendency. In particular, that role and responsibility descriptions and align
the human resources management with similar positions across the province.
function (recruitment and
termination of personnel) become The Director of Human Resources continues to
clearly a management activity with work with new principals in regard to
appropriate community input only; it supervision and evaluation of staff.
must cease to be regarded as a
governance function subject to
political_processes.
Recommendation #23 Northland School Division has Through our partnership with KTC we have been We are reviewing our current PED assignments in light
That NSD re-establish central, created the following central office able to provide leadership staff to support some of emerging priorities, partnerships and budget
regionally based, administrative and and regionally based leadership schools in the area of experiential learning realities. There is a need to realign support to schools in
pedagogical roles by re-directing positions to support principals and through such activities as robotics, culture the KTC-NSD partnership to address issues of
some resources away from teachers: camps. duplication, overlap and to identify supports recuired
classroom-based positions. These based on school needs. We are as well hoping to reduce
re-established roles should provide • 3 Area Pedagogical as much as possible time lost to travel. A meeting has
direction, assistance and support to Supervisors to provide been scheduled on June 14 with principals and second
principals and teachers for NSD-wide instructional support to 23 level service providers.
approaches, implementation and Northland schools, We want to move forward in FNMI programming,
assessment of core literacy and • I Division Literacy Supervisor experiential learning and CTS. Instructional leadership is
numeracy programs. provides overall direction for required to continue improvement in these aeas.

implementation of Division- Mentorship for new teachers is also a priority to
wide literacy and AISI support the success of the graduates of the ATE’
initiatives, program graduates.

• 1 Director of Human
Resources provides overall
direction_to_establish_and
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Action Taken on Inquiry Team Recommendations
Bulletin 2

Recommendation First Quarter Update - September- Second Quarter Update- December — February. Third Quarter Update — May, 2013
November 2012 2013

maintain Divisional standards,

goal attainment, recruitment,
team building and ongoing
development of a professional
workforce.

. Supervisor of Student Services
supports inclusive education.

. Supervisor of Technology —

monitors use of technology to
support student and staff

learning.
Recommendation #24 Currently this work is done through No change The importance of community engagement will be
That NSD establish and sustain over existing staff or contracting a emphasized in our leadership development program.
time a school-community facilitator. We anticipate having a grant from Alberta Education to
development function within the support this work.
organization. This function should
include a staff positions whose job is
to regularly and systematically
facilitate school-based meetings
with parents and community
members to develop the school’s
strategic role within the future of
the community. This staff position
must take the lead in implementing
the parent engagement process,
including reflecting the concepts
behind the former Community
Schools program and the Integrated
Services delivery model. Further,
that this function also include
designed resources to enable school
staff to regularly host community
gatherings (such as community
suppers) at the school.

Recommendation #25 Communications Coordinator was . Visiting schools, meeting principal, • Continue to visit schools, meeting principals,That NSD establish and sustain over hired in October, 2012. teachers, students and local school teachers, students and local board members.
time an internal communications board members. This is an ongoing • Publish newsletters for internal and externzlfunction. This function should process. audiences to keep everyone informed of oi.r keyinclude a staff position whose job is • Drafting media releases, parent letters messages and what’s going on at our schoo Is.to ensure that key messages about to everyone informed about what’s • Creating partnerships with other school divisions to

pg. 11
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Bu(letin 2Action Taken on Inquiry Team Recommendations

Recommendation First Quarter Update - September- Second Quarter Update — December — February, Third Quarter Update — May, 2013
November 2012 2013

the system’s priorities are directed happening at our schools share ideas and work together on advertising
to internal audiences through all • Creating partnerships with other campaigns. For example: Education Week
appropriate channels. These key school divisions. Example; joint • More involved in organizing events. For example:
messages include the importance of: advertising for encouraging parents to Gift Lake Learning Centre Sod Turning Ceremony
schooling, regular attendance, fill out the Accountability Pillar on April 29th

2013.
consistent parental support and the Surveys. • Social Media is slowly being embraced. Northland
inclusion of Aboriginal culture. • Brought back the monthly newsletter Twitter account @northland6l. Facebook page

and producing a weekly newsletter to has been created. Need to work with schoos to
principals, create accounts and educate them on how to use it

• Launched a Northland School Division in a way that benefits the students, parents
No. 61 twitter account. Another way to community members and the school.
communicate our message. • Request for Proposal (RFP) was approved at the

• Produced an Annual Education Results Northland Board Meeting. The next step is to post
Report and Annual Plan summary the RFP to the Alberta Purchasing Connection
brochure. website.

• Updating the current website as much • Purchase a membership with Metasoft Systems Inc
as possible with web stories updated called Foundation Search. It’s been very diFicult to
information and created an online find time to search for grants. Need to find time to
calendar. work alongside Randy Chernipeski, CTS/hdustry

. Drafted an RFP for new division and Partnership Administrator.
school websites. • Communication Plan needs to be ready for the

• Recently purchased a membership 2013/2014 school year.
from Metasoft Systems Inc. called
FoundationSearch. This will help us
discover more grants and build more
connections.

• In the process of drafting an updated
communications plan. This will be a
guide for that will need input because
we want to look at ways we can
improve our external and internal
communications. This document
would also discuss the need to review
our current policies within our school
division

Recommendation #26, #27, and #28 • Paraprofessionals and The Paraprofessionals continue to grasp and The NSD Instructors continue to maintain and er hance
Recommendation #26 language instructors incorporate literacy into their daily classroom the levels of their skills by working closely with the
That NSD continue to maintain and participated in the literacy teachings. Learning Services Team.
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Action Taken on Inquiry Team Recommendations
Bulletin 2

Recommendation First Quarter Update .. September- Second Quarter Update — December — February, Third Quarter Update — May, 2013
November 2012 2013

enhance records of the levels of professional development. Paraprofessionals are working with newly
training of • Language Instructors attended created resources. The 2013-14 proposed budget designates funds for
paraprofessionals/support staff. the Mamawihtowin professional development of language instructors,
Recommendation #27 Conference. teacher assistants, student assistants and other support
That where • NSD conducted a one-day staff.
paraprofessional/support staff professional development
members have not completed a session for ATEP students.
level of training commensurate with
their assignments, each staff
member develop a training plan that
leads to a recognized credential
relating to their assignments and
that NSD encourage and assist staff
with in-service programs tied to
course requirements.
Recommendation #28
That when new

I
paraprofessional/support staff are
hired, they be required to commit to
an upgrading program/plan that
leads to a recognized credential
related directly to their assignment.
Recommendation #29 The 2011/12 Financial Audit was Ongoing. A quarterly report was presented to the Februay Board
That NSD ensure appropriate completed on November 21, 2012. meeting. The next report is scheduled for the May
personnel and internal Monthly and quarterly financial Board Meeting.
arrangements are in place for reports are provided to the Board.
systematic quarterly financial
reporting to the Board of Trustees.
Recommendation #30 NSD has provided information to Awaiting government response. Our external maintenance review will provide
That Alberta Education and NSD Alberta Education, recommendations to assist in addressing housing issues
jointly explore supporting NSD while we await a response from the provincial
teacher housing through an arms- government.
length entity (some type of housing
authority) acting on NSD’s behalf,
and perhaps on behalf of other
public sector employers in northern
Alberta communities, in order to get
away from the staff relations issues
associated with the employer being
the landlord; further that innovative,
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Action Taken on Inquiry Team Recommendations
Bulletin 2

Recommendation First Quarter Update - September- Second Quarter Update — December— February, Third Quarter Update — May, 2013

November 2012 2013
ongoing provincial funding be

implemented to enable such an

arrangement to be viable.

Recommendation #31 Northland has requested funding Awaiting Government response Awaiting Government response

That Alberta Education provide one- support to upgrade classroom

time catch-up funding to NSD for libraries in support of our literacy

upgrading to current standards initiative.

school libraries and facilities,

particularly with respect to old

portable classrooms, and the

teacher housing inventory.

Recommendation #32, #33 and #34 Signed leases are in place for East In discussion with legal about the terms for a A ground lease has been signed for Gift Lake Sd-aol.
Recommendation #32 Prairie, Peavine and Gift Lake. Ground lease; a joint Development Agreement
That NSD obtain title to, or an We are working with Gift Lake Metis and an Operating, Management, Maintenance
enforceable long-term interest in, Settlement, Alberta Education and and Use Agreement in Gift Lake. The ground
land prior to commencing Infrastructure to revise the Gift Lake lease needs to be in place prior to the
construction of any capital project. Lease to address new requirements. construction contract being allowed to proceed.
Recommendation #33
That NSD ensure it has appropriate
leases in place for all its schools
situated on Métis Settlement lands.
Recommendation #34
That prior to releasing funds for the
construction of new school facilities,
Alberta Education verify that the
recipient school jurisdiction has
obtained title to, or an enforceable
long-term interest in, the land for
the building site.
Recommendation #46 This process was completed in complete
That NSD initiate school closure 2011/12. A decision was made to
proceedings at Keg River. continue programming using a

combination of face-to-face and

[ distance learning.
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STUDENT ENROLLMENTS FOR SEPTEMBER 30, 2012
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1379 HILLVIEW-EAST PR 5 7 8 4 5 6 35 1 2 38
1543 CAREER PATHWAYS 35 1 36 36
1544 BILL WOODWARD 14 14 9 11 9 9 15 81 1 82
1801 ANZAC 24 10 12 46 10 56
1804 CALLING LAKE 21 12 10 10 11 8 9 12 7 10 11 15 136 11 147
1805 CHIPEWYAN LAKE 1 4 3 1 1 3 1 1 1 18 18
1806 CONKLIN 2 5 3 7 4 1 3 7 32 4 36
1807 MISTASSINIY 57 72 63 67 53 77 389 2 391
1808 ELIZABETH 22 15 13 12 16 14 16 16 124 22 146
1809 J. F. DION 13 8 4 4 8 5 42 9 51
1810 ATHABASCA DELTA 15 22 20 23 24 21 22 18 21 17 17 20 240 16 256
1812 FORTMCKAY 8 15 11 9 10 6 5 64 18 82
1817 GIFT LAKE 17 22 17 18 17 16 15 23 26 171 2 27 200
1818 GROUARD 9 12 10 8 7 6 8 8 10 78 1 13 92
1820 FATHER R. PERIN 15 9 7 6 10 9 5 6 7 74 ii 85
1822 DR. MARY JACKSON 5 4 5 3 3 1 2 5 3 1 32 2 3 37
1823 LITTLEBUFFALO 16 17 20 11 5 15 14 13 3 21 11 7 153 19 172
1827 PADDLE PRAIRIE 13 7 7 2 9 7 7 2 7 6 3 3 73 14 87
1828 PEERLESS LAKE 7 11 16 9 8 9 7 13 9 13 9 11 122 12 134
1829 PELICAN MOUNTAIN 5 5 3 1 2 5 0 21 1 4 26
1830 SUSACREEK 5 7 4 6 2 3 1 4 32 2 34
1832KATERI 10 7 9 7 6 12 4 7 6 6 6 5 85 11 96
1833 BISHOP ROUTHIER 17 8 9 12 7 10 0 63 1 8 72
1834 ST. THERESA 52 44 60 54 48 49 307 81 388

Total 283 248 247 225 213 218 186 209 181 194 110 140 2454 11 297 2762
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MONTHLY STUDENT ATTENDANCE
September, 2012 - April, 2013 Bulletin 4

ECS

E.C.S.

School Sept Oct Nov Dec Jan Feb Mar Apr May June
nzac 89 84 83 83 67 84 85 85
DCS 89 81 75 69 68 67 67
Bill Woodward

- 90 0
Bishop Routhier 70 70 72 72 72 72 71 71
Calling Lake 82 80 80 78 76 75 76 76
Chipewyan Lake - - 0 0
Conklin 98 96 93 93 88 88 88 85
Dr. Mary Jackson 94 97 98 97 97 97 97 97
Elizabeth 90 88 86 86 84 85 85 86
Fr. R. Penn 87 80 78 76 73 63 63 64
Fort McKay 89 88 84 82 82 81 81 80
Gift Lake 86 84 74 71 67 67 68 70
Grouard 84 83 82 82 80 79 78 79
Hillview 97 95 92 89 84 82 80 80
J.F. Dion 90 86 83 80 77 77 78 78
Kateri 93 82 81 79 79 78 76 76
Little Buffalo 80 74 74 72 69 66 63 62
Mistassinly - - 0 0
Pelican Mountain 86 86 84 82 79 77 77 77
Paddle Prairie 97 91 91 90 87 - 86 86 85
Peerless Lake 93 86 83 84 82 82 83 82
St. Theresa 85 86 83 81 76 76 75 76
Susa Creek 100 93 94 94 92 88 84 83
PJI Schools 87 84 82 80 68 77 91 76



Bulletin 4

MONTHLY STUDENT ATTENDANCE

September, 2012 - February, 2013

Division 1

Division 1

School Sept Oct Nov Dec Jan Feb March Apr May June

Anzac 87 85 86 85 78 86 86 86

ADCS 86 85 84 79 78 78 78

Bill Woodward - 86 88 0 0

Bishop Routhier 83 82 83 82 82 81 81 81

Calling Lake 85 85 84 82 80 79 80 80

Chipewyan Lake 75 73 77 80 79 80 80 79

Conklin 95 94 94 92 90 91 91 89

Dr. Mary Jackson 86 86 89 88 87 87 87 87

Elizabeth 93 93 91 91 90 90 89 89

Fr. R. Penn 93 80 71 66 67 58 59 62

Fort McKay 88 86 85 82 81 81 81 79

Gift Lake 92 88 82 79 78 78 79 78

Grouard 90 89 88 86 85 85 86 86

Hillview 85 86 85 84 81 81 82 81

:f Dion 96 92 90 88 86 86 86 85

Kateri 87 87 88 86 84 85 85 85

Little Buffalo 86 81 77 75 71 69 66 65

Mistassiniy - - 0 0

Pelican Mountain 86 86 85 83 80 80 80 80

Paddle Prairie 89 87 85 83 80 81 81 81

Peerless Lake 94 91 88 88 87 88 89 90

St. Theresa 88 88 85 84 80 79 78 79

Susa Creek 95 92 93 92 92 91 91

All Schools 89 87 85 83 81 81 96 81



MONTHLY STUDENT ATTENDANCE
September, 2012 - April, 2013 Bulletin 4

Division 2

Division 2

Sept Oct Nov Dec Jan Feb March April May June

Anzac 0 0 0

ADCS 81 82 82 78 77 76 76 75

Bill Woodward 92 - 89 89 89 82 0 0

Bishop Routhier 89 89 88 86 87 87 86 85

Calling Lake 88 86 85 84 83 82 82 83

Chipewyan Lake 94 92 91 92 92 92 92 92

Conklin 95 94 95 94 93 93 92 91

Dr. Mary Jackson 92 91 92 90 89 89 89 89

Elizabeth 94 92 90 90 89 89 89 89
Fr. R. Penn 94 82 80 75 76 66 68 69
Fort McKay 85 87 87 83 82 81 82 81
Gift Lake 89 89 85 84 83 83 83 83
Grouard 95 94 91 91 90 90 89 89
Hillview 85 89 89 88 86 87 87 87

J.F. Dion 88 88 88 87 84 83 83 81
Kateri 91 88 86 86 85 85 84 83

Little Buffalo 86 84 83 82 78 76 73 72
Mistassiniy - - 0 0
Pelican Mountain 88 86 84 83 80 80 81 80
Paddle Prairie 91 89 86 86 85 84 83 83
Peerless Lake 94 93 92 92 91 91 90 90
St. Theresa 91 91 89 87 83 82 81 82
Susa Creek 98 94 93 92 92 93 92 92
All Schools 90 88 87 86 84 84 99 83
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MONTHLY STUDENT ATTENDANCE

September, 2012 - April, 2013

Division 3

Division 3

School Sept Oct Nov Dec Jan Feb March April May June

Anzac 0 0 0

ADCS 85 81 80 76 75 76 75 74

Bill Woodward 89 - 85 84 84 86 88

Bishop Routhier 100 100 100 100 100 100 100 100

Calling Lake 77 77 76 74 72 70 69 69

Chipewyan Lake 61 64 62 61 61 62 64 65

Conklin 90 88 84 84 83 84 82 82

Dr. Mary Jackson 90 90 89 88 87 87 87 88

Elizabeth 93 93 92 91 89 88 88 88

Fr. R. Penn 86 77 72 68 69 60 61 61

Fort McKay 83 83 82 81 80 78 75 73

Gift Lake 85 87 83 79 78 77 75 76

Grouard 91 86 83 83 84 84 84 84

Hiliview - - 0 0

J.F. Dion -
- 0 0

Kateri 77 71 68 66 67 68 67 67

Little Buffalo 78 72 71 69 68 66 62 61

Mistassiniy 83 79 76 75 71 71 70 69

Pelican Mountain 100 92 95 96 95 94 95 94

Paddle Prairie 88 91 91 87 83 82 83 83

Peerless Lake 83 81 80 80 81 82 85 83

St. Theresa -
- 0 0

Susa Creek 100 97 96 97 97 96 96 96

All Schools 84 82 80 78 76 75 88 74



Bulletin 4 [egend:
MONTHLY STUDENT ATTENDANCE D1= Grades 1-3

September, 2012 - April, 2013 D2 = Grades 4-6
Division 4 D3 = Grades 7-9

D4 = Grades 10-12
Division 4

Sept Oct Nov Dec Jan Feb March April May June
Anzac 0 0 0
ADCS 85 77 75 70 69 69 68 68
Bill Woodward

- 82 82
Bishop Routhier - -

- 0 0
Calling Lake 62 59 57 53 56 56 56 56
Chipewyan Lake 42 22 15 12 12 12 12 12
Conklin -

- 0 0 0
Dr. Mary Jackson -

- 0 0
Elizabeth -

- 0 0
Fr. R. Penn

- 0 0
Fort McKay -

- 0 0
Gift Lake -

- 0 0
Grouard -

- 0 0
Hiliview -

- 0 0
J.F. Dion -

- a a
Kateni 71 61 61 62 63 63 61 61
Little Buffalo 80 78 79 78 79 79 79 80
Mistassiniy 72 65 61 59 56 57 57 58
Pelican Mountain -

- 0 0
Paddle Prairie 94 81 83 81 81 77 78 77
Peerless Lake 93 96 89 85 82 81 84 81
St. Theresa -

- 0 0
Susa Creek -

- 0 0
All Schools 77 71 68 66 59 60 70 61
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Staffing Update - April 30, 2013 Bulletin 5

School Family
Early Community Community Native

Certified Certified Childhood Teacher Special Liaison Llalsion Library Language Total by
Staff Staff - NI Instructors ECS- PUF Assistants Assistants Worker Advisor Assistant Instructor Clerical School

Arizac 5 0 0 0 0.5 1 0 0.25 0.5 0.25 1 8.5
ADCS 17 0 0 0 2 4 0 0 1 2 1 27
Bill Woodward 7 0 0 0 0.5 2.1 1 0 0.5 0 1 — 12.1
Bishop Routhier 6 0 0 0 0 4 0 0 0 0 1 — 11
Calling Lake 11 0 0 1 0 6 0 0 0 1 1 20
Career Pathways 1 0 0 0 0 0 0 0 0 0 0 — 1
Chipewyan Lake 2 0 0 0 0 0 0 0 0 0.33 0.27 2.6
Conklin 4 0 0 0 1 0 0 0 0 0 1 6
Dr. Mary Jackson 2 0 0 0 1 2 0 0 0 0.5 0.8 — 6.3
Elizabeth 9.4 0 1 1 0 1 1 0 0 1 0.63 15.03
Father R. Penn 8 0 0 0 1 2 0 0 0 0 1 12
Fort McKay 8 0 0 0.66 4.84 0.5 0 0 0 1 1 16
GiftLake 14 0 1 0 2 5 1 0 1 1 1 26
Grouard 8 0 1 1 1 2 1 0 0 1 1 16
HilIview 4 0 0 0 1.5 0 0 0 0 0 1 — 6.5
i.F. Dion 4 0 1 0.5 0 0 1 0 0 0 1 7.5
Kateri 7 0 0 0 3 0 0 0 0 1 1 12
Little Buffalo 11 0 0 0 2 3 1 0 0 1 1 19
Mistassiniy 23 0 0 0 3 3 0 1 0 1 2 33
Paddle Prairie 7 1 0 0 1 2 0 0 0 0.5 1 12.5
Peerless Lake 10 1 0.5 0 0.5 2 1 0 0 1 1 17
Pelican Mountain 2 0 0 0 0.75 1 0 0 0 0.25 0 4
St. Theresa 22 3 1 6 5 6 0 1 1 2 2 49
Susa Creek 3.4 0 0 0 0.9 0 0 0 0 0.4 0.85 5.55

Totals 1 195.81 I 5.51 10.161 31.491 46.61 7f 2.251 4j 15.231 22.55j 345.58
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Bulletin 6

Staff Attendance (Based on Leave Applications)

Februan 1, 2013 to April 30, 2013

Calend Actual
# of ar Possible Days Actual # of P.O. Days U of “Other” % % Absent % of
Staff Days Days Recorded Attendance Taken Days Taken Attendance % Absent for PD Other

Certificated Staff 201 56 11256 1312 9944 172 1140 88% 12% 1.53% 10.13%
Uncertified Staff 182 56 10192 1077.5 9114.5 63 1014.5 89% 11% 0.62% 9.95%
Maintenance Staff 55 60 3300 205.5 3094.5 0 205.5 94% 6% 0.00% 6%
Central Office Staff 33 60 1980 103.5 1876.5 2 101.5 95% 5% 0.10% — 5%

Types of Leaves: Maintenance includes: Central Office Staff includes:
Annual Leave Mentorship Teachers Area Maintenance Workers Ped Supervisors
ATA Personal Paid Leave Custodial Staff
Casual Sick Days Personal Unpaid Leave
Compassionate Principals’ Meeting
Conference Professional Development
Critical Care Leave School Business
Evergreen
Family Care Days
FNMI

Leave — Other
Lieu Days
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Bulletin 7
School Visits by Department

Aug 28, 2012 - April 30, 2013

Learning ServicesManagement Totals
Team

Anzac 3 11 14

ADCS 7 31 38

Bill Woodward 2 12 14

Bishop Routhier 8 20 28

Career Pathways 11 7 18

Calling Lake 13 19 32

Chipewyan Lake 0 7 7

Conklin 5 11 16

Dr. Mary Jackson 3 16 19

East Prairie/Hillview 2 14 16
Elizabeth 2 19 21

Fort McKay 1 9 10
Fr. R. Penn 10 16 26

Gift Lake 24 13 37

Grouard 8 27 35

J.F. Dion 2 9 11

Kateri 6 19 25
Little Buffalo 8 9 17

Mistassiniy 18 17 35

Paddle Prairie 2 11 13
Peerless Lake 7 13 20
Pelican Mountain 4 17 21

St. Theresa 10 37 47

Susa Creek 1 11 12
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Gift Lake Learning Centre Sod Turning Ceremony

A sod-turning ceremony took place on Monday April 29, 2013 for the new Gift Lake
Learning Centre.

The $15.5 million facility was made possible through a partnership between Northland
School Division No. 61 (NSD61), Northern Lakes College (NLC), Gift Lake Métis Settlement
and the Government of Alberta.

‘investing in education is one of our government’s priorities and building schools, which
are needed in communities like Gift Lake, is important. It gives our youth the chance to
become the best they can. Thank you to all the partners who have made this a reality”
said Pearl Calahasen, MLA for Lesser Slave Lake.

This state of the art facility has been in the works since June 2011 and will be the new
home for Early Child Studies (ECS) to grade 9 students, a Head Start Program, Daycare,

AL
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Northern Lakes College Outreach Campus, multi-purpose section and an extended family
area.

The Gift Lake Learning Centre will be a welcome site when completed says Barbara
Laderoute, Gift Lake School Principal. The current school is over 50-years old.

“The Gift Lake Learning Centre will have a community sense especially since we will be
housing all the pertinent programs of Gift Lake in one building. I am especially proud of
the colours that were chosen for the school and the highlighting of the Métis symbol at
the front of the school.”

The colours chosen are from the Métis Sash. The colour variations include; Red, which is
the historical depicted colour for the Métis Sash; Blue and White symbolizing the colours
of the Métis Nation flag; Green signifying fertility, growth and prosperity and; Black,
symbolizing the dark period in which the Métis people had to endure dispossession and
repression.
Rick Neidig, President and CEO of Northern Lakes College, says this effort is a great
example of partnership and collaboration between organizations.

“The combination of a new school and college campus clearly demonstrates how public
resources can be used wisely to develop shared facilities in small communities. I believe
this project will prove to be a model for other organizations and communities in the near
future,” said Neidig.

The Gift Lake Métis Settlement is excited at the reality of having a number of services
under one roof.

“Development of this project resulted in excellent dialogue exchanged between the
parties and government representatives,” said Dave Lamouche, Gift Lake Métis
Settlement Chairperson. The uniqueness of community engagement and welcoming
spaces for all parents and Elders is a major benefit off this model.”

Donna Barrett, Superintendent of Schools for NSD61 is very excited and can’t wait for the
grand opening.

“The Gift Lake Learning Centre is an excellent example of how organizations can partner
to serve children and adults in their community,” said Barrett.

Marshall-Lee Construction Corporation, a company out of Spruce Grove, is the hired
contractor for this project and Group 2 Architecture Interior Design Ltd is involved in the
design process.

Construction is slated to begin on Monday May 6th, 2013 and the projected completion
date is December, 2014.
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Winter Cultural Camp at Marten Lake: Northland School

Division and KTC

Northland School Division and Kee Tas Kee Now Tribal Council (KTC) hosted its annual Winter
Cultural Camp in late February. Over sixty students, staff, community members, elders
participated in the four day camp at Marten Lake. The event targeted junior high students from
Wabasca, Grouard, Little Buffalo, Gift Lake, Peerless Lake, Trout Lake, East Prairie Métis
Settlement, Peavine Métis Settlement, Loon River, Cadotte Lake and Atikameg. The camp
focused on building leadership capacity within the individual and the community.

The students had the opportunity to learn traditional activities such as snowshoeing, setting
nets through the ice, dog sledding and fire making. At the Winter Cultural Camp, they were able
to live and learn within a community. Students gained valuable skills and for some of them, left
with more confidence. Aboriginal culture is rooted in language and in the land. Cultural camps
help students make “concrete” linkages between their language and their culture.

— —

Herman Grouard participates in Aborginal drumming
— -,

Kevin Lewis explains the parts of the dog sled
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New Way of Learning at Grouard Northland School

Grouard Northland School is taking learning to historic heights through a partnership
between Alberta Distance Learning (ADLC) and Northland School Division No. 61 (NSD61).

The school has launched a pilot project called Atlantis Remixed. The project started on
April 8, 2013 and is sponsored by Arizona State University.

N5D61 is the first jurisdiction in the province to use Atlantis Remixed and Alberta is the
second province in Canada to adopt this new way of learning. A British Columbia school
was first.

Atlantis Remixed is essentially a 3-D virtual computer game that students learn through
performing specific tasks relating to subjects like language arts, social studies and
etiquette. For example, instead of lecturing kids about a different culture, students are
immersed into the virtual world where they are learning through playing the game.

“The program allows for increased student engagement,” said Bryan Richardson, FNMI
Coordinator for ADLC. “They’re rewarded in many ways to stimulate their interest in
gathering knowledge, building skills and helping to make the world a better place through
education traits and social commitments.”

After the idea was presented to a few Northland Schools, Grouard Northland School saw
the potential and are now starting the virtual journey. Christie Matthews, Grouard
Northland School Teacher, says she’s excited about the potential of this project.
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“Anytime we can tap into sludent’s interests and make learning fun for them, we win and
so do they,” said Matthews. “I have already seen our students engaged and focused on
goals within the program.”

Don Tessier, Associate Superintendent, had an opportunity to see the project up-close. He
says Atlantis Remixed has a lot of potential.

“The project is a very good vehicle for learning,” said Tessier. This could lead to future
ideas where we can weave local cultural content into a similar project like Atlantis
Re mixed.”

Jayce, grade 8, said he really enjoys the game. He compared it to an Xbox game called
“Skyrim”. When it comes to what students will learn, Grouard Northland School Teacher
Kory Reimer believes they’re only scratching the surface.

“Once they complete the training objectives, they will be learning about ancient
civilizations and communities while doing a lot of reading and writing in assignment
journals,” added Reimer.

Grade 7 and 8 students will be entering the virtual world three times a week during the
pilot project. For more information about Atlantis Remixed, log onto
www.atlantisremixed.org.

For more information please contact:

Jackie Sander, Grouard Northland School Principal
Work: 1-780-751-3732 Extension: 1501

Don Tessier, Associate Superintendent-Northland School Division
Work: 1-780-624-2060 Extension: 6180
Cell: 1-780-618-4635

Bryan Richardson, FNMI Coordinator- Alberta Distance Learning
Work: 1-866-744-5333 Extension: 6170

Curtis Walty, Communications Coordinator-Northland School Division
Work: 780-624-2060 Extension: 6183
Cell: 780-219-1870
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Grouard Northland School Educator Nominated for Edwin
Parr Teacher Award

Northland School Division No. 61 (NSD61) is pleased to announce that
Elizabeth Chant, Grouard Northland School Teacher, has been selected as
NSD61’s 2013 Edwin Parr Teacher Award Nominee. The Edwin Parr Teacher
Award recognizes first year teachers that demonstrate exemplary dedication
and commitment in the field of education.

Elizabeth, who graduated from the University of Calgary (U of C), was
nominated by a collective group that included Jackie Sander, Grouard
Northland School Principal, Delores Pruden, Supervisor of Aboriginal
Programming and TerryLynn Cook, Pedagogical Supervisor.

“I was surprised, shocked and honoured,” said Chant. “I’m really grateful for
the support from Jackie and the rest of the Grouard Northland School team.”

“She’s very committed to her students and her teaching career,” said Sander.
She works hard to create a stimulating learning environment for students
and she strives to involve parents and community members. Her skills and
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talents are outstanding for a first year teacher and she’s striving to become
an even better educator.”

Elizabeth was born and raised in Sangudo which is located about an hour
northwest of Edmonton. She said the move to Grouard was a big adjustment
after spending a few years in Calgary.

“I was very nervous when I first arrived but everyone has been very
welcoming,” added Chant. “It’s nice to be a part of the community and to be
involved in various events.”

Sander also said that Elizabeth is involved in extra-curricular activities.

“Elizabeth is a team player and works towards the improvement and
betterment of the school as a whole,” added Sander. “She helps out with the
breakfast program and the girls club.”

Each year, the Alberta School Board Association (ASBA) honours outstanding
first-year teachers representing six zones throughout the province. Elizabeth
will be recognized by the division and at the ASBA Zone One Awards
Luncheon in the fall.

For more information please contact:

Curtis Walty, Communications Coordinator
Work: 780-624-2060 Extension: 6183
Cell: 780-219-1870
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North land Educator Short-listed for Excellence in Teaching
Award

Northland School Division No.61 (NSD61) is very pleased to announce that Michael
Maciach from J.F Dion School in Fishing Lake is a semi-finalist for an Excellence in Teaching
Award.

The award is designed to recognize
innovative and outstanding teaching that
takes place every day in classrooms across
Alberta.

Mr. Maciach has been working at J.F Dion
School for four years and is currently
teaching grade 1 and 2 students. Michael
is originally from Edmonton and graduated
from the University of Alberta. He started
his teaching career at the Fontana Unified
School District in Southern California.

Michael was also employed by the Calgary Board of Education before joining NSD61.

Elaine Ward, Principal, J.F. Dion School says he was selected by the Local School Board
Committee for a number of reasons.

“Mr. Maciach puts a great deal of time and effort into his planning and preparation,” said
Ward. He is so well organized and when you enter his classroom, it is evident that all
students are engaged and learning. In his daily lessons, he ensures that he motivates and
engages all students regardless of their learning needs.”

Michael said he feels honored to be selected as a semi-finalist.

“I have been fortunate to always have supportive mentors and colleagues that have
helped by sharing knowledge and encouragement with me,” said Maciach. Staff members
at J.F. Dion School are fantastic to work with. There is a very positive, team oriented
atmosphere at the school.”

The Local School Board Committee believes that Michael has demonstrated a dedication
to student learning by using new technology.
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“i try to utilize technology as much as I can in order to capture the student’s attention and
keep them engaged,” said Maciach. I have really tried to learn as much as I can about
teaching using the SmartBoard as it really gets the students involved in learning. We also
have a laptop and student computers in our class that we use for making digital stories as
well as an iPad that assists with individualizing the learning.”

“Having Mr. Maciach as a semi-finalist makes me proud to have him on our staff and
happy that he is being recognized for the excellent job that he is doing on a daily basis,”
added Ward.

Twenty award recipients will be selected and announced in late May with an awards
ceremony to follow in Edmonton on May 25, 2013. On a divisional level, Michael will be
recognized at the Northland Long Service Awards on May 2 at the Sawridge Inn and
Conference Centre in Peace River.

For more information please contact:

Elaine Ward, Principal, J.F Dion School
Work: 1-780-943-2348

Curtis Walty, Communications Coordinator
Work: 1-780-624-2060 Extension: 6183
Cell: 1-780-219-1870
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Peerless Lake School Students Attend Youth Forum in
Ottawa

A couple of grade 8 students from Peerless Lake School had an eye opening experience in
Ottawa.

Shavannah Anderson and Taron Okemnow attended the Forum for Young Canadians from
March

18th22nd

The event was an opportunity for students to tour Parliament Hill and gain a deeper
understanding of how decisions are made at the federal level by meeting the people who
influence change.

They met Members of Parliament (MP), senators, public servants and business leaders.

“It was an amazing experience,” said Shavannah. “I was nervous at first but it was a great
opportunity to gather valuable knowledge about politics.”

“It was my first time leaving the province,” said Taron. “I was able to learn so much and
network with politicians and other students.”

SCHOOL OIVISIOH
NO. 1



Following an application process, Shavannah and Taron were selected to attend the event
with roughly 120 students.

During the one week visit, they were able to view things like the House of Commons, the
Senate and the Canadian War Museum. They were also invited to a dinner with
politicians.

“I was able to meet Green Party Leader Elizabeth May,” added Shavannah. “We talked
about Peerless Lake, my interests and I asked her about her job.”

“I was able to meet our local MP Brian Jean,” said Taron. “It was the highlight of my trip.”

After gaining a better understanding of the parliamentary system, Shavanna and Taron
were put into different groups while tackling issues such as the environment, energy and
the economy.

The trip also included an unforgettable moment while watching Question Period. Taron
said Prime Minister Stephen Harper and interim Liberal Leader Bob Rae had an argument
over a by-election.

“Harper basically said the Liberals would run an ugly campaign,” said Taron. Rae replied by
saying the Conservatives had to only look in the mirror if they wanted to see ugly.”

Audrey Anderson, Peerless School Principal said these experiences are extremely
important for students.

“A trip like the Forum for Young Canadians is one example of how our kids can connect
the dots,” said Anderson. “It’s important to be exposed to the outside world.”

For more information please contact:

Curtis Walty, Communications Coordinator-Northland School Division
Work: 780-624-2060 Extension: 6183
Cell: 780-219-1870
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APPLE Schools at St. Theresa

Northland School Division is once again
promoting healthy eating during nutrition
month. Since the beginning of March, many
students are learning how to improve their
eating habits through the support of teachers,
parents, school cooks and School Food
Services. The situation is a little different at St.
Theresa School because they’re involved with
the Alberta Project Promoting active living
and healthy Eating (APPLE Schools).

The APPLE Schools project is being
implemented in 40 schools across northern

Alberta. The purpose for the project is to improve
healthy living habits of students, to increase knowledge about healthy eating for parents, students,
teachers and community members and implement programs that can be maintained.

Nandia Narine has been spearheading the project at St. Theresa School since 2011. She is one of six
facilitators involved in the APPLE Schools First Nations, Métis, Inuit Cohort.

“One activity students really enjoy during this project is taste testing,” said Narine. “For nutrition month,
we are taste testing blood oranges, dragon fruit, daikon and hummus. Students get to choose from a list
created by APPLE Schools. Students will be taste testing star fruit in the near future.”

Teachers and students are also learning about reading labels on packaged foods and food portion sizes.

“At the February staff meeting, I did an in-service on label reading using the 5 % and 15% rule on Daily
Value from Health Canada,” said Narine. “So when looking at packaged foods, we should choose food
that has 5 % or less of sodium, added sugar, fat, and cholesterol and look for products with at least 15 %
of fibre. Students are also learning about food portion sizes, interpreting the Canada Food Guide and
reading food labels which ties in well with the literacy initiative.”

Narine believes the APPLE Schools project is producing positive results.
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‘1 believe students are thinking more about what they’re eating. I’m noticing that students are bringing

healthier snacks for school parties and teachers are making an ettort to educate parents about sending

healthier snacks. Students are becoming more active as well by participating in events like Winter Walk

and they also understand how important it is to exercise for at least 60 minutes daily.”

Narine isn’t sure how long the program will run at St. Theresa, but she believes the program has been a

major success.

“I’m trying to implement programs that can be sustained,” added Narine. “If my efforts make people

more mindful of how their treating their bodies with what they eat and the amount of activity they’re

getting, I think I will have been successful.”

L..
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Nutrition Month at Northland School Division!

It’s that time of year again! March is
Nutrition Month. For decades Dietitians of
Canada has spearheaded Nutrition Month as
a public awareness campaign to promote
healthy eating. With the support of School
Food Services, a division of Northland School
Division, cooks are making sure students
receive healthy meals.

“Our cooks work very hard to make sure
students are eating meals that contain less
sodium, sugar, and fat,” said Emily Hunt,
Operations Manager. “They’re finding ways

to reduce the need for salt and pepper by using spices to make the food more flavourful.”

During each instructional day, students are provided with nutritious snacks and lunches using
recommendations from the Alberta Healthy Nutrition Guidelines. For nutrition break, students enjoy
snacks such as cereal with milk, yogurt and carrot raisin cookies. Cooks also prepare lunches like
meatballs, rice and vegetables, hamburger soup and chicken with mashed potatoes.

“The cooks are members of the community and dedicated to encouraging a healthy lifestyle for the
students,” said Hunt. “There is a focus on foods prepared from “scratch” and healthy types of cooking
such as baking and grilling. During lunch service the cooks encourage the students to try different foods
such as whole wheat pasta, brown rice and sweet potato fries.”

Each year School Food Services has a competition during nutrition month. Students are encouraged to
submit artwork based on the nutrition month theme for the year. This year’s theme is “It’s your Move,
Best Food Forward.” Winning artwork is included in the Northland Calendar for the following school
year. Participants receive nutrition themed items such as locker posters and pencils to encourage them
on the path to a healthy lifestyle.

In order to further educate each school, School Food Services has provided two booklets from the
Government of Alberta titled “Healthy Eating for Children and Youth in Schools” and “Alberta Nutrition
Guidelines for Children and Youth”. “Schools were also provides resources from
http://www.nutrition2ol3.ca/. This site contains more information focuses on what to keep on hand at
home so you’re always making good decision before eating. The site includes recipes and tips for
parents, quizzes and tips for students and a nutrition month poster.
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A sod-turning ceremony took place
on Monday April 29th for the new
Gift Lake Learning Centre. The $15.5
million facility was made possible
through a partnership between
Northland School Division, Northern
Lakes College, Gift Lake Métis
Settlement and the Government of
Alberta. The facility has been in the
works since June 2011 and will be
the new home for Early Child Stud
ies (ECS) to grade 9 students, a
Head Start Program, Daycare,
Northern Lakes College Outreach
Campus, multi-purpose section and
an extended family area.

“The Gift Lake Learning Centre will
have a community sense especially
since we will be housing all the
pertinent programs of Gift Lake in

one building. I am especially proud
of the colours that were chosen for
the school and the highlighting of
the Métis symbol at the front of the
school,” said Barb Laderoute, Princi
pal, Gift Lake School.

The colours chosen are from the
Métis Sash. The colour variations
include; Red, which is the historical
depicted colour for the Métis Sash;
Blue and White symbolizing the
colours of the Métis Nation flag;
Green signifying fertility, growth
and prosperity and; Black, symboliz
ing the dark period in which the
Métis people had to endure dispos
session and repression. Marshall-
Lee Construction Corporation is the
hired contractor for this project and
Group 2 Architecture Interior De

Gift Lake students participating in the
sod turning event.

sign Ltd is involved in the design
process. Construction is underway
and the projected completion date
is December, 2014.

Superintendents Message

The April/May Newsletter contains many exam
ples of the great things that can be accomplished
when schools work closely with the communities
they serve. The Gift Lake Learning Centre, artists
visiting classes, dual credit programs, literacy
nights and curriculum weaving projects are all
examples of how learning is enriched through
community engagement. Thank you parents, staff
and community members for your support and
commitment to the success of our students.

Sincerely,

Inside this issue:
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Donna Barrett, Superintendent of Schools
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FL
Joshua Smith, Teacher, Pelican
Mountain School, Linda Foster,
Principal, Pelican Mountain
School

“ e

____
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Linda Laboucan (left) and De
ores Pruden-Barrie, Supervisor
of Aboriginal Programming.

Lillian Whitehead is presented
with her 30 year service award

Long Service Awards

Aline li,uger (right), Dafydd
Thomas, Principal, Mistassiniy
School (middle) and Donna
Barrett (Left)

Northland School Division hosted the Long Service Awards on May 2nd. The event is held every
year to recognize teachers, principals and support staff for special achievements and for years
of service.

Page 2 ACHIMOWIN

Albina Alook (right), Donna Bar
rett, Superintendent of Schools
(middle) and Audrey Anderson,
Principal, Peerless Lake School

Excellence in Teaching Award 25 years of Service

Joshua Smith, Teacher, Pelican Mountain Maggie Auger, Special Assistant, Little Buffalo
School School

Michael Maciach, Teacher, J.F. Dion School Ruth Ryan, Principal, Fort McKay School

Edwin Parr Teacher Award 30 years of Service

Elizabeth Chant, Teacher, Grouard Northland Lillian Whitehead, School Community Liaison
School Worker, Little Buffalo School

Prime Ministers Award 35 years of Service

Carla Halcrow, Teacher, Gift Lake School Aline Auger, Teacher Assistant, Mistassiniy
School

Beatrice Davidson, Family Community Liaison
Advisor, St. Theresa School

20 years of Service Retirement

Albina Alook, Native Language Instructor, Rick Baler
Peerless Lake School

William Courtoreille, Bus Drive, Hillview
School

Linda Foster, Principal, Pelican Mountain
School

Linda Laboucan, Assistant Supervisor of Abo
riginal Programs

Barb Laderoute, Principal, Gift Lake School

Donna Young Auger, Head Cook, St. Theresa
School

cynthia Dinstel, Teacher (left)
and Maggie Auger (right).

Beatrice Davidson (left) and
Shelly Stevenson. Acting
Principal, St Theresa School
(right)

J
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Mistassiniy Student Recognized for Welding Skills

A grade 12 student in Wabasca is demonstrating the benefits of a new dual credit welding
program at Mistassinly School. On April 29th, Rocky Auger won a bronze medal at the
Northeast Regional Skills Canada Competition at Portage College in Lac La Biche. Auger
was competing against about a dozen competitors. Competitors were being judged on
specific techniques such as fillet and groove welds.

“I was happy but not too happy because I wanted to win silver or gold,” said Auger. “The
ability to practice in the Career and Technology Studies (CTS) lab and outside of school
helped me feel more confident leading up to the event.”

This is the first time that Northland School Division No. 61 (NSD61) and Northern Lakes
College (NLC) are working together to introduce programs like dual credit welding in Wa
basca. Students are able to earn high school credits as well as hours towards their trade
ticket and the ability to write their first period trade exam.

Eric McCutchen, Welding Instructor, NLC, says he was extremely proud to see Rocky per
form so well. He also says he’s excited to see Rocky and the students grow with more prac
tice through the dual credit program.

“When I came up through the ranks, I had instructors, friends and journeymen that took
the interest in me and showed me the way,” said McCutchen. “I enjoy teaching, I enjoy
helping young people. When you have students that have the will to get better, then you
help them. I’ve been opening the shop on Saturday’s and the kids are showing up that’s a
positive.”

“This is a positive step for Rocky, for Mistassiniy, other NSD61 schools and the partnership
between NSDS1 and NLC,” said Randy Chernipeski, CTS School/Industry Partnership Ad
ministrator. “The positive news and the word of mouth by students, principals, teachers
and support staff will help us introduce more of these programs across our division and
help us receive more industry support.”

Over the past month, the
junior high students at
Conklin Community School
took on a fund raising pro
ject that focused on as
sisting a school in Ghana.
This is the second time
these students have assist
ed others through a fund
raising project. The school
in Ghana is really just a
roof structure that does
not have walls. The stu
dents took on the task of
raising enough money to
build one of the walls of

the school. This was a pro
ject that required the stu
dents to make all the deci
sions on what to do to
achieve their objective.

They decided to run a can
teen at a local bingo and
held a couple of bake sales
at the school. Over a period
of about three weeks they
were able to raise close to
$600. Along with donated
seed money of $500, the
total amount of their contri
bution to the school project

in Ghana was about $llOOl
This was truly an exercise
that demonstrated these
students’ commitment to
assist less fortunate stu
dents where they can.

Front row: Ben Auger, Austin
Vadnais

Back Row: Danika Mannybears,
Eric Mccutchen, Rocky Auger,
Kendal Orr

Rock Auger running a vertical
bead with a MIG welder.

Conklin Students Help Fund a School in Ghana

Here is Ghana located on a map.
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Regional Spelling Bee at Bishop Routhier

Grade 1

Bishop Routhier School in School, Peerless Lake School
the Peavine Métis Settle- and Hiliview School in East
ment hosted the Regional Prairie. Atikameg School
Spelling Bee on Tuesday represented KTC. Congratu
May 7th• A total of 70 stu- lat)ons to all the partici
dents from 7 schools partici- pants, organizers and win
pated in the event; 6 from ners!
Northland School Division
(NSD61) and 1 from the Kee
Tas Kee Now Tribal Council

First place: Jacob Dunham, St. Thesesa (KTC). The six Northland
(left) schools in attendance in-
Second place: Keegan Gauthier, Bishop cluded St. Theresa School in
Routhier (middle) Wabasca, Grouard North-

Third place: Keisha Grey, Atikameg land School, Gift Lake
(right) School, Bishop Routhier

Grade 3

Page 4 ACHIMOWIN

First place: Madison Cardinal,
Peerless Lake (left)

Second place: Mitchell Laboucan,
Peerless Lake (middle)

Third place: Nikesha Lamouche, Gift
Lake might)

Grade 2

IUI

First place: Autumn Tulloch, Bishop
Routhier (left)

I
Second place: Naomi Sawan, Gift Lake
(middlel

P Third place: Eddie Cardinal, St. Theresa
)right)

Grade 5Grade 4

First place: Caige Anderson, Gift Lake
(left)

Second place: Alex Dunham, St. Theresa
(middle)

Third place: Zareka Gauthier, Bishop
Routhier (right)

cir$t place: Aaliah Gladue, Grouard
(left)

Second place: T.l Day, St. Theresa
Imiddlel

Third place: Emma Anderson, Gift
Lake )right)

Grade 6

First place: Sarnantha Ward, Grouard
(left)

Second place: Destin Wilier, Grouard
)midd)e)

Third place: Kennedy Alook, St. Theresa
(right)

Novel Learning on Display at Father R. Penn

Recent(y the Grade 8/9 class finished
reading a novel they were really into —

Percy Jackson and the Olympians: The
Lightning Thief. One of their culminating
activities was to create a plastlcine cabin
using evidence from the novel and their
imaginations as their only sources, They
also each created a trading card featuring
one of the characters in their novel. They
celebrated the completion of their unit by
having a “Blue Party” where all the food
and drinks were blue (-- blue food being a
favourite of the main character). Student
work was put on display for Parent/
Teacher night.

<1.
Student trading cards:

‘I “Poseidon’s Cabin”



Athabasca Delta Community
School (ADCS) hosted a
Reading Night on April 24th
with Aboriginal stories as
the theme. Everyone in
attendance got to choose
three out five stations to
attend.

Station 1: Niko’ Twasik Kesi
kaw Atoske win (Saturday’s
Chores) hosted by the Ele
mentary Cree Teacher Geor
gina Cardinal. Everyone had
the opportunity to write
down Georgina’s famous

bannock recipe on an index
card and enjoy bite size
bannock as she read the
book. Station 2: Turtle’s
Race with Beaver hosted by
Lake Athabasca Youth Coun
cil. After the story was read
participants got to make
their own mini tipi to take
home. Station 3: The Loon’s
Necklace hosted by High
School Cree instructor Hele
na Welsh and student
teacher Mackenzie. Mac
read the book with a loon

hat on and Loon music play
ing softly in the background.
After the story everyone got
to make a Mother Earth
necklace. Station 4: Oral
Story about Wesakechak
the trickster character host
ed by Fort McMurray Public
Library. Station 5: Kiwiwiki
hosted by Helping Hands to
Success. After the story all
the children got a bag of
play dough and could make
their own sled dog just like
the ones in the story.

Music Monday at Kateri School

Students at Kateri School
participated in Music Mon
day 2013 on May 6th! They
were singing the official
Music Monday theme song,
“ISS-Is Somebody Singing”
with other schools and com
munities coast to coast at
the exact same time
through a live stream. The
theme song was originally
written by Astronaut Chris
Hadlield and Barenaked
Ladies frontman Ed Robert-

son. The event was very
unique because a number
of schools and communities
were singing in different
languages.

Kateri School sang the en
tire song in Cree. Earlier this
year, The Coalition for Mu
sic Education selected Bill
and Emily Sewepagaham’s
daughter Sherryl to help
translate and perform “Is
Somebody Singing” to Cree.

Sherryl had help with the
translation from her parents . .

and Darlene Auger from the
Bigstone Cree Nation.

Check out this link to view -

the script. Sherryl’s audio
L

version is there as welll

Music Monday participants from Kateri
School

George Littlechild Visits Fort McKay School

GradeS, 6 and 7 students at
the Fort McKay School were
very excited to spend three
days working and painting
with George Littlechild.
Imperial Oil sponsored a
book project with the com
munities of Fort Chipewyan
and Fort McKay. Richard
Van Camp worked with the
elders of the two communi
ties to write the book and

George Littlechild worked
with the students of Fort
Chipewyan and Fort McKay
to illustrate the book. The
students are excited about
the project and they are
looking forward for the
book to be published.

177

Literacy Night in Athabasca Delta Community School

ACHIMOWIN Page 5

Parent enjoying the evening
with her son.

I_
George Littlechild is helping students
with painting

J
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Given a challenge, expect
students to come up with
some very creative ideas.
And that they did during the
Grouard Northland School
Science Olympics on April
24th. Students were given
five categories to compete
in, and a weird variety of
materials to construct their
projects. They were as fol
lows:

In the Disposable Plate Toss
students had two plates,
scissors and masking tape.
This was the first and easi
est project. They then corn-

peted to see how accurately
they could toss their Fris
bees into targets. In Floating
Tower, students were given
one bag of plastic straws,
one bag of elastic bands and
one roll of scotch tape and
four sheets of paper. Each
tower had to float in water
to be eligible. In Electro
Magnet, students were
given a 20 m copper wire,
one d cell and various
spools on which to wind the
wire. The magnet that sup
ported the largest weight
was declared the winner.

And in the Catapult Satellite
Launch, students were chal
lenged to launch as many
satellites onto planets as
possible in a selected time
period. Science Olympics
are held to test students’
skills and knowledge in sci
ence by using materials
taught in class. This hands-
on way of teaching gets
students engaged in learn
ing and how science can be
applied to everyday things
we use.

Chris Clegg, The South
Peace News

Science Olympics in Grouard

Heated competition at the Science
Olympics

Randy chernipeski (lefti is sharing
his knowledge with a student

Page 6 ACHIMOWIN

Curriculum Weaving in Peerless Lake

About a year ago, Peerless Lake School started the Curriculum Weaving Project. Audrey An
derson, Peerless Lake School Principal, Elders and representatives from Alberta Education,
FMNI Field Services Branch and FMNI Curriculum Branch spoke to Northland School Division
staff about the project on May 2nd. The presentation highlighted progress since the project
began in June, 2012. Lorraine Cardinal-Roy from Alberta Education spoke about the North
land Community Engagement Framework and how important it’s been in developing this
project. The 14 step framework includes key components like consulting with community
members and Elders, collecting advice, developing a plan for action, understanding commu
nity and cultural protocol, community validation and continuous community engagement.

The project team consisting of teachers, Elders, community members, parents and Alberta
Education developed a values circle and incorporated these values into Specific units such as
Wetlands and Ecosystems. This unit uses the following Cree Values: 1. Wahkohtowin
(kinship) 2. Kiskanowapahkiwin (keen sense of observation). Students use the values to in
vestigate more about wetlands and ecosystems in Peerless Lake and Trout Lake. Louise
Houle is teaching the class in Peerless Lake and is an Aboriginal Teachers Education Program
(ATEP) student.

“The first couple of classes, students shared stories about what they knew about the wet
lands and ecosystem in relation to Peerless Lake,” said Houle. “One day we walked over to
my mother’s place, she’s one of the Elders and she shared her stories about Peerless Lake.
She reinforced the importance of preserving some of our ecosystems including berry patch-

Peerless Lake Values

— ci’’

‘

Northland community
Engagement Framework

Students were also able to gather information about fish population and water levels from a
Fish and Wildlife Officer. Audrey Anderson says she believes the project is keeping students
in school and the community support is growing. She also says they’re finding ways to im
prove by preserving knowledge from Elders and community members for future reference,
making sure goals are communicated and hosting more public meetings. Anderson added
that other schools should adapt this project because they will see improvements in students,
parent and community engagement.
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Hillview School celebrated
Mother’s Day on Friday May
10th. The event was held in
conjunction with Education
Week. The celebration in
cluded a tea party, students
reading poetry, stories and
stories about their moth
er’s. They also enjoyed
strawberry shortcakel

Students from Gift Lake
School recently returned
from a week at Encounters
with Canada in Ottawa
where they visited Parlia
ment Hill, toured museums
and participated in activities
and workshops along with
over 90 other students from
all across Canada. It was a
trip of a lifetime with a fo
cus on Canadian politics.
After going through all the
security procedures, stu

dents were invited into the
House of Commons for
“Question Period”, where
they had the opportunity to
see and listen to the Prime
Minister Stephen Harper,
NDP Leader Thomas Mulcair
and Liberal Leader Justin
Trudeau.

The group, headed by grade
9 teacher, Mrs. Stevens,
met and worked with other
14 to 17 year old Canadian

students, young Parlimen
tarians, a former Canadian
Ambassador to Guatemala
& Chile and the mayor of
Ottawa while they explored
the beautiful city of Ottawa.

Barb Laderoute, Principal, Gift Lake School

Bob Heyde, Vice-Principal, Gift Lake School

Northern Lakes College Staff, Grouard Campus

Mother’s Day at HilIview School

L

.‘ ..

Mother and son together!

Gift Lake Students Travel to Ottawa

ACHIMOWIN Page 7

Mrs. Stevens and the students would like to thank the
community, parents and other students who supported
the experience. We also want to acknowledge and
thank the following persons, organizations and cornpo
nies for their support valuable contributions andfund
ing. Together they mode this trip possible and also the
huge success that it was.

Back row from left to right: Cole Lamouche, Gabri
elie Laderoute, Aurora Loonskin, Larissa Boskoyous,
Destiny Anderson, Brendan Lamouche, Mrs. Ste
vens. Cront row left to right: Wallace Caiiiou, Nik
kita Tallrnan, Darren Jr. Auger, Tanner Grey, Alanis
Anderson.

Mr. Gerry Peardon and the Gift Lake Settlement Council
Mr. Blame Favel, CEO, One Earth Oil and Gas Inc.

Curtis Walty, Northland School Division

Mr. Dave Lamouche

Mr. Infer Cardinal

Ms. Cassie Flett

Town of High Prairie

Municipal District of Big Lakes

Dawna BaircJ Encounters with Canada Regional Coordi
no tor

Chariot Charters of Grande Prairie
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Important Dates

Victoria Day (No School)

Advisory Committee Meeting

Board Meeting

contact Us:
Phone: 1.780.624.2060
Email: centra)offjce@flQ,hld6
Twitter: https//twitterrfl/ffi,

Provincial Achievement Tests (PAT) 9:00-10:00 AM

Diploma Exams (DE) 9:00-11:30 AM ELA 30-1 & 30-2 Part A

PAT 9:00-10:00 AM Grade 3 Math

DE 9:00-11:00 AM Social Studies 30-2 Part A 9:00-11:30 AM

Social Studies 30-1 Part A

“Every student is a lifelong learner and successful in life”

Father’s Day

PAT 9:00-10:AM Grade 6 ELA Part B

9:00-10:15 AM Grade 9 Science

DE 9:00-11:30 AM ELA 30-1 & 30-2 Part B

Committee Meetings & Agenda Review

PAT 9:00-10:15 Grade 6 Math

9:00-10:30 AM Grade 9 Math

DE 9:00-11:00 AM Social Studies 30-1, 30-2 Part B

PAT 9:00-10:00 AM Grade 6 Science

9:00-10:15 AM Grade 9 ELA Part B

PAT 9:00-10:00 Grade 6 Social Studies

9:00-10:20 Grade 9 Social Studies

DE 9:00-11:OOAM Biology 30

Aboriginal Day

DE 9:00-11:00 AM Chemistry 30

DE 9:00-11:00 AM Pure Math & Applied Math 30, Math 30-1 & 2

Advisory Committee Meeting

DE 9:00-11:00 AM Physics 30

Board Meeting

DE 9:00-11:00 AM Social Science 30

Central Office Closed

May 20th

May 22nd

May 23rd

June 11th

June 12th

June 13th

June 16th

June 17th

June 18th

June 19th

June 20th

June 21st

June 24th

June 25th

June 26th

June 27th

June 28th
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Sate and Caring Schools

I

Student Learning Opportunities

Parental Involvement

Continuous Improvement

78.1

1—•
63.8

Safe and Caring 78.6 79.0

Program of Studies 61.6 63.3

Education Quality 81.1 78.8 78.8

Drop Out Rate 11.0 15.0 16.0

1 I
High School Completion Rate (3 yr) 17.1 17.5 I 17.9

Worir Preparation 73.4 65.7 68.1

67.9 67.5

68.2 69.1

69.1 69.1

Citizenship

Parental Involvement

School Improvement

E!E

Issue

Accountability Pillar Overall Summary May, 2013
Authority: 1280 Northland School Division No. 61

.M.asur.CategclyT’ U.a.ur• Northland School Div No. 61
EvaluatIon

I , Current Prey Year Prey 3 Yr Current Prey Year Prey 3 Yr Achievement Overall
Result Result . Average Result ..‘ Result Averag.

89.0 88.6 88.1 ;‘ Lo

81.5 80.7 I 80.7

4.. {: ±
89.8 ‘ 89.4 89.3

3.5 . 3.2 3.9

.1-
74.8 74.1 72.7

80.3_j 79.7 9.9
I intermectiatel

83.4 I 82.6 82.0
. Low

80.3 79.7 79.8

1
80.6 80.0 80.0

67.8

69.8

—

72.1
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Safe and Caring Schools

BA Safe and Caring History with Groups

Authority: 1280 Northland School Division No. 61

Province: Alberta

Government

Percentage of teacher, parent and student agreement that: students are safe at school, are learning the importance of caring for others, are learning respect for others
and are treated fairly in school.

Northland School Div No. 61

100 100

80
•._

_— -‘--—---m -
—-

80
+ A ---- — -. •.. --- A

20 20

0
2009 2010 2011 2012 2013

* -

Alberta

a -------—-q-—- --• .-

-.

A A-----— -- --A------ A- - ---A

Northland School Div No. 61

2009 2010 2011 2012 2013 2009 2010 2011 2012 2013

N % N % N % N % N % N % N % N % N % N %

Overall 686 77.7 1,163 77.5 836 81.1 1,208 78.5 1,118 78.1 171,415 86.9 187,268 87.6 191,071 88.1 200,954 88.6 206,648 89.0

Parent 43 71.0 284 70.9 188 78.9 159 777 180 73.3 33,318 85.3 34,145 86.1 33,552 86.6 34,559 87.4 32,876 87.8

Student 451 78.5 705 74,5 485 75.8 865 72.9 769 74.9 112,500 81.7 125,893 82.2 130,102 83.3 139,207 83.7 146,019 84.2

Teacher 192 83.7 174 87.1 163 88.4 184 85.0 169 86.0 25,597 93.8 27,230 94.4 27,417 94.5 27,188 94.8 27,753 95.0

60

U,
a

40

Alberta

Z 60

U,a
40

• Overall + Parent ‘A’ Student + Teacher

0- —-- ------—- --—-- — —---- -.

2009 2010 2011 2012 2013

• Overall Parent A Student Teacher

Note’ Data values have been suppressed where the number of respondents is less than 6. Suppression is marked with an asterisk (*)



Student Learning Opportunities

A.lb Program of Studies History with Groups

Authority: 1280 Northland School Division No. 61

Province: Alberta

Government

183

Percentage of teachers, parents and students satisfied with the opportunity for students to receive a broad program of studies including tine arts, career,
technology, and health and physical education.

100

Northland School Div No. 61

Atberta

2009 2010 2011 2012 2013

N % N% N % N % N %

133066 80.3 140,186 80.5 144,074 80.9 148,090 80.7 149,530 81.5

33,329 78.7 34,153 78.0 33,560 78.3 34,555 78.1 32,882 78.9

74,134 75.3 78,792 75.9 83088 76.9 86,346 76.9 88,884 77.8

25,603 86.8 27241 87.7 27,426 87.6 27,189 87.3 27764 87.9

100

Alberta

80 •-•-—-----. —--...-.---.----. ---.--- -.
* --

. A

Z60

a
0

40

Overall

Parent

Student

Teacher

Northland School Div No. 61

2009 2010 2011 2012 2013

N % N % N % N % N %

488 69.1 803 62.7 601 65.5 816 61.6 754 63.8

43 66.7 284 60.9 188 68.0 159 63.4 181 68.6

253 65.0 345 57.8 250 58.2 473 53.7 404 56.7

192 75.5 174 69.5 163 70.2 184 67.6 169 66.2

4.

80

t
60

40

A

20

0 --—- .—.--—-•—----—-----—----——---—-------
—

2009 2010 2011 2012 2013

• Overall I Parent A Student Teacher

20

0 —----—-—-—---—-----———--------————----—---
—

2009 2010 2011 2012 2013

• Overall + Parent A Student Teacher

Note: Data values have been suppressed where the number of respondents is less than 6. Suppression is marked with an asterisk (*)



Student Learning Opportunities

A.4 Education Quality History with Groups

Authority: 1280 Northland School Division No. 61

Province: Alberta

100 100

80 _ --4-— 80

184

A{be46s
Government

Percentage of teachers, parents and students satisfied with the overall quality of basic education.

Northland School Div No. 61 Alberta

20112009 2010 2011 2012 2013 2009 2010 2012 2013

N % N % N 00 N % N % N % N % N % N % N %

Overall 686 78.3 1,165 773 837 80.2 1,210 78.8 1,119 81.1 171,579 89.3 187,461 89.2 191,250 89.4 201,116 89.4 206,853 89.8

Parent 43 69.8 285 69.2 189 78.2 159 75.0 181 78.3 33,334 84.4 34,164 83.9 33,569 84.2 34,566 84.2 32,884 84.9

Student 451 85.6 706 81.2 486 81.1 867 81.5 769 84.5 112,637 88.3 126051 88.2 130,254 88.5 139,357 88.6 146,207 88.7

Teacher 192 79.7 174 81.6 162 81.4 184 79.9 169 80.5 25,608 95.3 27,246 95.6 27,427 95.5 27,193 95.4 27,762 95.7

Northland School Div No. 61 Alberta

,--

...q
+.

60 60

a aa a
40 40

20 20

0 —— ---------— — -. --

2009 2010 2011 2012 2013

• Overall + Parent A Student + Teacher

0 —.-.--. —.—
2009 2010 2011 2012 2013

• Overall Parent A Student Teacher

Note: Data values have been suppressed where the number of respondents is less than 6. Suppression is marked with an asterisk
(b).
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Student Learning Opportunities
,.lL)Vel iii ei it

Drop Out Rate - Measure History

Authority: 1280 Northland School Division No. 61

Province: Alberta

Noend School Dlv No. 61

2008 2009 2010 2011 2012 2008 2009 2010 2011 2012

N % N % N % N % N % N $ N 1. N % N % N $

DroD Out Rate 618 13.0 622 18.0 638 15.1 647 15.0 565 11.0 179881 4.8 179342 4.3 178800 4.2 179,593 3.2 179,511 3.5

Returning Rate 94 T2.7 101 26.1 123 20.1 104 19.1 105 17.1 11,208 19.8 11,889 23.5 11,408 27.9 9,869 23.4 9,006 23.0

Northland School Div No. 61 Alberta

100 100

80 80

60 60

In
a) a)40 40

+ . +.
+ +20 +. + 20 +

..------..—- .-.... -..
0 0 —--------......—-.--...-.—

2008 2009 2010 2011 2012 2008 2009 2010 2011 2012

• Drop Clvi Role + Relurrlvrg Role • Drop 001 Role + Rolor,rirrq Rate

Note: Data values have been suppressed where the number of students is less than 6. Suppression is marked with an asterisk (°).
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Student Learning Opportunities
Govern mont

Drop Out Rate -3 Year Rolling Average

Authority: 1280 Northland School Division No. 61

Province: Alberta

No-thIard Schoot Div No 61 9jberta

2008-2OlOAvg 2009-2OllAvg 2010.2Ol2Avg 2008-2OlOAvg 2009-2OllAvg 2010-2O12Avg

N N % N N N % N

Drop Out Rate 626 15.4 636 16.0 617 13.7 179341 4,4 179,245 3.9 179301 3.6

ReturringRate 106 19.6 109 21.8 111 18.8 11,502 23.7 11,055 24.9 10,094 24.8

Northland School Dlv No. 61 Alberta

100 100

80 80

Z’ 60 ‘ 60

U) U)
4) 4)

40 40

+ ,

. + 4.
20 + 20

,— —-----—----.

0 —•--—‘----- —-.-— —----—,.--

-----‘——---—-‘--—- 0 “-—-

-------—-

2008-2OlOAvg 2009-2011 Avg 2010-2012Avg 2008-2OlOAvg 2009-2OllAvg 2010-2Ol2Avg

• Orop Ovi R!e + Rotorning Rob • Orop Oot Rbo Roborning

Note: Data values have been suppressed where the number of students is less than 6. Suppression is marked with an asterisk (°).



Student Learning Opportunities

High School Completion Rates - Measure History

Authority: 1280 Northland School Division No. 61
Province: Alberta

Atb4&JI
Government

187

-: Northland School Div No. 61

2008 2009 2010 2011

N % N % N % N %

111 15.2 125 22.8 151 13.5 123 17.5

144 23.1 113 23.1 121 29.4 152 20.8

95 34.8 142 26.4 111 28.3 120 33.0

- ---.---

—-

+
-- +

2012 2008

N % N %

164 17.1 45,381 70.8

120 27.3 44,600 76.3

151 23.0 43,845 78.7

100

Alberta

2010 2011 2012

N ,% N % N %

45,478 72.6 44,711 74.1 44,904 74.8

45,268 76.9 45,458 78.1 44,690 79.4

45,344 79.0 45,222 79.6 45,433 80.8

80 -.

60
a

aa 40

20

0
2008 2009 2010 2011 2012

• Alberta + Northland School Div No. 61

100

0

5 Year Completion (%)

2008 2009 2010 2011 2012

• Alberta Northland School Div No. 61

• Alberta + No,Srtand School Orv No 61

Note: Data values have been suppressed where the number of students is less than 6. Suppression is marked with an asterisk (‘).

2009

N %

45,286 71.5

45,369 76.1

44,565 79.0

3 Year
Completion

4 Year
Completion

5 Year
Completion

100

80

60
U,

U,
at 40

20

3 Year Completion (%) 4 Year Completion (%)

+

+

4.

o

+
+

80 • ._ .•..
. •--

60
(A

aa 40
+

+
+

20 +

0.--—-.--,— ---

2008 2009 2010 2011 2012
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Student Learning Opportunities ,J4”tbe4’1bCJi
Ill ll II

High School Completion Rates -3 Year Rolling Average

Authority: 1280 Northland School Division No. 61

Province: Alberta

Northland School Div No. 61 Alberta

2008-2OlOAvg 2009-2011 Avg 2010-2Ol2Avg 2008.2OlOAvg 2009-2OllAvg 2010-2Ol2Avg

N N % N % N N % N %

3Year 129 17.2 133 17.9 146 16.0 45,382 71.6 45,158 72.7 45031 73.8
Completion

4 Year 126 25.2 129 24.5 131 25.9 45,079 76.5 45,365 77.0 45,139 78.1
Completion

5 Year 116 29.8 124 29.2 127 28.1 44,585 78.9 45,044 79.2 45,333 79.8
Completion

3 Year CompletIon (%) 4 Year Completion (%)
100 100

80 80
+ ..--..-. + .... +

60 ,-. 60

UI (Il

40 40

20 20

0 —..--—..--——-.---..- 0--—— -

2008-2OlOAvg 2009-2011 Avg 2010-2Ol2Avg 2008-2OlOAvg 2009-2011 Avg 2010 -2Ol2Avg

• NorthI,nd SrthooI Dlv No SI + Albo,ta • NoIlhlm,d School Div No, ei + Mbv,ta

5 Year Completion (%)
100

80

60
UI

U,

.,.—-. -.--.. •
20

0--- —--—— —--. —

2008-2010 Avg 2009-2011 Avg 2010-2012 Avg

• Ncthlond School ON No. 61 Ujbo,t’,

Note: Data values have been suppressed where the number of students is less than 6. Suppression is marked with an asterisk (°).



Student Learning Opportunities

B.3 Program of Studies - At Risk Students History with Groups

Authority: 1280 Northland School Division No. 61

Province: Alberta

2009 2010 2011 2012 2013 2009

N % N % N % N % N % N %

686 75.9 1,163 72.8 833 73.4 1,209 74.0 1,118 74.8 171,393 81.4

43 58.1 284 60.1 187 67.9 159 68.8 180 67.4 33,283 71.3

451 80.6 705 73.7 485 73.5 866 69.7 769 75.5 112,526 80.3

192 88.9 174 84.6 161 78.9 184 83.6 169 81.4 25584 92.5

Alberta

2011

Atb€
Government

2010 2012 2013

N % N % N % N %

187,225 81.8 191,041 82.3 200,901 82.7 196,262 83.4

34,102 71.7 33,506 72.3 34,515 73.0 32,836 74.1

125,906 80.5 130,134 81.5 139,213 81.8 135,690 82.4

27,217 93.2 27,401 93.1 27,173 93.4 27,736 93.7

100

Northland School Div No. 61

100

Alberta

4” +

80 A.

—----r•

.4.. 4.

60

U,
a

40

20

4. 4.

+ 80
.

‘ 60

z

40

20

+ -.4. . .4. +

0 -—-----—-—— —
2009 2010 2011 2012 2013

• Overall + Parent A Student Teacher

0
2009 2010 2011 2012 2013

• Overall + Parent -A Student Teacher
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Percentage of teacher, parent and student agreement that programs for children at risk are easy to access and timely.

Northland School Dlv No. 61

Overall

Parent

Student

Teacher

Note: Data values have been suppressed where the number of respondents is less than 6. Suppression is marked with an asterisk (*)
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Government

A.8 Work Preparation History with Groups

Authority: 1280 Northland School Division No. 61

Province: Alberta

Percentage of teachers and parents who agree that students are taught attitudes and behaviours that will make them successful at work when they finish
school.

Northland School Div No.61 Alberta

2009 2010 2011 2012 2013 2009 2010 2011 2012 2013

N % N % N % N % N % N % N % N % N % N %

Overall 234 68.1 437 67.2 326 71.5 330 65.7 338 73.4 57,458 79.6 59,741 79.9 59,372 80.1 60,173 79.7 59,039 80.3

Parent 43 58.1 266 60.2 167 70.1 147 59.2 170 72.4 32,049 70.2 32,744 69.8 32,204 70.6 33,244 69.9 31,578 71.1

Teacher 191 78.0 171 74.3 159 73.0 183 72.1 168 74.4 25,409 88.9 26,997 90.0 27,168 89.6 26,929 89.5 27,461 89.4

Northland School Div No. 61 Alberta

100 100

A- —-------——A A ---------A

80 80 •—--------—- • _-----•

k +
+ +

60 ‘ 60

.5
C U,

4Q . . Q 40

20 20

0 .— —-..---.-- 0---— -

2009 2010 2011 2012 2013 2009 2010 2011 2012 2013

• Overall + Parent A Teacher Overall + Parenl A Teacher

Note: Data values have been suppressed where the number of respondents is less than 6. Suppression is marked with an asterisk ().
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Northland School Dlv No. 61

Alberta

Government

2009 2010 2011 2012 2013

N % N % N % N % N %

171495 80.3 187,346 81.4 191,149 81.9 201,016 82.5 206,735 83.4

33,320 77.4 34,147 78.5 33,549 78.6 34,547 79.4 32,872 80.3

112,577 71.8 125,967 72.7 130,183 74.5 139,284 75.0 146,108 76.2

25598 91.8 27,232 93.0 27,417 92.7 27,185 93.1 27,755 93.6

100

Alberta

0 — —-------—-—-—-———------ ---—---

2009 2010 2011 2012 2013

• Overall + Parent * Student Teacher
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‘ 60

z
Ca
a)
Q 40
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• Overall + Parent . Student + Teacher

Preparation for Lifelong Learning, World of Work, Citizenship

A.6 Citizenship History with Groups

Authority: 1280 Northland School Division No. 61

Province: Alberta

Percentage of teachers, parents and students who are satisfied that students model the characteristics of active citizenship,

Northland School Div No. 61

2009 2010 2011 2012 2013

N % N % N %. N% N %

Overall 686 65.8 1,163 65.6 837 68.9 1,209 67.9 1,118 67.8

Parent 43 58.5 284 62.3 188 67.9 158 69.5 180 64.6

Student 451 65.5 705 58.5 486 60.8 867 59.4 769 62.5

Teacher 192 73.4 174 76.1 163 78.0 184 74.6 169 76.4

80

‘ 60

3
Ca
a;

40

20

+

•z’ ‘ a---.- —.. -.-

Note: Data values have been suppressed where the number of respondents is less than 6. Suppression is marked with an asterisk (*),
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Govern mont

A.7 Life Long Learning History with Groups

Authority: 1280 Northland School Division No. 61

Province: Alberta

Percentage of teacher and parent satisfaction that students demonstrate the knowledge, skills and attitudes necessary for lifelong learning.

-

2009 2010 2011 2012 2013
0 --—

2009 2010 2011 2012 2013

2009

N %

234 55.5

43 54.2

191 56.8

Overall

Parent

Teacher

AlbertaNorthland School Div No. 61

2010 2011 2012 2013 2009 2010 2011 2012 2013

N % N % N % N % N % N % N % N % N %

442 50.8 337 57.2 334 49.6 343 55.2 57967 67.4 60273 67.6 59,912 67.9 60,677 68.0 59,553 68.5

271 47.6 176 59.5 150 48.6 175 58.4 32,448 60.8 33,146 59.8 32584 60.6 33,589 60.2 31,921 61.2

171 53.9 161 54.9 184 50.6 168 52.0 25519 74.0 27,127 75.4 27,328 75.3 27,088 75.8 27,632 75.7

Northland School Div No. 61 Alberta

100 100

80 80

60 Z 60

C U)
w

40 40

20 20

a a
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+ a

• Overall + Parent Teacher • Overati + Parent A Teacher

Note: Data values have been suppressed where the number of respondents is less than 6. Suppression is marked with an asterisk (*)
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Parental Involvement J4tb.e4’1cJI
Government

C.1 Parental Involvement History with Groups

Authority: 1280 Northland School Division No. 61

Province: Alberta

Percentage of teachers and parents satisfied with parental involvement in decisions about their child’s education.

Northland School Div No. 61 Alberta

2009 2010 2011 2012 2013 2009 2010 2011 2012
=

2013

N % N % N % N % N % N % N % N % N % N %

Overall 235 65.5 456 66.0 341 73.2 339 68.2 348 69.8 58,707 80.1 61,082 80.0 60,714 79.9 61,459 79.7 60,350 80.3

Parent 43 59.5 282 67.0 180 78.8 155 72.0 179 69.7 33,129 72.2 33877 71.3 33,312 71.7 34,288 71.4 32,622 72.2

Teacher 192 71.5 174 65.0 161 67.5 184 64.4 169 69.9 25578 88.0 27,205 88.6 27,402 88.1 27,171 88.0 27,728 88.5

Northland School Div No. 61 Alberta

100 100

80 + 80
+.. + +

60 + z 60

U, U,
U)

40 40

20 20

0 0 ————--———--——----
2009 2010 2011 2012 2013 2009 2010 2011 2012 2013

• Overall + Parent Teacher • Overall + Parent A Teacher

Note: Data values have been suppressed where the number of respondents is less than 6. Suppression is marked with an asterisk (i).
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