NORTHLAND SCHOOL DIVISION NO. 61
SPECIAL BOARD MEETING NO. 16 -03
wos* AGENDA

ORy,
HaND scpoor pIvISIO™

Time: March 31, 2016
Location: Divisional Office, Peace River
Page No.

A. CALL TO ORDER

B. GENERAL BUSINESS
L. IV e 3
2. 2017-2018 Capital Plan...ccc oottt e e e e a e e e e e s abraaaaaaaeean 5
3. Policy 20, Sexual Orientation and Gender Identity (Housekeeping)......c..cccoevvereiienncenrniennnne 9
4. Procedure 100, Safe & Caring SChools (15T R@AING) .vveevvvreireieireeireeecree et e 15
5. Procedure 304, Student Conduct (15'REAAING) .....c.eeeuierieeiieiriecee ettt ettt eaee e 23

C. ADJOURNMENT

“Every student is a lifelong learner and successful in life”






BOARD OF TRUSTEES

TO: COLIN KELLY, DATE: MARCH 31, 2016
TRUSTEE OF THE BOARD
FROM: DONNA BARRETT, SUPERINTENDENT OF SCHOOLS
SUBJECT: WAIVER
ORIGINATOR: ADMINISTRATION
B o  REGOMMENDATION

- ——— ———

That the Board of Trustees waive Section 67 (4) of the School Act.







BOARD OF TRUSTEES

COLIN KELLY DATE: MARCH 31, 2016

TRUSTEE OF THE BOARD

PRESENTED BY: DONNA BARRETT, SUPERINTENDENT OF SCHOOLS

SUBJECT: 2017-2018 CAPITAL PLAN

ORIGINATOR: TRUDY RASMUSON, SECRETARY-TREASURER
REGOMMENDATION i

That the Board of Trustees approve the 2017-2018 Capital Plan, as attached.

a0 o o s o e e e o ok

CURRENT SITUATION: The attached capital plan lists the proposed projects for the
division along with detailed information on each project.
This must be submitted to the department by April 1.

BACKGROUND:
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BOARD OF TRUSTEES

COLIN KELLY DATE: MARCH 31, 2016
TRUSTEE OF THE BOARD

PRESENTED BY: DONNA BARRETT, SUPERINTENDENT OF SCHOOLS

SUBJECT: POLICY 20 - SEXUAL ORIENTATION AND GENDER IDENTITY
ORIGINATOR: EDUCATION COMMITTEE
F —_— __....___".—..._._.....::1-. .-..— _...-.' -._—._.__....._.._ — -
; B | RECOMMENDATION

(SN iy i ] S N L A

and Gender ldentity, as attached.

s P AR ST A TR A e, TN

That the Board of Trustees approve, the housekeeping change to Policy 20, Sexual Orientation

T YT YT

BACKGROUND
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Policy 20
Hortbband
scuoca‘l; 'u;:rlswu Sexual
— Orientation and
Gender Identity

The Board is committed to establishing and maintaining a safe, inclusive,
equitable, and welcoming learning and teaching environment for all members of
the school community. This includes those students, staff, and families who
identify or are perceived as lesbian, gay, bisexual, transgender, transsexual, two-
spirit, queer (LBGTQ) or questioning their sexual orientation, gender identity, or
gender expression. The Board expects all members of this diverse community to
be welcomed, respected, accepted, and supported in every school.

All members of the school community have the right to learn and work in an
environment free of discrimination, prejudice, and harassment. This right is
guaranteed under the Canadian Charter of Rights and Freedoms, Alberta Human
Rights Act, and Alberta School Act. These rights shall be supported, and enforced
so that all members of the school community may work together in an
atmosphere of mutual respect and appreciation for individual differences. The
Board will not tolerate harassment, bullying, intimidation, or discrimination on the
basis of a person's actual or perceived sexual orientation, gender identity, or
gender expression.

The Board believes that all sexual and gender minority students, staff and
families have the right to:

. Be treated fairly, equitably, and with dignity and respect;
Have their confidentiality protected and respected;
Self-identification and determination;

Freedom of conscience, expression, and association;

Be fully included in an inclusive, positive, and respectful manner by all
school personnel;

6. Have equitable access to the same supports, services and protections
provided to heterosexual students and families;

7. Have avenues of recourse (without fear of reprisal) available to them when
they are victims of harassment, prejudice, discrimination, intimidation,
bullying, and/or violence; and

8. Have their unique identities, families, cultures, and communities included,
valued and respected within all aspects of the school environment.

vl A W N R

BM: 24025/16 (Feb. 19/16) Page 1 of 3
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Policy 20
N Nortidand
4 1 scuo?‘l; ?;:nsmu Sexual
Orientation and
Gender Identity

The Board is committed to implementing measures that will:

1-

Define appropriate expectations, behaviours, language, and actions in order
to prevent discrimination, prejudice, and harassment through greater
awareness of, and responsiveness to, their harmful effects.

Ensure that all such discriminatory behaviours and complaints will be taken
seriously, documented, and dealt with expeditiously and effectively through
consistently applied policy and procedures,

Improve understanding of the individual lives of sexual and gender
minorities and their families, cultures, and communities.

Develop, implement, and evaluate inclusive educational strategies,
professional development opportunities, and administrative guidelines to
ensure that sexual and gender minorities and their families are welcomed
and treated with respect and dignity in all aspects of the school community.

Peliey The Board expects that:

1.

Students and staff who identify as lesbian, gay, bisexual, transgender
andfor queer (LGBTQ) shall be treated fairly, equitably, with respect and
have their confidentiality protected.

Employees of Northland School Division shall not tolerate harassment,
bullying, intimidation or discrimination on the basis of a person’s actual or
perceived sexual orientation, gender identity, or gender expression.

The principal shall support student groups, including Gay-Straight Alliances
or Queer-Straight Alliances, where interest by students has been expressed.
Students may select a respectful and inclusive name for the group, in
consultation with the school principal.

The principal shall promote and provide inclusive education, professional
development opportunities and support for staff to support same-gender
parented families and students who are LGBTQ.

The principal shall appoint and publicly identify a staff member to serve as a
safe contact on LGBTQ issues in their school community. The safe contact
shall inform the school community about available district and community
supports and resources.

BM: 24025/16 (Feb. 19/16) Page 2 of 3
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Policy 20

Movteland

SCHOOL DIVISION Sexual

No. 61

_—hC Orientation and
Gender Identity

6. The principal will ensure the safety, health and educational needs of
students who identify as transgender, transsexual or gender queer and
promote best practices, including universal design of washrooms, preferred
name and pronouns, information contained on the student record, and
access to locker room facilities, field trips, and extracurricular activities
consistent with a student’s lived gender identity or gender expression.

7. Students who identified as LGBTQ are encouraged to report any incident or
victimization, harassment, discrimination, intimidation or bullying to the
school principal/safe contact person.

8. The principal shall ensure satisfactory resolution to any conflict that may
arise in the process of providing reasonable accommodation and inclusive
practices in keeping with the best interests of the student.

9. The principal shall ensure that all students, staff and families are aware of
this policy, promote equality and non-discrimination with respect to gender,
gender identity, gender expression and/or sexual orientation.

BM: 24025/16 (Feb. 19/16) Page 3 of 3
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BOARD OF TRUSTEES

COLIN KELLY DATE: MARCH 31, 2016
TRUSTEE OF THE BOARD

PRESENTED BY: DONNA BARRETT, SUPERINTENDENT OF SCHOOLS

SUBIJECT: PROCEDURE 100, SAFE & CARING SCHOOLS
ORIGINATOR: STEPHANIE SUTHERLAND, SUPERVISOR OF STUDENT SERVICES
Ié——._—..',“___.f=._.-.'—..._.._..._ = - ._.._—-—___.._..I...._.,_._- ... —_— S —
- REGOMMENDATION

Schoals, as attached.

That the Board of Trustees receive as information the changes to Procedure 100, Safe & Caring

e e ok o e ok ol e ke

BACKGROUND:

15
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Procedure 100

Novilond
SCHOOL DIVISION Safe and Caring

No. 81

EEINSE and Inclusive
Schools

Background

The goal of the division is to develop responsible, caring and respectful members
of a just, peaceful and democratic society. In order to achieve this goal, it is

essential that all members of the school community: students, family,

staff and community members, assist and promote the development of
a safe and caring school environment.

Creating a safe, caring and inclusive school requires all
schools to identify and implement strategies that ensure the
safety, belonging and full participation of all members of the
school community.

Procedures

1. Practices that support safe, caring and inclusive learning
environments include:

1.1 Providing supports that respond to a student’s
individual needs

1.2 Defining appropriate expectations, behaviours,
language and actions in order to prevent
discrimination, prejudice and harassment through
greater awareness of, and responsiveness to, their
harmful effects.

1.3 Ensuring that discriminatory behaviours and
complaints are taken seriously, documented and
dealt with expeditiously.

1.4 Respecting an individual's right to self-
identification;

2. Principals shall:
2.1 ensure all staff members share responsibility for
proactively creating and maintaining welcoming,
caring, respectful, safe and inclusive learning

BM: #21321/04 (Aug. 28/04) Page 1 of 5
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Procedure 100

g SoHo% oo Safe and Caring

and Inclusive
Schools

2.2

2.3

2.4

2.5

2.6

2.7

2.8

2.9

environments that acknowledge and promote
understanding and appreciation of the diversity,
equity and human rights of all students and families
within the school community;

ensure all members of the school community are
aware of the expectation to model respectful
conduct, inclusive behavior, and an understanding
and appreciation for diversity, equity and human
rights;

provide equity of opportunity, and equity of access
to programs, services, and resources to support all
students in realizing their full potential;

receive, investigate, report on and respond to
inappropriate behavior and actions, such as
discrimination, intimidation or bullying;

create a clear reporting and investigative process
and a safe environment for students and parents/
guardians to bring concerns forward in a timely
manner;

provide information about these processes,
including, if appropriate, supports and strategies to
resolve complaints;

hold everyone accountable for their behavior and
actions such as discrimination, intimidation or
bullying; and

Ensuring dress codes respect an individual's culture,
gender identity and gender expression;

Providing professional learning opportunities that
build the capacity of staff to understand and
support Aboriginal learning and culture, diverse
sexual orientations, gender identities and gender
expressions;

BM: #21321/04 (Aug. 28/04) Page 2 of 5

18



Procedure 100

Northland
SCHOOL DIVISION Safe and Caring

' and Inclusive
Schools

2.10 Using a comprehensive whole-school approach to

promote healthy relationships and prevent and
respond to bullying behaviour;

2.11 work alongside staff, students and families to

provide supports and resolve issues and concerns in
a timely fashion.

3. Staff shall:

3.1

3.2

3.3

3.4

3.5

help all students work to their full potential and
develop their sense of self-worth;

assist students to be positive contributors to their
classroom, school and community by building
social, interpersonal, assertiveness, empathy,
conflict resolution and leadership skills;

maintain consistent standards of behavior for all
students to contribute to a positive school climate;
communicate regularly and meaningfully with
parents/guardians; and

report all incidents of discrimination, intimidation;
and bullying, and assist administration when
conducting an investigation into such incidents.

4. The principal shall advise parents of the following expectations for them in
the creation of a safe and caring school:

4.1

4.2

4.3
4.4

To have input into the development of school policies and
procedures.

To support the schoal policies and procedures and encourage their
children to understand and respect them.

To encourage their children to pursue their studies diligently.

To maintain communication with school staff regarding the progress
of their children and attend scheduled conferences with their
children.

BM: #21321/04 (Aug. 28/04) Page 3 of 5



SCHOOL DWISION
Ne. 61

Procedure 100

Safe and Caring
and Inclusive
Schools

BM: #21321/04 (Aug. 28/04)

Page 4 of 5
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; SCHOOL DIVISION
Ke, #1

Procedure 100 21

Safe and Caring
and Inclusive
Schools

BM: #21321/04 (Aug. 28/04)

Page 5 of 5
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BOARD OF TRUSTEES

COLIN KELLY
TRUSTEE OF THE BOARD

DATE: MARCH 31, 2016

PRESENTED BY: DONNA BARRETT, SUPERINTENDENT OF SCHOOLS

SUBJECT: PROCEDU

RE 304, STUDENT CONDUCT

ORIGINATOR: STEPHANIE SUTHERLAND, SUPERVISOR OF STUDENT SERVICES

o o L . .

REGOMMENDATION

That the Board of Trustees rece
Conduct, as attached.

ive as information, the changes to Procedure 304, Student

BACKGROUND:

35 o e 3k ok o dke e ok
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Procedure 304

't SCHOOL DIVISION Student Conduct

Background

If all students are to benefit from the instructional program in school and from
the wide variety of activities planned for them by the teaching staff, both inside
and outside of the school building, then students must conduct themselves in an

acceptable manner. :Fhe-estabhshmem—aﬁd-eﬁfememeﬁt—eﬁsﬁaﬁéafds—ef—s%udent

Procedure

Student Rights and Responsibilities

1. Students shall be treated with dignity, respect, and
fairness by other students and staff.

2. Students shall be provided with a learning environment
that is free from physical, emotional, social abuse,
bullying and cyber bullying.

3. Students and parents shall be informed of the Division's
and school's expectations for student behaviour within
the school, the school grounds, and during school
activities.

4. In the event of student mishehaviour, students and
parents shall have the right to offer an explanation, and
to be informed about consequences of misbehaviour.

5. Students shall exercise their responsibilities to:

5.1 use their abilities and talents to gain maximum
learning benefits from their school experiences;

5.2 contribute to a climate of mutual trust and respect
conducive to effective learning, personal
development, and social living; and

5.3 attend school regularly and punctually. Appropriate
opportunities for student consultation and

BM: #21321/04 (Aug. 28/04) Page 1 of 8
#23542/14 (Jan. 23/14)
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Procedure 304

Norttland
ScHOQL DvisioN Student Conduct

involvement in student related matters shall be
provided.

STUDENT BEHAVIOUR AND CONDUCT

The Division supports the endeavours of staff, students,
parents, and the community to ensure positive student
behaviour and conduct. In addition, the Division expects
parents and students to recognize their responsibility in
developing student self-discipline.

1. Students shall be responsible and accountable for their
behaviour and conduct:

1.1 while involved in school-sponsored or related
activities;

1.2 while on school property;

1.3 during any recess or lunch periods on or off school
property;

1.4 while travelling to and from school; and

1.5 beyond the hours of school operation if the
behaviour or conduct detrimentally affects the
welfare of individual students or the governance,
climate, or efficiency of the school(s) (Schoo/

Act Sections 24(1)(b) and 24(7)(b)).

2. Parents play a vital role in developing student behaviour
and conduct. It is the Division’s expectation that
parents:

2.1 be aware of the Division administrative procedures
and the school's expectations for student behaviour
and conduct;

2.2 review the Division administrative procedures and
the school’s expectations for student behaviour and
conduct with their child(ren);

BM: #21321/04 (Aug. 28/04) Page 2 of 8
#23542/14 (Jan. 23/14)
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Procedure 304

Hovbland
SCHOOL DIVISION Student Conduct

No., 81

2.3

2.4

work with the school to resolve student behavioural
issues when they affect their child(ren); and
co-operate with the school’s or Division's
recommended course of action prior to re-
admission of the student following a student
suspension.

3. Students shall show respect for:

3.1
3.2
3.3
3.4
3.5
3.6
3.7
3.8
3.9

school authority;

others and their property;

ethnic, racial, religious, and gender differences;
school attendance and punctuality;

work habits, assignments and homework;
school property;

textbooks and equipment;

fire alarms and safety equipment; and

Division administrative procedures relating to
smoking, alcohol, drugs and inhalants.

Failure to meet the expectations for behaviour and
conduct shall result in some or all of the following
consequences:

4.1

4.2
4.3
4.4
4.5
4.6
4.7
4.8
4.9

problem solving, monitoring or reviewing behaviour
expectation with student and reprimand;

parental involvement;

temporary removal of privileges;

detention of student;

temporary exclusion of student from class;
in-school suspension;

out-of-school suspension;

behaviour contract with student;

restitution for property damage to an individual or
Division;

4.10 referral for assessment of student to develop

appropriate programming;

BM: #21321/04 (Aug. 28/04) Page 3 of 8
#23542/14 (Jan, 23/14)
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Procedure 304

Student Conduct

4.11 referral to attendance Board;

4,12 involvement of police; and

4.13 expulsion from a school or all Division’s schools.

Grounds for disciplinary action that could lead to

suspension or expulsion exist where a student has

demonstrated unacceptable behaviour such as:

5.1 conduct which threatens the safety of students
and/or staff;

5.2 possession of a weapon on a student's person, or in
a student's locker or desk, that is dangerous to
students and staff. A weapon is anything used,
designed to be used or intended for use in causing
death or injury to any person, or for the purpose of
threatening or intimidating any person.

5.3 displaying or brandishing a weapon in a threatening
or intimidating manner;

5.4 assaulting another person;

5.5 possession or use of illegal drugs, alcohol, or
inhalants in school and on school property;

5.6 contravention of Division’s policies and regulations
related to student harassment, smoking, student
attendance, and student rights and responsibilities;

5.7 theft;

5.8 wilful disobedience and/or open opposition to
authority;

5.9 use or display of improper or profane language;

5.10 wilful damage to school or others' property;

5.11 interfering with the orderly conduct of class(es) or
the school;

5.12 contravention of the code of conduct as set out in
the School Act Section 12;

BM: #21321/04 (Aug. 28/04) Page 4 of 8

#23542/14 (Jan. 23/14)
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Procedure 304

4 ; ScHOOL DIVision Student Conduct

5.13 contravention of the provisions of Section 27 of
the School Act related to trespassing, loitering, and
causing a disturbance; and/or

5.14 use of technology such as computers, cametras, cell
phones, and other digital equipment for purposes
that are illegal, unethical, immoral, or
inappropriate.

6. The principal and school staff shall inform students of
their responsibility to comply with the requirements
identified in Section 12 of the Schoo/ Act.

7. The principal, in consultation with the Local School
Division Committee, superintendent and staff, and—with
t-he-appreval-of-the—heeal—Seheel—Bmsren—eemnaﬂee shall
develop a code of behavior and discipline policy for the
school consistent with this procedure.

8. The teaching staff shall be guided by “reasonableness”
and fair and just treatment of all students when
developing classroom rules of conduct and disciplinary
measures.

9. The local code of conduct and discipline policy is to focus
upon:
9.1 Developing as far as possible in every student the
capacity for intelligent self-control.

9.2 Establishing clearly understood and reasonable
limits to student behavior that can be consistently
respected and updated.

9.3 Recognizing that the maintenance of effective
student behavior is the responsibility of students,
staff and parents.

BM: #21321/04 (Aug. 28/04) Page 5 of 8
#23542/14 (Jan. 23/14)



Procedure 304 e

No. 61

¥ — SCHOOL DIVISION Student Conduct

9.4 Establishing regulations and procedures in the
school through the cooperative involvement of
students, staff and parents.

10. The principal shall be responsible for making parents,
staff and students fully aware of the code of behavior
and discipline policy of the school.

11. The teacher shall identify the rules of conduct within the
classroom and for identifying disciplinary measures that
must conform to the expectations of the school and the
division.

Precedures

6. The-srincipal-and-sel 268 shallinfe s of thel i
comply-with-the-requirements-identified-in-Section-12-of-the-Sehiool-Ack:

%—%ﬁﬂﬁ&ﬁ&%ﬁﬂfﬁﬂﬁﬂ&ﬁﬁﬁﬂ%&—&ﬁp&ﬁﬂt&ﬂé&ﬁﬁﬁdﬂt&#—amm

BM: #21321/04 (Aug. 28/04) Page 6 of 8
#23542/14 (Jan. 23/14)



Northland

SCHOOL DIVISION
No. 81

Procedure 304

Student Conduct

BM: #21321/04 (Aug. 28/04)
#23542/14 (Jan. 23/14)
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SCHOOL DIVISION
: Mo, 81

Procedure 304

Student Conduct

BM: #21321/04 (Aug. 28/04)
#23542/14 (Jan. 23/14)
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